
MINUTES OF THE MEETING OF THE
BOARD OF REGENTS OF THE UNIVERSITY SYSTEM OF GEORGIA

HELD AT
270 Washington St., S.W.

Atlanta, Georgia
September 8 and 9, 1998

CALL TO ORDER

The Board of Regents of the University System of Georgia met on Tuesday, September 8 and Wednesday,
September 9, 1998 in the Board Room, room 7007, 270 Washington St., S.W., seventh floor.  The Chair of
the Board, Regent Edgar L. Jenkins, called the meeting to order at 1:00 p.m. on Tuesday, September 8.
Present on Tuesday, in addition to Chair Jenkins, were Vice Chair Kenneth W. Cannestra and Regents
Thomas F. Allgood, Sr., Shannon L. Amos, David H. (Hal) Averitt, Juanita P. Baranco, S. William Clark,
Jr., J. Tom Coleman, Jr., Hilton H. Howell, Jr., George M. D. (John) Hunt III, Warren Y. Jobe, Charles H.
Jones, Donald M. Leebern, Jr., Elridge W. McMillan, Edgar L. Rhodes, and Glenn S. White.

INTRODUCTION OF SPECIAL GUEST

Chancellor Portch introduced to the Board former Regent Phyllis Krutsch of the Board of Regents of the
University System of Wisconsin.  Since the end of her term of office, she has been visiting a number of
other university systems and creating a handbook for new Regents around the nation.  Former Regent
Krutsch thanked the Chancellor for the opportunity to meet the Board.

ATTENDANCE REPORT

The attendance report was read on Tuesday, September 8 by Secretary Gail S. Weber, who announced that
all Regents were present on that day.

APPROVAL OF MINUTES

Motion  properly  made  and  duly  seconded,  the  minutes  of  the  Board  of  Regents  meeting  held  on
July 7 and 8, 1998 were unanimously approved as distributed.



SPECIAL PRESENTATION

Chair Jenkins called upon President Rosemary DePaolo of Georgia College & State University (“GCSU”)
to make a special presentation to the Board.

President DePaolo thanked Chair Jenkins and explained that she would be updating the Board on what
she and Regent Jones did on their summer vacation.  Before she began, however, she showed the Regents
an advertisement from the previous week’s People.  The ad was for Toyota, but it featured a picture of the
GCSU campus because it honored Lillian Davis, owner of Classic Toyota in Milledgeville, who endows
the Jennie Belle Dickson Cross Scholarship at GCSU and supports the athletic department.  President
DePaolo was delighted about  the free advertising of  the campus,  and she thanked the  Board for  its
contributions to the campus renovations, especially with regard to the campus columns.  

In July, Regent Jones, President DePaolo, and others from GCSU went to Hickham Air Force Base, and
from there, they landed on the U.S.S. Carl Vincent, the largest aircraft carrier in the world.  President
DePaolo reminded the Board that GCSU offers a master of public administration degree on board the
ship.  GCSU is the only university in the nation currently offering a program like this.  She reminded the
Board that Carl Vinson was from Milledgeville and that is why GCSU has such a relationship with the
ship.  

The ship was engaged in war games with five other countries at the time President DePaolo and Regent
Jones visited.  President DePaolo showed the Board pictures of the aircraft carrier and the plane they flew
in, a COD, as well as pictures of them wearing their flight gear.  She remarked that her experience on the
U.S.S. Carl Vincent was very impressive.  She saw planes take off and land and observed many safety
exercises.  President DePaolo said that what impressed her most was how grateful the persons on board
the ship were for the educational access provided to them.  She commented that the university presidents
would wish that all students were as grateful for education as these students were.  

President DePaolo showed the Regents a picture of herself and Regent Jones just before they left the ship
in the COD.  She described the experience of preparing for takeoff and commented that the only time she
panicked was when someone showed her where the shark repellant was stored.  In closing, President
DePaolo thanked Regent Jones for  being an “intrepid traveling companion.”  She said  that  it  was a
grueling trip but that they had a great time.  She further remarked that Regent Jones was the model of
what education is about in that he unfailingly showed intellectual curiosity about everything he saw.  

Regent Jones thanked President DePaolo for her statements.

President DePaolo invited the Regents to visit with the captain of the aircraft carrier when he visits the
GCSU campus on October 5, 1998.  She explained that he is very interested in expanding the arrangement
with GCSU. 

Regent Jones remarked that GCSU has a beautiful campus, particularly since the columns have been
restored.  He thanked President DePaolo for inviting him to go with her to visit the U.S.S. Carl Vinson.
He explained that he very much enjoyed the trip.   
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After President DePaolo’s presentation to the Board, Chair Jenkins convened the meeting of the Strategic
Planning Committee as a Committee of the Whole and turned the chairmanship of the meeting over to
Regent Leebern.  

Chair Leebern explained that the Chancellor would be presenting the engineering recommendations at
this meeting of the Strategic Planning Committee.  He then introduced Chancellor Portch.

The Chancellor thanked Chair Leebern and reminded the Board that, at the July 1998 meeting, he had
presented a needs assessment on engineering and had been charged by the Board to come back with some
suggested solutions that respond creatively to the needs identified in that study.  He explained that after
the July Board meeting, he was invited to the home of President G. Wayne Clough of the Georgia Institute
of Technology (“GIT”) to brainstorm about how they might respond to this challenge.  They agreed on a
basic set of assumptions from which everything else flowed.  The assumptions came from the needs
assessment and included the facts that the current supply and demand is relatively balanced, but there are
a few areas in which there is significant unmet need, and that if the State of Georgia continues to grow
both in population and economy, there may be future unmet need in several, diverse parts of the State.
Next,  President  Clough  and  the  Chancellor  tried  to  determine  what  issues  should  guide  them  in
determining the solution.  They concluded that it  would be appropriate that any solution should take
advantage of GIT, the best public engineering school in the world.  This was decided based not only on
GIT’s reputation,  but  also on its  resources,  including access  to several  thousand companies where  it
places co-op students as well as access to established placement services.  These are assets upon which
programs in other  parts  of  the State  could  capitalize.   They were  mindful  that  with  technology and
distance education as this year’s focus of the Strategic Planning Committee, at least part of the solution
could maximize opportunities presented by the new tools of distance education.  Most importantly, any
solution ought to be student-centered and highly flexible in design.  Since there is a collaborative culture
in the System, there is opportunity to take advantage of multiple resources that are already in existence.
Additionally, the solution should be highly focused and the quality first-rate.  Because two of the needs
were immediately identified, the ability to get something operational quickly was important.  So, a target
implementation date of fall 1999 was set.  They acknowledged that ideally, it would be wise to develop a
model that would be transferable to other parts of the State as needs emerged or expanded.  Finally, they
recognized that any new program that would meet these criteria would have some new costs associated
with it and that beginning these programs would be contingent on receiving adequate support to do it in a
quality manner.  Chancellor Portch reported that these were the major developments of the brainstorming
session.  

Next, the Chancellor and President Clough concentrated on what solutions could meet these assumptions.
They came up with a proposal  to begin with two rather traditional baccalaureate programs and three
innovative master’s programs.  All five programs would result in a GIT degree in cooperation with other
participating  institutions.   The  first  program  would  be  a  bachelor  of  science  in  computer/software
engineering.  The engineering needs assessment had indicated that this was the greatest unmet need not
only in Georgia, but also in the nation.  GIT already has an existing program, but this program would be
offered through Georgia Southern University (“GSOU”) in Statesboro by using the resources already in
place and by adding GIT faculty in the area.  The second program would be a bachelor of science in civil
engineering in the Savannah area.  The Chancellor noted that there are not just the two institutions in the
Savannah area, Armstrong Atlantic State University (“AASU”) and Savannah State University (“SSU”),
but there are also the Coastal Georgia Center for Continuing Education (the “Coastal Center”) and the
Skidaway  Institute  of  STRATEGIC  PLANNING  COMMITTEE,  “COMMITTEE  OF  THE
WHOLE”



Oceanography (“Skidaway”).  The model for this initiative calls for asking AASU, SSU, and GSOU to
take on several key responsibilities in the production of these programs.  First of all, they would be asked
to provide the first  two years  of  instruction; the final two years would be provided by GIT through
distance education.  Secondly, they would have the opportunity to go into the local area high schools and
attract into the programs the highly talented students who are intimidated about moving to Atlanta to get
engineering degrees or who might have considered out-of-state institutions.  A benefit of the programs is
that they do not have a particular location.  Although the first two years woud be offered by the particular
institution, the final two years of courses would be taught by GIT instructors at the different institutions,
depending on the resources that are available.  Due to lab space and other considerations, some courses
might be best taught at one location, while others are best taught at another.  So, the programs would
utilize all of the area institutions.  The institutions would also be asked to work with local high schools
and middle schools on improving the math and science skills of students in the region.  While these
programs may start relatively small, over the years, they may grow and other programs may be made
available, and there are currently not enough qualified students in the region to enter the programs.  In
fact, there are no schools which are above the national average in their math Scholastic Aptitude Test
scores.  

The graduate programs will be offered by distance education, reiterated Chancellor Portch.  The master of
science in environmental engineering and the master of science in electrical engineering programs are
currently available, but only in noninteractive video format.  These programs would be converted into an
interactive format provided on the Georgia Statewide Academic and Medical System (“GSAMS”) and on
the Internet.  These engineering programs are largely aimed at the working professional rather than the
traditional student who goes from an undergraduate into a graduate program.  The Chancellor reminded
the Board that electrical engineering is the second priority need that the assessment identified.  Both of
these programs would be offered in the same Savannah-Statesboro region as the undergraduate programs.
Students would have five different locations where they can go to take their courses.  Chancellor Portch
expressed particular excitement about the environmental engineering program because he believes there
would be some long-term synergy between that program and Skidaway and the marine program at SSU.
Certainly, as high-end companies come in to use Skidaway for their environmental industries, students
could work in those industries in internships, etc.  The location and the potential for even more activity at
Skidaway would be enhanced by this particular program.  

The third graduate program, the master of science in systems/software engineering, is also aimed at the
working professional, and working professionals in many fields might benefit from this degree.  Initially,
Southern Polytechnic State University (“SPSU”) would be working with GIT on the development of this
program, which is a natural evolution for SPSU, given its long tradition in engineering technology, its
long-standing relationship  with  GIT,  and also its  new master’s  program offered exclusively over  the
Internet.  SPSU is an institution that has already pioneered distance education in many new and creative
ways.  This partnership should produce a very good degree program, asserted the Chancellor.  Initially,
the program would be focused on the Atlanta area, but it could be rolled out Statewide rather quickly.  

In closing, Chancellor Portch summarized the five programs again and emphasized their utilization of the
entire  region’s  human,  capital,  and  facilities  resources.   He  felt  this  model  worked  well  with  the
assumptions  that  went  into  the  conceptualization.   The  Chancellor  announced  that  President  Clough
would speak to the Board about the next steps and the initial budgetary implications, but first, he asked
whether there were any questions from the Regents.  
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Regent Baranco asked for clarification about the number of years in the baccalaureate programs, because
she thought that such programs were two plus three years in most cases.



President Clough remarked that most two plus three programs are with liberal arts universities where
students have not obtained the prerequisites for the programs.  In this case, the institutions that would be
preparing the students for the first two years would already have the students tracked to go into the
programs.

The Chancellor added that the students in the programs would be identified even before they registered as
freshmen, so they would be in a very targeted curriculum, providing for a better economy of time.

President  Clough commented  that  AASU is  already  delivering  students  to  GIT through the  transfer
program.

Chancellor Portch noted that another option for these students would be to transfer to GIT for the last two
years of the programs.  He asked if there were any further questions, and seeing that there were none, he
turned the floor over to President Clough.

President Clough recognized Dr. Jean-Lou Chameau, Dean of the College of Engineering at GIT, who
was present at the Board meeting.  He explained that Dr. Chameau had only been Dean for a short time,
but he has been with GIT for quite some time and has a great deal of experience to help in the start-up of
these programs.  In fact, Dr. Chameau was one of the guiding forces behind the creation of the METZ, the
GIT campus in France.  President Clough remarked that many of the ideas presented at this meeting were
those of Dr. Chameau.  

President  Clough noted that  although GSOU would be the intellectual  center  for  the delivery of  the
bachelor of science degree in computer/software engineering, using the GSAMS network or the Internet,
the courses could be taken at any of the area locations.  He added that the three new programs offer
curricula that are well defined.  The distance learning master’s programs are existing programs that would
simply be adapted to the new distance education technology.  He emphasized that the two bachelor’s
degree programs would be complemented by the two distance learning master’s programs.  For instance,
a  person  who  completes  the  civil  engineering  program,  particularly  a  person  who  follows  the
environmental track, could go directly into the master’s degree program in environmental engineering.
Moreover, these master’s degree programs would be offered without creating a great deal of demand on
facilities and faculty.  

A fundamental guiding principle that President Clough wanted to add to the Chancellor’s assumptions
was that the System should start now.  If the programs are to be implemented by fall 1999, there is a great
deal to be done.  First of all, the System must secure funding for the programs, because a director of
programs must be housed in the Savannah-Statesboro area, a base of operations must be established, a
support  staff must be put  in place,  a robust  communications network must  be  developed among the
institutions involved, an implementation plan must be created, and relations with external public interest
groups must be developed.  Additionally, the institutions must address academic issues, such as the setup
of the programs and promotion and tenure  criteria for the GIT faculty who would be located in the
Statesboro-Savannah area.  The program developers must coordinate with participating administrators and
faculties from the cooperating institutions as soon as possible so that they can be engaged in the planning
of the curricula.  The curricula need to be developed, and the necessary approvals must be obtained.  New
faculty and technical support staff must be hired, but not until the preliminary steps have been taken to
define the positions and coordinate with  STRATEGIC PLANNING COMMITTEE, “COMMITTEE
OF THE WHOLE”

cooperating institutions.  There must also be a student recruitment process in place to attract students into
these programs, for which SSU, AASU, and GSOU will be preparing students.  There would be facilities



issues, library concerns, and equipment needs.  A reconnaissance team has already visited the area and
defined some of the issues, but there is still much work to be accomplished, President Clough restated.
Once  the  issues  have  been  defined,  library  resources  and  equipment  must  be  obtained,  any  needed
facilities renovations must be undertaken, and distance learning linkages must be assessed, tested, and put
into operation.  Obviously, there would be a need for technicians to get the equipment assembled and
operational before the students arrive. 

President Clough noted that the University System has the opportunity to create a model for the entire
country.  So, all  of the facilities must work properly.   Additionally, the logistics of teaching must be
developed and tested to ensure that the programs are not disadvantageous to students when they begin.  In
addition to preparing for the first year of these programs, the institutions must also be simultaneously
working on years two, three, and four, because there would be additional equipment to purchase, more
students coming in, and more faculty to hire.  

The  costs  for  the  cooperative  undergraduate  programs  between  GIT,  GSOU,  and  the  Savannah-area
institutions  would  total  $2  million,  explained  President  Clough.   The  $2  million  would  consist  of
$790,000  for  personal  services,  such  as  hiring  the  director,  support  staff,  and  faculty;  $110,000  for
nonpersonal services, such as laboratory resources and travel to establish the programs; and $1,100,000
for instructional lab equipment.  President Clough explained that this start-up budget estimates a starting
class  of  20 to  30  students  in  computer/software  engineering  and  10  to  20 in  civil  engineering.   He
expressed that the numbers of students are expected to triple or quadruple by the time the program levels
out in approximately 2002 to 2004.  Though the programs are not inexpensive, President Clough asserted
that they would become more cost-effective per student as more students enter the programs.  

Next, President Clough discussed the costs for the master’s degree programs.  The master’s program in
systems/software engineering would require hiring of faculty, and its costs would total approximately
$251,000.   This  program would  be  offered  on  GSAMS and the  Internet  Statewide.    The  master’s
programs in electrical engineering and environmental engineering would cost approximately $504,000 to
be converted over from video-based programs to interactive Internet programs, which would likely result
in considerably increased enrollments not only from the Savannah area, but also from around the State.
With  that,  President  Clough concluded his  presentation to  the  Board and invited the Regents  to  ask
questions. 

Regent Averitt asked where the director of the programs would be located.

President Clough replied that it would need to be decided, but likely Statesboro or Savannah, depending
on where the operation was mostly housed.

Regent McMillan asked whether the faculty would all be GIT faculty.

President Clough responded that initially the faculty would be accountable to GIT, but the director would
report to both Dr. Chameau and the provost at GSOU.  So, the start-up faculty would be GIT faculty, but
the other institutions may later have their own faculty.
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Regent  McMillan  remarked  that  this  was  a  better  arrangement  than in  the  past,  when some faculty
reported to one institution and other faculty reported to another. 

President Clough agreed that it needs to be clear to the faculty to whom they report, but at the same time,



the director must be accountable to all the participating institutions because if there are problems with a
faculty member, the director must know that and be able to work with Dr. Chameau to resolve the matter.

Chancellor Portch noted that there had been very good cooperation with the area presidents.  He stated
that Acting President Harry S. Carter was present at the Board meeting and that GSOU had been very
cooperative.  Also, Presidents Carlton E. Brown and Robert A. Burnett had both been actively working on
the programs.  He added that SSU, AASU, and GSOU would likely need help with their faculty resources
at the freshman and sophomore level, too.  

Regent Baranco remarked that she hoped that these programs would not dilute the resources of GIT.  She
stressed that GIT is a premier institution and that, though she recognized the need, she worried that this
might dilute the strength of the institution.  She asked what the faculty felt about the distance education
programs.

President Clough reiterated that these are existing programs that have been done successfully by video, so
the faculty are comfortable with the change being proposed.  He reported that discussions with faculty
have been very positive, but that GIT alumni have expressed concerns similar to those of Regent Baranco.
However, in GIT’s strategic plan, it was noted that the campus can only support 15,000 students, and
there are currently approximately 13,500 students.  So, this is seen as a way for GIT to participate in the
growth of the engineering demand without having to meet the demand at a companion location.  He stated
that this was a three-pronged approach.  One element of meeting the demand is growth on campus up to
15,000 students.   The second element  employs distance  education technology.   The final  element  is
having these on-site programs in different areas of the State.  He asserted that this makes sense not only
for the System, but also for GIT.

The Chancellor added that the proposed initiative is the best way to get these programs going quickly.  He
noted that there has been a great deal of discussion about the engineering issue, but something needs to be
started soon.  If the demand gets too great, then another solution may be necessary, but for the immediate
focus, this is the best solution.  He commented that the process of creating this concept was interesting
and constructive. 

Regent Clark remarked that Middle Georgia College (“MGC”) has a close relationship with GIT.  He
asked whether there was the potential for the program with MGC to be enhanced.

President Clough complimented the work of MGC, particularly its new magnet program, and noted that
MGC has partnered with GIT for over 20 years in the Regents’ Engineering Transfer Program.  He did not
anticipate that this initiative would change anything.  However, in time, GIT may move more toward a
junior- and senior-level orientation and keep its freshman class numbers constant so that it may better
utilize the MGC connection.  He added that the arrangement with the Savannah area could also serve
some of the other two-year institutions as places for some of those students to transfer.
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Regent Clark stressed that the two-year institutions should have quality consistent with GIT’s standards.  

President Clough agreed that quality is the key.  He added that the two bachelor’s degree programs were
chosen because a major issue in the area is economic development, and engineering should be part of that
issue.  Those two degrees address not only student needs, but also economic development needs of the
region.  When faculty are selected, they will have to understand that part of their role is to work with local
industry.  The Economic Development Institute already has offices in the Coastal Center, and it will be
working closely in the development of these programs.



Chancellor Portch referred back to the question on distance education.  He remarked that engineering has
been a fertile field for distance education for a number of years; in fact, it was one of the first areas.  He
stated that either the University System can take on this business,  or another institution will.   So, he
asserted that the System should “stake its claim.”

Regent Hunt asked whether this initiative would work its way to Valdosta State University (“VSU”).  

President Clough responded that first, the programs should be started and made to work, but certainly, the
distance education element of the initiative would be Statewide, and as the Internet becomes more useful
for the delivery of courses, students will be able to access their courses from almost any location.  So,
distance education may complement some of what VSU is already doing.

Regent Coleman commended the Chancellor, President Clough, and their staffs for developing this plan.
He remarked that in the years that the issue of engineering has been discussed, it was always proposed
that the System needed an engineering school.  However, Regent Coleman had doubted that engineering
requirements could be accurately projected to support an engineering school.  Building a school requires a
great deal of taxpayer money on the front end in anticipation that something will support it.  He felt this
was a much better plan to deal with the issue.  He thought it was a good idea to start small and address
specific needs and not waste a lot of money in case the plan does not work.  If it does work, which he felt
it  will,  resources can  be added as  necessary  to foster  the growth of  what  has  been started.   Regent
Coleman then moved for approval, and the motion was variously seconded.  

The motion was voted on and unanimously approved.  

Chair Leebern returned the Chairmanship of the meeting to Regent Jenkins for a vote.  

Chair Jenkins convened the Board of Regents in its regular session.  He thanked Chancellor Portch and
President Clough and expressed that he shared Regent Baranco’s concerns about maintaining the quality
of GIT’s reputation.  However, he felt that this plan holds the possibility of serving the needs of the entire
State.  He said that if it worked in the Savannah area, then the Board might consider expanding the plan to
other areas, like Valdosta, because from an economic standpoint, it is extremely important, as GIT reaches
the 15,000-student  plateau, that it be able to provide quality education in engineering in some of the
outlying areas of the State.  He expressed his full support of the plan and noted that it was a step in the
right direction.  
Regent Leebern moved to accept the engineering recommendations, and Regent Baranco seconded the
motion.   With  motion  properly  made  and  seconded,  the  Board  unanimously  adopted  the
recommendations.
COMMITTEE  ON  FINANCE  AND  BUSINESS  OPERATIONS,  “COMMITTEE  OF  THE
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Next, Chair Jenkins convened the meeting of the Committee on Finance and Business Operations as a
Committee of the Whole and turned the chairmanship of the meeting over to Regent White.  

Chair White remarked that it was time to adopt a budget for fiscal year 2000.  The budget proposal had
been mailed to the Regents, and it was also in their notebooks at the meeting.  Chair White recommended
that they have it on the table before them during the discussion.  He noted that the Central Office staff and
the System institutions had been very involved in the budget preparation process and had been mindful of
the goals and objectives adopted by the Board in June 1995.  Chair White also stated that it was critical
that the Regents fully understand the budget, considering the fact that a new governor may have an impact
on the proposed budget.  Finally, he encouraged the Regents to ask questions during the presentation,



because their help would be instrumental in the budget process.  He then turned the meeting over to
Regent Coleman, who would be discussing the minor capital projects list.

Regent Coleman remarked that the minors list is part of the capital expenditure items within the budget,
but before he discussed the list, he explained that the Chancellor had some comments for the Board.

Chancellor Portch thanked Chair White and Chair of the Board Edgar L. Jenkins for their work during the
summer on the budget.  With the 34 presidents, it had been a team effort.  He began by commenting that
the System has made tremendous progress in the last four years due to its partnership with the Governor.
The System has had Governor support for record-setting budgets, salary increases, special initiatives, and
in many other areas.  The progress has moved the System from the middle of the pack in the South to near
or at the top of the South in nearly every category.  So, the Chancellor said, this budget must start the
ascension into the top national quartile, because the System is still only around the national average in
State and student funding and he does not want to quit before the job is complete.  As the staff pored over
data this summer, they could see that Georgia, on a funding basis, is right in the middle of the pack
nationally.  However, the State of Georgia’s appropriations are relatively high on a per student basis, and
its student tuition is relatively low on a national basis.  Our division of 75% State funding and 25%
student funding is one of the lowest in the nation for student contribution.  When the numbers were
examined in terms of the students’ contributions versus their parents’ ability to pay, Georgia ranked about
38.  So, this is a state that has demonstrated that it is willing to put its appropriations into the education of
its students.  A study performed this year showed that on a per student basis, the System’s revenue is
around the national average, and the tax effort per full-time student is around the national average as well.
In putting together this budget, the staff have tried to keep in mind some themes that they would like to
advance to the next Governor of this State as well as the continuing partnership the System has with the
General Assembly.  This budget is a package of funding priorities that the staff hopes will help the System
continue its momentum towards continually increasing its quality and providing some indices of whether
it is accomplishing that.  

The  key  element  of  the  budget  is  to  build  on  many  previous  successful  initiatives,  explained  the
Chancellor.  Some new efforts are suggested, but the themes are consistent.  First of all, there is the goal
of  significantly  increasing retention  and  graduation rates.   Although it  is  near  the  top of  the South,
Georgia is still significantly below the national average for retention and graduation rates.  If the single
most important goal is a more educated Georgia, the percentage of the population with a baccalaureate
degree must improve.  Chancellor Portch stressed that too much talent is being wasted, and he attributed
this to the facts that too  
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many students are coming into the System without the proper preparation and that the System is not
showing enough commitment in its  efforts on the retention and graduation of students,  although the
institutions  are  working  hard  on  this  issue  right  now.   The  Chancellor  remarked  that  multi-layered
strategies  achieve  this  goal.   He  felt  that  the  retention  and  graduation  rates  of  the  students  in  the
University of Georgia (“UGA”) honors program would be high because students want and receive special
attention in such programs.  Chancellor Portch announced that the Board would be hearing a proposal to
add a significant number of new faculty to the System, in total 250, to improve retention and graduation
rates  by  lowering  class  size  in  key  freshman-  and  sophomore-level  courses  and  by  increasing  the
production of graduates in fields for which the State has high demands, like information technology.  The
Chancellor asserted that this measure will likely lead to significantly improved retention and graduation
rates.  

Moreover, the System should also continue its efforts to maintain the strongest possible faculty and staff,
Chancellor Portch remarked.  The last four years’ salary commitment has been very important to the
System.  At national meetings, people inquire about the HOPE Scholarship and the salary initiative, and
they  are  attracted  to  those  things.   In  higher  education,  that  sort  of  talk  in  the  academic  world  is
enormously important, he said.  The University System has momentum as a result  of what Governor
Miller has done these last eight years, but that momentum could be quickly lost.  So, in the proposed
budget, the staff was recommending that an additional 1% be added for faculty and staff salaries from the
System’s allowed budgetary increase in addition to the regular salary increase granted to State employees.
In other words, the System would commit 1% from the money available for enhancements to salaries,
because this is considered a very high priority.  Again the Chancellor stressed that the goal is to move the
System from the top of the South to the top of the nation.  He noted that given Georgia’s cost of living,
climate, and improved reputation, the System does not need to be the top in the nation in salaries, since it
has many other advantages.   Still,  it  must be above the national average to consistently attract better
faculty.  He noted that the Board would hear more about this from a president’s perspective in a moment.  

Chancellor Portch stated that another faculty-centered initiative is an initiative to leverage private and
public money: the eminent scholar trust fund.  The System has done well in recent years with private
donations to create eminent scholars.  The Chancellor asserted that it should have an established trust
fund so that institutions can approach donors with funds already in hand.  That sort of leverage is a very
important consideration, he noted, and he added that the Board would be hearing more on that particular
initiative.  

Because many of today’s students will be tomorrow’s teachers and perhaps even faculty members in the
System,  the  Board  spent  the  1998  fiscal  year  examining  teacher  preparation.   Chancellor  Portch
announced that one of the initiatives in the budget proposal is the funding to support the new initiatives
that were developed under Regent Clark’s leadership.  The implementation of the proposed principles
requires resource commitment.

Of course, the System should continue its advances in technology,  Chancellor Portch remarked.  At this
meeting, the Board had already heard of one example of how technology will help equalize opportunity in
the State.  He asserted that the fundamental issue in technology is how to use it as “the great equalizer”
rather than “the great divider.”  The Georgia Library Learning Online (“GALILEO”) system must be
continually updated, and the statewide distance learning network also has great potential.  
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The last issue that the budget covers, explained the Chancellor, is the cooperative engineering project,
which had just been presented to the Strategic Planning Committee as a Committee of the Whole.  In
summation, the Chancellor remarked that, although the budget looks forward, it builds on the success of
the last eight years.  It recognizes that momentum must be sustained if the System wants to be above
average nationally.  The momentum must be sustained both by person power and by fiscal resources.  The
budget  reflects  a  strong appreciation for  the past  support  that  the System has  received as  well  as  a
commitment  to  optimize  these  resources  by  making  the  programs  models  of  excellence  in  national
leadership and a willingness to be held accountable by providing measurable results on each of these
initiatives.  This budget was not developed in isolation by the Central Office staff, the Chancellor restated.
Rather, a group of presidents was assembled who assisted the Central Office staff in identifying priorities
and in going to all of the presidents to solicit their input and refinements.  Chair White and Chair Jenkins
also participated in the deliberations.  So, the Chancellor expressed confidence that the budget not only
reflects the priorities of the System but of all the institutions as well.  He also felt confident that when the
budget is presented to the new Governor and the legislature, the System will indeed be speaking with one
voice because many voices united to make this a budget with one voice.  Chancellor Portch commented
that he looked forward to hearing the Regents’ feedback and getting their support with the final budget,
because this  year  of  all  years,  the System would need the active  and vigorous support  of  all  of  the
Regents.  This budget is a continuation of the Board’s vision and principles as well as the activities well
underway in the System.  He then asked whether the Regents had any questions.

Regent Cannestra remarked that it would be beneficial if the System had a “peer group” that has similar
economic structure to benchmark itself against and to measure its competitiveness.  He thought this would
be beneficial not only to the Board but also to the legislature when the Regents present the budget.

Chancellor Portch responded that this was an excellent point that the Central Office staff had already
discussed internally this past year.  Even the national averages and Southern Regional Education Board
(“SREB”) averages are gross numbers.  He said this would take some development and there would need
to  be some debate  on what  the appropriate  peer  groups  would  be.   In the long term,  if  the System
benchmarks itself against those it inspires to be like, it would be a very advantageous way to measure
progress.

Regent Cannestra noted that he was on the boards of advisors at the Georgia Institute of Technology
(“GIT”)  and  the  University  of  Georgia  (“UGA”)  business  schools  and  that  GIT has  peer  groups  to
benchmark  itself.   He  asserted  that  it  may  not  be  as  difficult  as  it  seems,  since  some  institutions
benchmark themselves already.  
The Chancellor replied that the staff would work on this suggestion and come back with reports.  He
added that there are many issues that  go into benchmarking, such as cost of living and the fact that
engineering  is  completely  separated out.   For  instance,  to compare GIT with  institutions  with many
disciplines does not make sense.  He again commended the suggestion and said that he would bring the
issue back for further dialogue with the Board.  He noted that at one time, no benchmarks were used, and
now, there are some gross benchmarks being used that could be refined.  He then introduced Senior Vice
Chancellor for Capital Resources Lindsay Desrochers.

Dr. Desrochers thanked Chair White for his tough questions in the budget preparation process because
they made the staff think harder.  She remarked that the staff have already been discussing the concept of
peer groups and that they agree they need to find peer groups.  At this meeting, Dr. Desrochers would be
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discussing budget growth, the Governor’s guidelines, recommendations for supplemental fiscal year 1999
requests, and the capital outlay requests, with which Regent Coleman would help her.  Various institution
presidents would also be helping her by presenting the budget enhancements.  

The first slide Dr. Desrochers showed the Board demonstrated the growth of the budget from fiscal years
1995  ($1,151,272,575)  to  1999  ($1,528,126,104).   A fair  amount  of  that  increase  she  attributed  to
enrollment increases; another fair amount was due to salary increases.  The supplemental appropriations
had not yet been added to the 1999 figure, since they had not yet been obtained.  During the course of the
year, the Governor and legislature could make decisions which would possibly increase the 1999 figure,
as shown.

At the same time the budget  is  growing, Dr.  Desrochers  stated,  the System is  under the Governor’s
mandate to redirect dollars from low to high priorities. Over the last three years, the System received
close to $200 million in redirection internally by working on some very tough and specific kinds of
decisions.  The System is now, under the Governor’s guidelines, facing another round of redirection.  Dr.
Desrochers explained that the System is looking at a 5% redirection under the guidelines of the Office of
Planning and Budget (“OPB”), which amounts to $66.9 million in the “A” budget.  The staff intends to
comply with this guideline by looking at the redirection of administrative support services and possibly
technology and enrollments.  If the System is allowed to keep the 5%, the staff plan to redirect it back to
enrollments, technology, and lastly, to support services, and possibly to additional faculty positions, which
Dr. Day would explain momentarily.  Dr. Desrochers said that it is important to understand that during the
three years of redirection, the System has not seen operating budget increases or inflation increases for
utilities, insurance, and other basic costs.  So, there has been redirection internally without the benefit of
taking care of the inflation element of the budget.  The presidents are deeply concerned that if the System
actually loses some of the redirected funds in the administrative and support services category, the System
will  be financially challenged because of the three-year progress the System has made in redirection
already.  

Next, Dr. Desrochers addressed enhancements.  The Governor’s guidelines also include the opportunity
for the System to ask for up to 4% of the budget for any special initiatives that are thought to be important
from the perspective of the Board of Regents.  She explained that she would be assisted by presidents in
presenting this topic to the Board.  First, she introduced President Sherman R. Day of North Georgia
College & State University, who would be discussing the first  enhancement,  faculty positions.  After
President Day, President Michael F. Adams of UGA would be discussing salaries.  Then, Senior Vice
Chancellor for Academic Affairs James L. Muyskens would be discussing the eminent scholar and teacher
preparations issues as well as the interconnected library.  Finally, President G. Wayne Clough of GIT
would again be discussing the distance education and cooperative engineering programs.  

President  Day remarked that  he  was pleased to  be representing his  colleagues,  the presidents  of  the
University  System.   On  their  behalf,  he  expressed  appreciation  for  being  involved  in  the  budgetary
process.  He reiterated that in addition to discussing the budget among a small committee of presidents, it
had also been discussed among all of the presidents at the presidents’ meeting.  Recently, in response to
the request for a one-time addition of faculty that he would be discussing, he sent an E-mail to all of the
presidents requesting feedback for what they might do, and he received responses from every president.
He stated that their response was an illustration of how important this issue is to them.  
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The presidents have focused on three target areas that could be improved dramatically with an infusion of
additional faculty, explained President Day.  The first area is the core curriculum, which could also be
divided into three critical areas: composition, mathematics/computer science, and languages.  President
Day stated that currently, some composition courses have as many as 35 or 40 students.  It takes as much
as 15 to 20 minutes of quality time to grade a composition.  A person who is teaching three courses in
composition could  spend almost  25 hours per  week in  grading  papers  alone.   So,  as  the number  of
students in the class rises,  a teacher  must either  assign fewer compositions or  take less time to give
feedback on the compositions.  Something similar is happening in math and languages classes, and the
presidents feel that the quality is suffering as class sizes continue to increase.  President Day noted that to
properly learn a language, a student must speak it, but when the class gets too large, an instructor no
longer has time for all the students to practice speaking, so the instruction becomes one way, rather than a
dialogue.  He asserted that this is not only a quality issue, but also a retention issue.  The highest number
of students withdrawing are withdrawing from these three types of classes.  

The second area that could be improved is accessibility.  President Day reminded the Regents that the
System has taken on the responsibility of working with nontraditional learners.  This requires an increased
commitment as well as a different time schedule and often a different location.  He asserted that with a
small infusion of faculty in this area of the curriculum, the System could improve its efforts in reaching
out to nontraditional students.  He noted that the System has only about half of the national average of
students in the 25- to 34-year-old range.  The System has only about one-third of the students in the range
from age 35 and up compared to other states.  With the proposed infusion, the System could serve those
nontraditional students more effectively.

The third area that could be improved is economic development, particularly in the area of technology.
President Day remarked that every E-mail response he received from the presidents made reference to the
shortage of qualified instructors in that area.  He asserted that this issue is again a retention issue as well
as a quality issue and an access issue.  He expressed that the presidents feel that, for a modest investment
of part of the enhancement funds of the University System, major improvements could be made in these
three areas through the infusion of faculty members.  President Day then asked whether the Regents had
any questions.

Regent Cannestra asked for clarification that the money to fund the new faculty positions comes from the
requested budget enhancements.

President Day responded that this is correct.

Regent Cannestra asked how the System would maintain the salaries in future years.

President Day replied that this was being presented as a one-time enhancement, but it would continue
annually.

Regent Cannestra asked how the continuation would be funded.

Dr. Desrochers responded that the System is allowed to request continuation funds.  In other words, if this
enhancement proposal is funded, it will be continued forward.
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Regent Baranco asked whether the courses in question were remedial courses.

President Day replied that they are not.  Rather, they are college-level core curriculum courses that are
taught in all of the institutions of the University System.  So, every institution would benefit from the new
faculty.

Regent Cannestra asked how the new faculty would be distributed across the System.  

President Day remarked that it had not yet been determined, but that it would be left up to the Chancellor
consulting with the chairman of the committee and others to make that decision.  Seeing that there were
no further questions, President Day introduced President Adams to the Board.

President  Adams thanked President  Day and thanked the Regents  for their  time and attention at  this
meeting.  He stated that he would be discussing the issue of salary increases and that the staff were given
basic instructions that the budget was being developed around a 4% salary increase.  The subcommittee of
the presidents who worked on this issue felt there was justification for the infusion of more core faculty
members.  Yet, in addition to that, he asserted the System must do three things.  First, it must maintain the
momentum  it  has  already  established  in  the  salary  marketplace.   The  College/University  Personnel
Association data for doctoral institutions of budgets of at least $500 million and the AAUP scales for
similar institutions place the System in around the 92 to 93 percentile.  Secondly, the System has moved
at or near the top of the SREB numbers.  President Adams predicted that, based on last year’s data, the
System will likely move from fourth to second place.  Over the last four years, while the System’s salaries
have grown approximately 22.1%, the SREB has only grown about 17%.  However, the System is not
where some might expect it to be.  In that regard, the decision to ask for an additional 1% salary increase
in the budget enhancements is supported by the data.  Moreover, the State’s revenue situation, which is
still about 5.8% ahead of budget, was taken into account.  So, while there may be future years that are not
as substantial as this one, this is a year in which the resources are there.  Third and finally, given the full
economy  and  the  comparative  salaries  being  paid,  particularly  the  System’s  middle  management  to
senior-level people have skills that are so directly transferable to the private sector that the System is not
only  competing  for  people  with  strong  academic  backgrounds,  but  also  with  strong backgrounds  in
computers, etc., skills that are needed in the private market as well.  So, to maintain momentum, the
figures are justified.  When the comparative data is examined, in most of the categories of the institutions,
the salaries are mostly in the ninetieth percentile, and the System competes in a national market to attract
and retain faculty and staff.  President Adams then asked the Regents whether they had any questions.

Regent Cannestra asked if the 1% salary enhancement would be distributed on the basis of merit just like
the regular salary increase.

President Adams replied that there are no longer automatic salary increases.  The enhancement will go
into a central pool of salary increases that will be distributed based on a case-by-case justification within
certain guidelines.

Regent Allgood stated that he did not understand the difference between a 1% salary enhancement and a
5% salary increase or why the Board should take that approach with OPB and the General Assembly to
get those funds.
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President Adams responded that OPB had instructed the Board to come back with what it thought were its
greatest priorities.  He asserted that the priority that President Day had presented was clearly justified, and
the presidents had determined that, to maintain the momentum, the difference between a 4% and a 5%



salary increase would be significant, given what is going on in other markets.  The salary enhancement
that is being proposed serves to stimulate the legislatures in North Carolina and Virginia, because Georgia
has moved closer to Chapel Hill and Virginia in salaries.  So, the System should not lose ground that it
has gained in the last four years.  President Day asserted that, even with a 5% increase, the System will
not gain a lot of ground, but it will not lose any either. 

Chancellor Portch added that in the last four years, the System has not had to request a salary increase
because the Governor requested it for the System for those years.  However, in meeting with OPB this
year, the Central Office staff was instructed for planning purposes to assume only a 4% salary increase,
because the Governor would not be requesting one for the System.  So the staff assumed 4%, but when
the presidents looked at the data, they were very insistent that the System is not where it needs to be with
regard to salaries.  So, the only option was to ask for a portion of the enhancement money to supplement
the 4% that OPB suggested would likely be available for all State agencies.  

Regent Allgood asked why the Board would not  simply ask for 5%.  He explained that  with a new
Governor coming in,  he  thought it  might cloud the issue to ask for a  4% salary increase  and a 1%
enhancement.  He asserted that the Board should simply ask for what it needs, because he did not think
the approach would be very well received.  In his experience, he remarked, he might have viewed this as a
means for avoiding asking for what is really wanted and might have been suspicious.  Once suspicion is
created, he asserted, there is a risk of not receiving the additional funding.

The Chancellor responded that this was good advice with regard to how to package the proposal to the
legislature, because it is true that the Board is asking for a 5% salary increase.  

Regent Allgood reiterated that it would likely be better to be direct in asking for the salary increase.

President Adams noted that there was an indication of where the System would stand without the 1%
enhancement request, and therefore, this seemed to be the best available way of funding the additional
1%.

Chancellor Portch added that when this budget would be sent to OPB and the next Governor, he and the
Chair  would write  a  cover  letter  summarizing  the  strategy as  a  5% salary  request.   The underlying
documentation would explain how the figure was determined, but the letter will be very clear about the
need.

Regent Allgood commented that it was clear the System needs a 5% salary increase, but he felt the figure
could be promoted on its own merit.

The Chancellor reiterated that this was good advice that would be taken into consideration when planning
the presentation of this proposal.

Regent Leebern asked President  Adams what he  felt  would help narrow the gap in salaries  between
Georgia and its neighboring states.
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President  Adams  replied  that  in  conversations  with  colleagues  in  other  states,  he  had  gotten  the
impression that 5% would be mid-range for salary increases in those states.  The new governor in Virginia
has already made pledges to higher education.  One of the chief issues in the Alabama governor’s race
relates  to  the  perceived  lack  of  support  for  higher  education.   He  felt  that  with  regard  to  hiring



administrators at UGA, most new hires were making within approximately $10,000 of what they will be
making in Georgia.  Therefore, he did not feel that the salaries were out of line with similar institutions
nationally or that the System would be making quantum leaps based on this recommendation.  Virginia,
Carolina,  and  Florida  will  have  increases  commensurate  with  Georgia’s,  but  they  also  have  larger
endowments and higher tuition.  So, the System must examine all sources of revenue: State funds, tuition,
outside fund raising, and research grants and contracts.  One of the reasons that the System has so much
pressure on State resources is that it has not yet developed the other three revenue sources to the extent it
should over the next eight to ten years.  As the Board and State do their part, so must the institutions do
their part to attract outside funding and increase research.  With regard to tuition, the System is one of the
best bargains in the nation.  So, he said, all of these sources of revenue must be considered.

Regent Leebern asserted that it is never appropriate to raise fees when it is not necessary.  He asked what
President Adams felt about increasing student fees on the basis of the fact that it would be a wise business
decision.  

President Adams replied that this question would likely receive many varied responses from the System
presidents.  The situation at one institution with regard to demand and enrollment may vary significantly
from the situation at another institution.  So, he did not feel he was in a position to speak on behalf of all
of the presidents.  However, he felt personally that UGA could withstand some significant fee and tuition
increases without risking quality, though there would certainly be some political heat associated with that
kind of action.  He asserted that it is part of the Board’s job to help institutions achieve the right kind of
balance between State  appropriations,  tuition,  research,  and fund raising.   While  the  System is  very
fortunate with regard to the support it has received from the Governor and the legislature in the past,
when all four of the kinds of revenue are added together, the System’s resource base compared to the
neighboring states is still clearly below the national average.  To raise the System to the national average
will require improvement in all areas of the revenue, remarked President Adams.  Again, he reminded the
Board that he was only speaking for himself.

Regent Clark asked whether those who distribute the funds for the HOPE Scholarship had put a cap on
tuition rates.

President Adams asked the Chancellor to speak on this issue.

Chancellor Portch responded that there is no formal cap, but Governor Miller does not want to see the
program broken, so the revenues must match the expenditures.  The Governor has indicated that the
System institutions should not raise tuition just because they believe HOPE will pay for it, because HOPE
is  similar  to  a  State  appropriation in  many regards.   The  Governor  asked  that  the  institutions  have
measured and justifiable tuition increases.  The Chancellor added that a group of presidents is currently
examining the tuition issue, because the System must become more innovative in terms of its approach to
tuition.   A one-size-fits-all  tuition  for  all  institutions  does  not  make  sense  long-term  when  certain
institutions and certain programs have additional marketability.  So, a balance between access points’
having  lower  tuition  and  market-driven  points’ having  a  different  level  of  tuition  would  be  more
appropriate.  Before year-end, the Chancellor would like to bring forward a report with tuition options to
consider.
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Regent Clark questioned whether tuition would need to be lowered in response to higher admissions
standards, which had produced more qualified students who have HOPE Scholarships.  

President Adams reminded the Regents that there is a difference between those students who are capable
of making B’s and those who actually make B’s.  Although close to 97% of freshman enter on the HOPE



Scholarship,  not  that  many  retain  the  scholarship.   However,  he  stated  that  this  issue  is  monitored
regularly and that the Regents’ policy on out-of-state tuition has had the intended result, because the
System schools are not as much of a bargain to out-of-state students.  

Regent Leebern referred back to Chancellor’s comments about market-driven programs, and asked, in
instances where there is more demand for a program than the System can provide, whether tuition should
be raised based on supply and demand.  He asked how President Adams felt about marketing programs in
that manner.

President Adams replied that he agreed with the Chancellor.  There are institutions in the State that are
worthy of higher tuition, while others could maintain lower tuition because they are points of access into
the System.  Most states do have a two-, three-, or four-tier system, he noted, and whether the System
goes in 
that direction is up to the Board.  (Note: The University System currently has different tuition levels for
its two-year, four-year, and research institutions .)  He expressed, however, that he would like to have
more  data  before  the  Board  seriously  considers  the  issue.   Nonetheless,  he  was  certain  that  some
institutions within the System are in a strong position in their respective markets and they can encourage
many students to buy their products because of that.

Regent Jones asked how UGA’s enrollment was this year since the semester conversion was effected.

President Adams responded that  he did not  have the full  figures at  this meeting, but  he felt  that the
enrollment would end up being increased by approximately 600 students.  The enrollment was around
29,400  students  last  year  and  would  likely  be  around  30,000  this  year.   UGA is  facing  the  same
predicament that President Clough had described earlier.  UGA can grow to about 32,500 students without
great disparities in quality or facilities, assuming it gets the classroom building it needs.  Otherwise, UGA
will be out of classroom space at 30,000.  For UGA to grow much beyond 32,500 students would create
some significant infrastructure issues that it would have to work with the Board to resolve.

Regent Coleman noted that the meeting was getting off its course.

Chair White asked whether there were any further questions for President Adams, and seeing that there
were none, he thanked President Adams and turned the floor over to Dr. Muyskens.

Dr. Muyskens explained that he would be discussing three initiatives, but he could cover them rather
quickly because the Board is very familiar with them.  The first initiative is the eminent scholars program,
which the Chancellor had already touched on briefly.  This was created by the General Assembly in 1986.
There have been 37 of them, 27 of which have been with the Georgia Research Alliance and 10 from the
Board’s initiative.  The program has made them available across the State to all System institutions.  This
represents 
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a very successful partnership, said Dr. Muyskens, but until now, when a president has had an opportunity
and raised the funds, he or she has come to the Board for the matching State funds.  To make this a
stronger program and partnership, the staff would like for the Board of Regents to have a trust fund of $5
million in continuing money so that presidents know that the matching funds are available when they are
successful in the private fund-raising arena.  This would allow the System to have ten eminent scholars a
year for $5 million.  This would be accomplished through $500,000 in private money and $500,000 in
State resources per eminent scholar.  Dr. Muyskens noted that there are already ten additional eminent
scholars being developed.  

The second initiative Dr. Muyskens wanted to discuss was teacher preparation.  The Board spent fiscal
year 1998 focusing on this issue in its Strategic Planning Committee.  This initiative would take the plan
that the Board created and bring it about, because some of the elements of the plan require financial
support.

Dr. Muyskens stated that the third and final initiative is the interconnected library, which is in the second
year of a three-year effort.   Essentially,  it  includes improving GALILEO to make it  a more efficient
operation by purchasing software that  can make it  possible across the System to have more efficient
operation and can make it more user-friendly.  The budget includes $2 million for this initiative, as it did
last year.  An additional $1 million would come from budget redirection.  

In closing, Dr. Muyskens asked whether there were any questions, and there were none.

Chair White thanked Dr. Muyskens and turned the floor over to President Clough.

President  Clough explained that  he would be discussing the statewide distance learning network,  the
purpose of which is to provide access to students and to reduce the traditional dependencies of programs
on  facilities  and  limitations  of  place  and  time.   This  is  a  tremendously  emerging  marketplace,  he
commented.   It  is  also  a  significant  part  of  economic development,  because  skills  need updating  so
frequently today that the higher education systems can provide opportunity for persons who otherwise
would lose those skills, therefore hurting the Georgia economy.  If the System does not participate in this,
stated President Clough, it will only be a matter of time before someone else does it.  On a daily basis, the
System’s competitors are coming into Georgia and trying to establish their place in the marketplace.  So,
the System must do this,  and it must move relatively quickly.  Additionally,  as a result  of increased
enrollment, there will be tremendous pressure on the System in its traditional marketplace, and rather than
bringing all the nontraditional students and continuing education activities onto the campuses, the System
can  offer  services  to  those  students  from outside  a  traditional  campus  environment.   Many  System
institutions  are  already  doing this  in  a  very  innovative  and vigorous way.   The  Medical  College of
Georgia  uses  satellite  programming  to  train  physicians  and  nurses  in  rural  areas,  Georgia  Southern
University  offers  introductory  calculus  courses  to  high  schools  in  Southeast  Georgia,  and  Southern
Polytechnic State University has a master’s program in quality assurance that is being offered over the
Internet.  Many System institutions are already working on this initiative, but the momentum is not where
it should be and the System is not being as aggressive as it should be.    President Clough reminded the
Board that last year, it approved a request for $2 million to start an Internet learning system.  Those funds
were allocated to the System, and that project is now underway.  He reported that from all signs, it looks
as though this will be a very successful program.  However, it is a very small pilot program that only
affects about six or seven of the System institutions.  He asserted that all 34 of the System institutions
should  be engaged in  these  activities  and  gaining more  opportunities.   So,  this  COMMITTEE ON
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proposal  is  geared  toward allowing a  broadening  of the  pilot  effort  and bringing it  to  more System
institutions, offering them more opportunity to undertake the program.  President Clough reminded the
Regents of the engineering programs he had earlier discussed in the meeting of the Strategic Planning
Committee as a Committee of the Whole and how those programs will be delivered by distance learning.
There  are  four  key  areas  of  focus  for  the  statewide distance  learning  network:  curriculum,  multiple
technology and infrastructure needs, coordination and management, and planning.  It is intended that an
external advisory and evaluation team will be engaged in order to evaluate and assess the efficiency and
effectiveness of these efforts once they are put in place.  In closing, President Clough asked whether there
were any questions.

Regent  Baranco  asked  whether  it  had  yet  been  determined  how to  cost  the  programs  and  how the
deliverer is to charge the recipients of the programs.

President Clough responded that it would be a mistake to assume that the use of electronic technology in
delivery of education would be inherently more cost-effective relative to the traditional classroom and
that it is a matter of waiting to see.  He added that it is difficult to evaluate because it is not a low-cost
operation; however, it improves access to information for the students because they can see and do much
more than they could before, and it also improves access in that it is not limited by time and space.

Chair White asked whether there were any further questions, and seeing that there were none, he thanked
President Clough for his presentation and turned the floor back to Dr. Desrochers.

Dr. Desrochers summarized that the resident “A” instruction budget is $1.8 billion, plus the redirection
and  potential  adding  back  of  the  redirection,  with  the  enhancements  and  the  salary  increase.   She
mentioned that the formula adjustment looks like a large figure this year, but the largest portion of that
(approximately  
$24 million) relates to enrollment growth.  Also included in that amount is money for the operation and
maintenance of new space.  Finally, there is an element included for health insurance costs, which would
be discussed further in the regular meeting of the Committee on Finance and Business Operations.  

Next, Dr. Desrochers addressed an item in the budget document relating to fiscal year 1999 supplemental
appropriations.   She  explained  that  the  Regents  would  remember  the  GIT  nuclear  reactor
decommissioning project, which was approved by the Board in July 1998.  In addition, there is a request
for funding to finish the master planning process with the last six campuses.  Additional major renovation
and rehabilitation funding is  also being requested,  and there are some advances to start  some of the
programs that had just been presented to the Board.  Finally, there was an item relating to the remediation
of a particular waste site need at UGA that has been determined to be an urgent issue.  The sum total for
the supplemental requests is $18.9 million, should funds become available in the next several months.  

Finally, Dr. Desrochers noted that the Board had already approved the 26 projects on the major capital
outlay list.   Items 1 through 8 on the list  are  already in design,  and  now,  the  staff  hope to receive
construction funds.  The minor capital outlay projects are handled differently.  They are brought before
the Board for the first time at this session, and she then introduced Regent Coleman to present them.

Regent Coleman explained that minor projects are projects costing $5 million or less and that, over the
last several years, they have been divided into several categories.  He commented that there is a large
number of minor projects requests that the Central Office staff must go through every year to determine
which ones 
COMMITTEE  ON  FINANCE  AND  BUSINESS  OPERATIONS,  “COMMITTEE  OF  THE
WHOLE”



are most appropriate to seek funding from the legislature.  Category A includes critical facility needs and
projects  urgently needed to renovate or  upgrade existing facilities or  utility  systems.   There  are five
projects in this year’s Category A list, totaling $18.6 million.  Category B includes building renovation or
modernization programs needed to satisfy requirements for existing programs.  There are four in that
category,  totaling  $9.2  million.   Category  C  includes  significant  renovations,  new  construction,  and
opportunity  projects,  such  as  unique,  no-cost  property  acquisitions  or  other  extremely  cost-effective
programs.  There are seven projects in that category, totaling $27.4 million.  The grand total of the minor
projects list is $55 million.  Regent Coleman asked whether the Regents had any questions, and they did
not.

Next, Regent Coleman discussed payback projects.  He reminded the Regents that these are revenue-
producing projects, such as parking decks, university centers, etc.  There are five projects on the payback
projects  list,  totaling  $42 million.   Seeing  that  there  were  no  questions,  Regent  Coleman  moved to
approve the entire proposed budget document.

Regent Leebern seconded the motion.

Chair White asked if there were any further comments by Dr. Desrochers or the Regents, and there were
none.  With motion properly made and seconded, the Board unanimously approved the proposed budget
document.

Chair White then adjourned the meeting of the Committee on Finance and Business Operations as a
Committee of the Whole and returned the chairmanship of the meeting to Regent Jenkins.

Chair  Jenkins  thanked Regent  White  and  adjourned  the  Board  into  its  regular  Committee  meetings.
Following the Committee meetings, the Board would recess until 9 a.m. Wednesday, September 9.



CALL TO ORDER

The Board of Regents of the University System of Georgia met again on Wednesday, September 9, 1998
in the Board Room, room 7007, 270 Washington St., S.W., seventh floor.  The Chair of the Board, Regent
Edgar L. Jenkins, called the meeting to order at 9:00 a.m.  Present on Wednesday, in addition to Chair
Jenkins, were Vice Chair Kenneth W. Cannestra and Regents Thomas F. Allgood, Sr., Shannon L. Amos,
David H. (Hal) Averitt, Juanita P. Baranco, S. William Clark, Jr., J. Tom Coleman, Jr., Hilton H. Howell,
Jr., George M. D. (John) Hunt III, Warren Y. Jobe, Charles H. Jones, Donald M. Leebern, Jr., Elridge W.
McMillan, and Edgar L. Rhodes.

INVOCATION

The invocation was given on Wednesday, September 9 by Regent Donald M. Leebern, Jr.

ATTENDANCE REPORT

The attendance report was read on Wednesday, September 9 by Secretary Gail S. Weber, who announced
that Regent Glenn S. White had asked for and been given permission to be absent on that day.



OVERSIGHT COMMITTEE

The  Oversight  Committee  met  on  Tuesday,  September  8,  1998  at  10:00  a.m.  in  the  Board  Room.
Committee members in attendance were Chair Charles H. Jones,  Vice Chair Donald M. Leebern, Jr.,
Shannon L. Amos, Kenneth W. Cannestra, George M. D. (John) Hunt III, and Edgar L. Rhodes.  Chair
Jones reported to the full Board on Wednesday that the Committee heard a presentation by Senior Vice
Chancellor  for  Capital  Resources Lindsay Desrochers and Associate  Vice Chancellor  for  Information
Technology Randall A. Thursby regarding the year 2000 computer problem.  The Committee requested
that the staff provide additional information on the year 2000 problem and discuss other possible topics it
may wish to explore.



AUDIT COMMITTEE

The Audit Committee met on Tuesday, September 8, 1998 at approximately 11:10 a.m. in room 7005.
Committee  members in  attendance were  Chair  George M. D.  (John)  Hunt  III,  Vice  Chair  Hilton H.
Howell, Jr., Juanita P. Baranco, J. Tom Coleman, Jr., Warren Y. Jobe, and Glenn S. White.  Chair Hunt
reported to the full Board on Wednesday that the Committee had reviewed three items, none of which
required  action.   Additionally,  Senior  Vice  Chancellor  for  Capital  Resources  Lindsay  Desrochers
introduced to the Committee Mr. Ron Stark, the new Assistant Vice Chancellor for Management & Audit
Advisory Services.  The items the Committee reviewed were as follows:

1. Information Item: Audit Plan, Phase I - Status of Fiscal Year 1999 Audit Plan  

Assistant Vice Chancellor Ron Stark briefed the Committee on the general nature of the annual Audit
Plan, Phase I and updated the Committee on the status of ongoing and planned audits.

2. Information Item: Audit Process - Discussion of How an Audit Is Executed  

Assistant Vice Chancellor Ron Stark led a discussion on the audit process as well as the different types of
audits.

3. Information Item: Rating System for Audit Reports - Discussion of Methodology to Rate Audit  
Reports

Due to time constraints, this discussion was postponed until the next meeting of the Audit Committee.



COMMITTEE ON EDUCATION, RESEARCH, AND EXTENSION

The  Committee  on  Education,  Research,  and  Extension  met  on  Tuesday,  September  8,  1998  at
approximately  
3:20 p.m. in room 7014, the Education Committee Room.  Committee members in attendance were Chair
Edgar L. Rhodes, Vice Chair George M. D. (John) Hunt III, and Regents Thomas F. Allgood, Sr., Shannon
L. Amos, Juanita P. Baranco, S. William Clark, Jr., and Elridge W. McMillan.  

Chair  Rhodes  reported  to  the  Board  on  Wednesday  that  President  Carl  V.  Patton  of  Georgia  State
University (“GSU”) was present at the meeting to present Item 7 to the Board.  President Patton presented
the item, the naming of the J. Mack Robinson College of Business Administration, and then, Regent
Howell  requested that  the Chair  permit  him to  abstain  from the vote  on  the  Committee  items.   He
commented that he wanted to thank the Board on behalf of his family, particularly J. Mack and Nita
Robinson, for the approval of Item 7 and its accompanying contribution to GSU.  He noted that one
reason his family was so enthusiastic about the contribution was because of the opportunity they saw in
the University System.  He reminded the Regents of their discussion in the Committee on Finance and
Business Operations as a Committee of the Whole regarding the System’s benchmarking itself against its
peers.  On behalf of his family, he said that he hoped this small contribution could go to moving the
System higher than just the top of the South.   As the System completes eight years of great progress, he
asserted that it needs to set its goals as the best in the nation and the world, and anything short of that is
not good enough for the students, the System, or the State of Georgia.  He noted that he was very proud of
GSU and all the institutions and that he was pleased to present, on behalf of J. Mack and Nita Robinson,
this private contribution to the University System.  

On  behalf  of  the  Board,  Chair  of  the  Board  Edgar  L  Jenkins  expressed  his  appreciation  for  the
contributions by Mr. Robinson and his family through the years.  He commented that this gift to GSU was
an outstanding contribution at a time when private money is very much needed.  He noted that there were
several other chairs in the agenda this month, which made this an outstanding month for the University
System institutions. 

Regent Rhodes reported to the Board that the Committee had reviewed 30 items, 25 of which required
action.  Additionally, 657 regular faculty appointments were reviewed and recommended for approval.
With motion properly made, seconded, and unanimously adopted, the Board approved and authorized the
following:

1. Discussion/Approval  Item:   Programmatic,  Organizational,  and  Mission  Changes,  Dalton
College

President  James  Burran  asked  that  the  Board  approve  Dalton  College’s  revised  mission  statement,
institutional reorganization plan, and three baccalaureate programs.  Dalton College proposed to change
its mission to meet regional academic needs and workforce development needs within the carpet industry.
In  October  1997,  the  Board  approved  the  change  of  status  for  Macon  State  College  with  the
understanding that Dalton College would request a change in institutional mission for the period covered
by the Comprehensive Plan (1998 - 2002).  Based upon the work of the North Georgia Planning Council
and the University System of Georgia Occupational Demand Analysis, there is a need for new targeted
baccalaureate programming in the northwest area of the State.  Dalton College developed a plan to meet
workforce development needs within the carpet  industry.   Dalton College requested that  it  become a
specialized institution with its major responsibility remaining unchanged to provide an associate-level
program for Dalton-area residents but with an additional responsibility to offer targeted baccalaureate
programs which respond to identified needs in the Northwest Georgia area.  These recommendations are
contingent upon approval of a substantive change by the Southern Association of Colleges and Schools



(“SACS”).   



COMMITTEE ON EDUCATION, RESEARCH, AND EXTENSION

1. Discussion/Approval  Item:   Programmatic,  Organizational,  and  Mission  Changes,  Dalton
College (Continued)

Revised Mission Statement, Dalton College 

Approved:   The Board approved the request  of  President  James Burran to approve Dalton College’s
revised mission statement.  The mission statement has been revised to reflect the need for baccalaureate
programming with respect to the carpet industry in Northwest Georgia.

Approval of proposed baccalaureate programming at Dalton College was contingent upon this revised
mission statement, which describes the selectivity of the institution’s foci.  

Dalton College Revision of Mission Statement

As  a  two-year  unit  of  the  University  System of  Georgia,  Dalton  College  serves  Northwest  Georgia
through  a  broad  array  of  associate  degree  and  certificate  programs  of  study  by  offering  associate,
certificate,  and  targeted baccalaureate  programs  of  study  and  a  wide  variety  of  public  service  and
continuing education activities.  Located at the center of the greatest concentration of carpet production in
the  world,  the  College  is  a  comprehensive  institution,  one  of  only  two  in  the  University  System
authorized to offer a full range of technical programs in addition to the traditional  pre-baccalaureate
curricula and targeted baccalaureate offerings which meet workforce development needs of the Northwest
Georgia area.  Through direct and technological collaboration with neighboring technical institutes and
four-year other  colleges  and  universities  on  the  one  hand,  and  outreach  and  cooperation  with  local
preschool, primary, and secondary systems on the other, Dalton College acts as an educational broker to
meet the needs of business and  industry and to provide opportunities for all persons within its service
area to live self-fulfilling and productive lives.  

In all that it does, Dalton College strives for the highest possible standards of quality and excellence and
systematically assesses and evaluates its effectiveness.  Especially in its combination of associate level
studies in the liberal arts and targeted baccalaureate degrees with a large complement of career programs
in health-related, business, and technical fields; in the quality of its preparation of students for work or
further study; and in its role as a broad-based information resource for the people of Northwest Georgia,
the College seeks to build upon its strengths and to justify recognition as one of the most academically
respected, student-oriented, and community-centered institutions of its kind.  

Reorganization: Establishment of the Division of Business and Technology, Dalton College

Approved:   The  Board  approved  the  request  of  President  James  A.  Burran  that  Dalton  College  be
authorized to reorganize current  academic  units  to establish a  Division of  Business  and  Technology,
effective  
September 9, 1998. 

Dalton  College  proposed  the  reorganization  of  academic  units  by  dividing  the  current  Division  of
Business Administration and Social Sciences into two separate divisions.  Dalton College proposed to
offer  baccalaureate  degree  programs  in  industrial  operations  management,  management  information
systems, and technology management.  It is Dalton College’s intent to house all business and information
systems related programs at the baccalaureate and associate degree levels in the Division of Business and
Technology.  COMMITTEE ON EDUCATION, RESEARCH, AND EXTENSION

1. Discussion/Approval  Item:   Programmatic,  Organizational,  and  Mission  Changes,  Dalton



College (Continued)

Because these programs are business-related and the institution is attempting to respond to the unique
needs  of  carpet-related  industries  in  Northwest  Georgia,  Dalton  College  proposed  that  a  separate
academic unit  be  responsible for  these programs to promote visibility.   The reorganization results  in
Dalton College’s having six divisions and one department. 

Establishment of the Bachelor of Science in Industrial Operations Management, Dalton College

Approved:  The Board approved the request of President James Burran that Dalton College be authorized
to offer the bachelor of science in industrial operations management,  effective August 1, 1999.  This
recommendation is contingent upon approval of a substantive change in accreditation by SACS.

Need:   The  Northwest  Georgia  region  is  home  to  the  largest  concentration  of  carpet  and  rug
manufacturing in the United States.  Georgia’s carpet industry produces $15.5 billion at retail, accounting
for 74% of domestic carpet production and 44% of the world’s carpet production.  The continued growth
of carpet and rug production coupled with advances in business management have contributed to the need
for a baccalaureate-prepared workforce.  Results of focus group discussions, economic trend data, and
telephone surveys were used to confirm the need for a bachelor’s degree in the management area.  The
University  System  of  Georgia  Occupational  Demand  Analysis  and  North  Georgia  Planning  Council
identified industrial operations management as an immediate need. 

Objectives:  It is anticipated that graduates of the program will meet or exceed expectations for entry-
level  positions in industrial  operations management.   Examples of  these positions include production
manager,  manufacturing  supervisor,  quality  control  director,  and  department  manager.   Specific
competencies include skills in materials and production processes, cost analysis, process planning and
control, safety management, and manufacturing processes.     

Curriculum:  The 120-semester-hour program includes a 3-hour cooperative experience that will be taken
during  the  student’s  senior  year.   Only  associate-level  courses  have been  offered  at  Dalton College;
therefore, all upper-level offerings are new courses.  Two full-time faculty members will be recruited to
support the program.  To be certain students receive instruction with real-life applications, the college will
recruit professionals, including some from the carpet industry, for adjunct faculty positions.  Accreditation
by  the  Association  of  Collegiate  Business  Schools  and  Programs  and  the  National  Association  of
Industrial Technology will be sought.  In order to take advantage of emerging technologies, the institution
will use Internet-based instructional delivery and the Georgia Statewide Academic and Medical System
(“GSAMS”).  
Projected Enrollment:  It is anticipated that for the first three years of the program, student enrollment will
be 30, 60, and 60.  

Funding:  Program costs will be met through redirection of funds, fund-raising initiatives, and tuition
income.  In addition, support will be requested via the annual System budget allocation process for fiscal
year 2000.
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1. Discussion/Approval  Item:   Programmatic,  Organizational,  and  Mission  Changes,  Dalton
College (Continued)

Assessment:  The Office of Academic Affairs will work with the institution to measure the success and
continued effectiveness of the program.  In 2002, this program will be evaluated by the institution and the



System  Office  to  determine  the  success  of  the  program’s  implementation  and  achievement  of  the
enrollment, quality, centrality, viability, and cost-effectiveness, as indicated in the proposal.  

Establishment of the Bachelor of Science in Management Information Systems, Dalton College

Approved:  The Board approved the request of President James Burran that Dalton College be authorized
to offer the bachelor of science in management information systems (“MIS”), effective August 1, 1999.
This recommendation is contingent upon approval of a substantive change in accreditation by SACS.

Need:  The Dalton area serves as corporate headquarters for leading carpet manufacturers (e.g., Shaw
Industries,  Aladdin  Mills,  Beaulieu  of  America,  World  Carpets,  Queen  Carpets,  Collins  &  Aikman,
Durkan Patterned Carpets, and J&J Industries).  These firms employ over 50,000 workers and produce the
majority of Georgia’s carpet and rug output.  Georgia’s carpet industry produces $15.5 billion at retail,
accounting  for  74% of  domestic  carpet  production  and  44% of  the  world’s  carpet  production.   The
increased technological sophistication of carpet manufacturing processes has increased the demand for
education at a variety of levels in the workforce.  The Dalton-based Carpet and Rug Institute, which
serves  as  the  trade  association  for  the  carpet  industry,  assisted  in  identifying  MIS  as  an  immediate
baccalaureate  program  need.   The  July  1997  University  System  of  Georgia  Comprehensive  Plan
documents an unmet need for information technology specialists at the baccalaureate level. 

Objectives:  It is expected that graduates of the program will meet or exceed expectations for entry-level
positions in information systems.   Examples of  professions in this discipline include data processing
manager, computer operations manager,  and systems analyst.   Specific competencies include skills in
strategic  policy  and  finance,  computer  information  system  design,  analysis  and  control,  computer
information  systems  programming  and  maintenance,  and  proficiency  with  local  and  global
telecommunications systems.  
Curriculum:  The 120-semester-hour program will include a cooperative experience to be completed at
various  carpet  companies.   The  program will  be  housed  in  the  proposed  Division  of  Business  and
Technology.  Students will have access to corporate MIS environments supporting the college-industry
partnership.  Two full-time faculty members will be recruited to support the program.  

A cadre of part-time faculty will provide additional instruction in the management information systems
program.  In order to take advantage of emerging technologies, the institution will use Internet-based
instructional delivery and GSAMS.        

Projected Enrollment:  It is anticipated that for the first three years of the program, student enrollment will
be 30, 60, and 60. 

Funding:  Program costs will be met through redirection of funds, fund-raising initiatives, and tuition
income.  In addition, support will be requested via the annual System budget allocation process for fiscal
year 2000.
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1. Discussion/Approval  Item:   Programmatic,  Organizational,  and  Mission  Changes,  Dalton
College (Continued)

Assessment:  The Office of Academic Affairs will work with the institution to measure the success and
continued effectiveness of the program.  In 2002, this program will be evaluated by the institution and the
System  Office  to  determine  the  success  of  the  program’s  implementation  and  achievement  of  the
enrollment, quality, centrality, viability, and cost-effectiveness, as indicated in the proposal. 

Establishment of the Bachelor of Applied Science in Technology Management, Dalton College



Approved:  The Board approved the request of President James Burran that Dalton College be authorized
to offer the bachelor of applied science in technology management, effective fall semester 2000.  This
recommendation is contingent upon approval of a substantive change in accreditation by SACS.
 
Need:  The Northwest Georgia area has a supplier and specialty industry supporting the production of
carpet  and  rugs.   Companies  such as  Dow,  Amoco,  BASF,  Microsoft  and  Novell  contribute  various
elements  to  carpet  production  (e.g.,  chemicals,  latex  backing,  computer  and  electronics  support,
manufacturing  machinery,  and  other  services).   Manufacturing  accounts  for  50%  of  the  region’s
employment and two-thirds of the region’s economic base.  An environmental scan indicated a societal
need  for  applied  technology  programming.   The  Board  has  previously  approved  the  non-traditional
bachelor of applied science degree at four other system institutions.  This degree program is oriented
toward the preparation of technical professionals in a variety of areas, depending upon the program of
study completed at  the A.A.S.  or  A.A.T.  level.   The Georgia  Postsecondary Education Collaborative
Council suggests that the bachelor of applied science provides a bridging mechanism from associate to
baccalaureate degree.  This ladder concept fits the industrial model of a technically proficient student
advancing with a broad understanding of management concepts and principles.   The degree program
offers career advancement opportunities to students who begin their educations in technical programs
which fit their circumstances at the time but whose needs and goals have changed.  This program is
especially attractive to the more than 150 students per year within the region who complete the A.A.S. or
A.A.T.  degree.   Institutions  producing  such  graduates  include  Dalton  College,  Dalton’s  cooperative
arrangements with Coosa Valley Tech, Pickens Tech, and Walker Technical Institute, as well as Floyd
College and Chattanooga State Technical Community College.      

Objectives:   It  is  anticipated  that  graduates  of  the  program  will  have  expertise  in  manufacturing,
technology,  and  general  management  skills.   Examples  of  entry-level  positions  available  to  these
graduates  include  production  manager  specialist,  manufacturing  project  manager,  and
logistics/distribution manager.  Skills in total quality management concepts, accounting and economics,
technology management,  manufacturing materials  and processes,  and  operations management  will  be
developed.      

Curriculum:  The 120-semester-hour curriculum will include a bridge core and a technology management
core in addition to elective courses drawn from the proposed bachelor of science degrees in industrial
operations management and management information systems.  A three-hour cooperative experience will
be required as part of the overall degree requirements.  One full-time and one part-time faculty member
will be recruited to support the program.    
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1. Discussion/Approval  Item:   Programmatic,  Organizational,  and  Mission  Changes,  Dalton
College (Continued)

Projected Enrollment:  It is anticipated that for the first three years of the program, student enrollment will
be 20, 40, and 40. 

Funding:  Program costs will be met through redirection of funds, fund-raising initiatives, and tuition
income.  In addition, support will be requested via the annual System budget allocation process for fiscal
year 2000. 

Assessment:  The Office of Academic Affairs will work with the institution to measure the success and
continued effectiveness of the program.  In 2003, this program will be evaluated by the institution and the
System  Office  to  determine  the  success  of  the  program’s  implementation  and  achievement  of  the
enrollment, quality, centrality, viability, and cost-effectiveness, as indicated in the proposal.   

2. Establishment of the Certificate in Information Technology and Bachelor of Science in Business
and Information Technology, Macon State College

Approved:   The  Board  approved  the  request  of  President  David  Bell  that  Macon  State  College  be
authorized to offer the certificate in information technology and bachelor of  science in business  and
information technology, effective September 9, 1998.   

Certificate in Information Technology

Abstract: Macon State College administrators held panel discussions with local employers to determine
how  the  institution  could  increase  educational  opportunities.   A certificate  program  in  information
technology  was  recommended.   The  proposed  certificate  in  information  technology  will  require  30
semester hours of approved course work.  Half of the 30 semester hours will be comprised of required
courses, with the remainder being electives.  The required courses will primarily involve the areas of
information technology (9 hours), English (3 hours), and accounting (3 hours).  Students will take such
courses  as  Foundations  of  Information  Technology,  Computer  Concepts,  and  Interpersonal  and
Professional Communication.

Bachelor of Science in Business and Information Technology

Abstract:   The  bachelor  of  science  in  business  and  information  technology  will  provide  the  Middle
Georgia area with an innovative baccalaureate curriculum that offers students a traditional foundation in
business  theory  and  practice  supported  by  an  understanding  of  the  information  technologies  in  the
workplace.  

Need:  The July 1998 issue of Georgia Trend reported that the top four fields of employment for college
graduates  and  the  percentage  of  new jobs  created  in  May 1998  were  sales  and  marketing  (17.3%),
computers  and information science (14.8%),  business  and management  (14.7%),  and  accounting  and
finance (11.1%).  A May 1997 article in the  Macon Telegraph stated that between the years 1994 and
2005, executive, administrative, and managerial jobs are expected to increase over 35%; professional and
technical jobs are expected to increase over 41%; and marketing and sales jobs are expected to increase
over 31%.  The proposed program would be desirable because of the nature of the area as a regional
center for retail trade, finance, health, manufacturing, and other services.  The presence of Robins Air
Force Base also provides a large market for baccalaureate degree holders.  
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2. Establishment of the Certificate in Information Technology and Bachelor of Science in Business
and Information Technology, Macon State College (Continued)

Objectives:  The objectives of the business and information technology program are to enhance economic
development in the Middle Georgia area by providing skilled professionals to employers and potential
industry, produce business professionals with a strong foundation of business and information technology
skills, and to provide business graduates an understanding of information technology in the workplace.
Graduates of the degree program will be prepared for such positions as computer information services
coordinator, product data manager, and project leader of Internet/Intranet services.  

Curriculum:  The 120-semester-hour program will be housed in the Division of Economics and Business.
The  curriculum is  comprised  of  18  semester  hours  of  business  core  courses,  18  semester  hours  of
information technology core courses, and 24 semester hours in the student’s selected track in accounting,
marketing, management, or information technology management.

Projected Enrollment:  It is anticipated that for the first three years of the program, student enrollment will
be 50, 120, and 220. 

Funding:  The institution will initiate and maintain the program through redirection.  Proposed funding
will come from internal redirections, new student tuition, and collaboration special funding initiatives
funding.

Assessment:  The Office of Academic Affairs will work with the institution to measure the success and
continued effectiveness of the program.  In 2001, this program will be evaluated by the institution and the
System  Office  to  determine  the  success  of  the  program’s  implementation  and  achievement  of  the
enrollment, quality, centrality, viability, and cost-effectiveness, as indicated in the proposal.  

3. Establishment of the Executive Master of Business Administration in France, Georgia Institute
of Technology

Approved:  The Board approved the request  of President  G. Wayne Clough that Georgia Institute of
Technology (“GIT”) be authorized to offer an executive master of business administration in France,
effective September 9, 1998.

Abstract:   The  DuPree  College  of  Management  at  GIT requested  approval  to  offer  a  collaborative
executive master of business administration degree.  The program will be delivered in Aix-en-Provence,
France in collaboration with the Institute of American Universities (“IAU”) and business schools who
form  the  Centers  for  International  Business  Education  and  Research  (“CIBERs”).   The  consortium
business schools are located at the University of Washington (Seattle), the University of Utah (Salt Lake
City), and San Diego State University (San Diego).  CIBERs are national resource centers in international
business education funded by the U.S. Department of Education.  Faculty members from this consortium,
led by the GIT CIBER, have developed and will share in the curriculum.  The program is targeted to
middle managers with at least seven years of business experience in southern France, northern Italy, or
eastern Spain.  It will be a part-time program, meeting on periodic weekends, with a sustained three-week
campus residency at GIT.  The program will cover two academic years on a part-time residency basis.
GIT  will  be  responsible  for  the  technological  component  of  the  curriculum,  and  other  consortium
members will provide didactic business administration instruction.   
COMMITTEE ON EDUCATION, RESEARCH, AND EXTENSION



3. Establishment of the Executive Master of Business Administration in France, Georgia Institute
of Technology (Continued)

Need:   The  program  will  fill  a  niche  in  southern  Europe  for  an  international,  technological,  and
managerially oriented program for future leaders of businesses and other organizations in the region.  No
other English instruction program of this type exists in the region.  The coverage region for the program
has 1,200 potential participating companies.  The program will be directly marketed by IAU to employers
in the region.   

Objectives:   The  program will  strengthen  GIT’s  international  profile  and  be  responsive  to  business
community needs in a globalized economy.  In addition, it will enhance the educational quality of the on-
campus master’s in the management of technology at GIT and other programs delivered by the consortia
members.  The program follows the University System of Georgia’s thrust to internationalize faculty,
students, and programs of the System’s units.  

Curriculum:   The  proposed  curriculum involves  relatively  minor  variations  in  the  current  executive
master’s in the management of technology delivered on the GIT campus, with an orientation toward the
international and European context of business and management.  The 50-semester-hour curriculum will
involve  significant  coverage  of  financial  reporting,  analysis,  and  markets;  domestic  and  global
environments of organizations; creation and distribution of goods and services; and human behavior in
organizations.  

Projected Enrollment:  It is anticipated that for the first three years of the program, student enrollment will
be 25, 30, and 30.

Funding:  No new State funding has been requested.

Assessment:  The Office of Academic Affairs will work with the institution to measure the success and
continued effectiveness of the program.  In 2001, this program will be evaluated by the institution and the
System  Office  to  determine  the  success  of  the  program’s  implementation  and  achievement  of  the
enrollment, quality, centrality, viability, and cost-effectiveness, as indicated in the proposal. 

4. Establishment of the Major in Social Foundations of Education Under the Existing Doctor of
Philosophy Degree, University of Georgia

Approved:  The Board approved the request of President Michael Adams that the University of Georgia
be authorized to establish a doctor of  philosophy degree program in social foundations of education,
effective September 9, 1998.

Abstract:   The College of  Education proposes to establish a Ph.D. program in social  foundations  of
education to prepare scholars who are knowledgeable about the social, cultural, historical, and ethical
contexts in which students, teachers, and other educators study, teach, and provide educational services.
The proposed program will include two areas of concentration: 1) U.S. history of education and policy
studies and 2)  sociocultural  studies  in education.   Students will  complete courses  and seminars  with
faculty from the proposed Department of Social Foundations of Education and several departments in the
College of Arts and Sciences, engage in team research, and participate in community settings.  Graduates
of the program will be prepared to become university professors and policy researchers who study the
effects of social issues on the teacher, learner, and the learning environment.
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Philosophy Degree, University of Georgia (Continued)

Need:   Research  shared  with  participants  at  the  1996  National  Education  Summit  of  the  Nation’s
Governors  and Corporate  Leaders  (November  1996 issue of  Educational  Researcher)  illustrates  how
social foundations of education scholars can inform decision-makers’ thinking about educational issues.
These scholars examine how particular practices and proposed changes in schooling are influenced by
such factors as sociocultural economics, race, ideology, and philosophical purpose.  Faculty members and
graduate students in social foundations of education can serve as consultants to decision makers at local
and  state  institutional  and  political  levels.    The  National  Council  for  the  Accreditation  of  Teacher
Education accreditation rules (NCATE, 1995) and the Georgia Professional Standards Commission also
require  the  inclusion  of  foundations  of  education  courses  in  the  preparation  of  teachers  and  other
educational personnel.  

From September 1996 through May 1997, 74 position vacancies in social foundations of education were
reported  in  the  Chronicle  of  Higher  Education.   According  to  one  external  reviewer:   “While  the
Midwestern universities have traditionally been the center of Social Foundations programs, the budget
problems in the 80s and 90s have caused these programs to go into decline.  If the University of Georgia
were to start this program, I believe that the South might replace the Midwest as the regional center for
the field.”

Objectives:  The program objectives are to provide doctoral students with a deep understanding of, and
strong research methodological expertise in, one or more of the academic disciplines within the social
foundations of education; to establish a nationally recognized research program to produce, publish, and
apply new knowledge about the social and historical contexts of education and schooling; and through the
application of principles from the social foundations of education, to increase opportunities for the college
and  university  to  influence  educational  conditions  and  policy  making  at  the  state,  national,  and
international levels.  

Curriculum:  All students will complete a set of core courses that  integrate concepts from the major sub-
fields of the social foundations of education:  history, anthropology, sociology, philosophy, and political
science.  At least 20% of the courses will be taken in the related discipline in the College of Arts and
Sciences, from one of the following departments:  Anthropology, History, Political Science, Sociology, or
Women’s Studies.  All doctoral students will participate in faculty-student seminars focused on topics and
projects that involve faculty from the preceding departments and from the larger community and society.
Each student’s committee will include one faculty member from the Department of Social Foundations of
Education and at least two faculty members from outside the department, at least one of which must be
from the aligned discipline in the College of Arts and Sciences.  

Projected Enrollment:  It is anticipated that for the first three years of the program, student enrollment will
be 5, 8, and 11.

Funding:   No new State  allocation has  been requested.   It  is  anticipated that  the number  of  faculty
members, graduate assistantships, and staff will remain constant over the first three years of the program.

Assessment:  The Office of Academic Affairs will work with the institution to measure the success and
continued effectiveness of the program.  In 2001, this program will be evaluated by the institution and the
System  Office  to  determine  the  success  of  the  program’s  implementation  and  achievement  of  the
enrollment, quality, centrality, viability, and cost-effectiveness, as indicated in the proposal. 
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Approved:  The Board approved the request of President Michael Adams that the University of Georgia
be authorized to establish the Department of Social Foundations of Education, effective September 9,
1998.

The College of  Education of the University of Georgia proposes to establish a Department of Social
Foundations  of  Education to  create  an  environment  supporting inquiry  into  the  relationship  between
education and society.  The department will provide direct support to the proposed doctoral program in
social  foundations  of  education.   The  department  will  also  house  undergraduate  and  master’s-level
courses in social foundations of education required in all teacher preparation programs and in all graduate
programs for education personnel.  The department will include seven faculty members, two additional
faculty members on joint appointments with Women’s Studies, three adjunct faculty members, and five
graduate research associates.

The faculty and administration support the creation of the Department of Social Foundations of Education
because  of  the  strong undergraduate  and graduate  student  demand for  a  separate  entity,  the  existing
faculty and curriculum inventory warrant a department separate from the teacher education and curricular
foci of the Department of Social Science Education, and the need to create a center of influence for
research on how particular practices and proposed changes in education are socioculturally influenced.    

6.  Ratification  of  the  Memorandum  of  Understanding  Between  the  United  States  Army,  3rd
Infantry  Division  at  Fort  Stewart,  Georgia  (‟Fort  Stewart”),  the  Liberty  County  Board  of
Education (‟Liberty County”), and Select University System of Georgia Institutions

Approved:   The  Board  ratified  the  approval  by  the  Chancellor  of  a  memorandum of  understanding
between University System of Georgia institutions (e.g.,  Armstrong Atlantic State University, Coastal
Georgia Community College, East Georgia College, Georgia Southern University, and Savannah State
University), the United States Army, and the Liberty County Board of Education that would lead to the
offering of associate, baccalaureate, and master’s degree programs.  This memorandum of understanding
is on file with the Office of Academic Affairs.

The United States  Army has requested that  the University System of  Georgia  establish an education
center at Fort Stewart in order to provide coordination of all higher education offerings on the base.  The
Liberty County Board of Education has also agreed to provide to the University System of Georgia space
at  no cost  so that  courses may be offered at  other  Liberty County sites.   Five University System of
Georgia  institutions  have  agreed  to  support  this  effort:  Armstrong  Atlantic  State  University,  Coastal
Georgia Community College, East Georgia College, Georgia Southern University, and Savannah State
University.  

A synopsis of the accord follows: 

• The United States Army will provide and maintain facilities without expense to the University System
of Georgia. 

• Designated representatives will maintain liaison with the designated representatives of the University
System of Georgia and Liberty County.  
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• The United States Army will promote the educational programs, provide student counseling, and
provide for the installation, operation, and maintenance of computer and distance learning equipment. 

• Liberty County will  publicize and promote the programs.  Library support  and access  to the
public library system will be provided. 

• Army personnel will have the opportunity to take University System of Georgia classes and raise
educational levels.  Other individuals allowed to participate in the educational programs are qualified
dependents  of  Army personnel,  Fort  Stewart-based government  employees,  members of  the National
Guard  and  Army  Reserves,  military  retirees,  and  civilians.   The  University  System  of  Georgia  is
providing access to its educational programs.  

7. School Naming, Georgia State University

Approved:  The Board approved the request of President Carl V. Patton that Georgia State University be
authorized  to  rename  the  College  of  Business  Administration  to  the  J.  Mack  Robinson  College  of
Business
Administration.

Background:  Mr. Robinson, a prominent Atlanta businessman, philanthropist, and member of Georgia
State University's Business Hall of Fame, has generously pledged $10 million to fund enhancements to
the College of Business Administration.

J.  Mack Robinson,  chairman and president  of  Atlantic  American Corporation,  maintained a  versatile
business career through his talent with acquisitions and other business opportunities.  His career began at
The Atlanta Journal as a helper, carrier, and district manager.  After attending the Georgia Institute of
Technology and serving in World War II, Mr. Robinson developed several car dealerships while offering
financing to customers.  This was a novel concept in the 1940s.  Mr. Robinson later sold his finance
acquisitions to First National Bank of Atlanta (later known as First Atlanta), making him one of the bank's
largest individual shareholders.

In addition to his prowess at financial transactions, Mr. Robinson opened Delta Life Insurance Company
in 1958, underwrote the French fashion house, Yves St. Laurent, in the early 1960s, and in 1974, founded
the Atlantic American Corporation insurance conglomerate.  Mr. Robinson's investments have included
Rhodes Furniture Stores, Bull Run Corporation, DataSouth Corporation, and Gray Communications.

Mr. Robinson has been honored with the 1994 Philanthropist of the Year Award by the Georgia  Chapter
of the National Society of Fundraising Executives, has served as director of the Atlanta Arts Alliance
(now the
Woodruff  Arts  Center),  and  is  currently  Director  Emeritus  at  Westminster  Schools  and  Wachovia
Corporation.  He also serves on the board of directors of the High Museum of Art.
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8. Substantive  Degree  Change  for  the  Bachelor  of  Business  Administration  With  a  Major  in
Computer Information Systems to the Major in Information Technology Management Under the
Bachelor of Information Technology Degree, Clayton College & State University

Approved:   The  Board  approved  the  request  of  President  Richard  A.  Skinner  to  change  the  current
bachelor of business administration degree with a major in computer information systems to the bachelor
of  information  technology  degree  with  a  major  in  information  technology  management,  effective  
September 9, 1998.  

As the institution moved forward to implement the new information technology career ladder approved by
the Board in May 1998, it came to the conclusion that the computer information systems major should be
changed to information technology management with a refocused curriculum. 

The information technology management major will facilitate and accelerate the transition of students
who are currently majoring in computer information systems into the information technology program.
Many students in the Computer information systems ‛pipeline’ will  be better served with the applied
emphasis of the bachelor of information technology.  With this change, the existing computer information
systems curriculum would be phased out more expeditiously.  

The  Information  technology  management  major  will  provide  within  the  bachelor  of  information
technology degree a focus on people skills in the business environment in addition to a solid foundation in
information  technology.   Industry  consultants  informed Clayton  College  & State  University  that  the
existing  computer  information  systems  curriculum  did  not  adequately  focus  on  business  processes
marketable computer skills.  Having the information management technology major under the bachelor of
information technology degree is consistent with the information technology career ladder.  

9. Substantive  Degree  Change  for  the  Master  of  Science  in  Teaching  English  as  a  Second
Language to Become the Master of Arts in Applied Linguistics, Georgia State University

Approved:  The Board approved the request of President Carl V. Patton to change the master of science
degree in  teaching English  as  a  second language to the  master  of  arts  degree in  applied linguistics,
effective September 9, 1998. 

The College of Arts and Sciences requested a substantive degree change for the current master of science
degree in teaching English as a second language to a master of arts degree in applied linguistics.  The
name of the degree is inappropriate for foreign language teachers and is primarily for students who intend
to pursue careers as English language teachers.  The institution would like to include graduate students in
modern and classical languages under an additional track in foreign (as opposed to English) language
teaching.  The degree would then have two specializations ( one in teaching English as a second language
and the second in foreign language pedagogy),  and would provide graduate  degree opportunities  for
students who are interested in language teaching rather than foreign language literature.   This is a post-
secondary program that does not lead to certification.  
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10. Establishment of a Major in Computer Information Systems Under the Existing Bachelor of  
        Science Degree, North Georgia College & State University  

Approved:  The Board approved the request of President Sherman R. Day that North Georgia College &
State University (“NGSU”) be authorized to offer a major in computer information systems under the
existing bachelor of science degree, effective September 9, 1998. 

Abstract:  The bachelor of science with a major in computer information systems is primarily designed to
equip graduates to function in entry-level information systems positions and provide a basis for continued
career growth.  The program will be offered on both the NGSU campus and the Gainesville College
campus.  The entire degree will be offered on the NGSU campus, while only upper-level courses will be
offered on the Gainesville College campus.  Students finishing an associate’s degree in computer science
or computer information systems may apply for admission to the program at NGSU.    

Need:  The bachelor of science degree with a major in computer information systems was developed as a
result of a survey questionnaire sent to businesses and government agencies, data from the Intellectual
Capital Partnership Program (“ICAPP”) needs assessment project, occupational supply and demand data
contained in the Occupational Information System Report prepared by the Georgia Department of Labor,
and data from the  Assessment of Academic Program Needs in the Roswell Area completed by Georgia
State  University.   Of  the  400 questionnaires  sent  to  business  and  government  agencies,  20% of  the
respondents  indicated  a  strong  demand  for  computer  information  systems  (“CIS”)  graduates  in  the
northern part of the State.  Those responding reported a projected ten-year need for CIS graduates.  The
occupational projections of the Georgia Department of Labor indicate that there are approximately 2,000
unmet needs for computer information systems graduates.  The U. S. Bureau of Labor Statistics forecasts
an increase in the demand for systems analysts by 110% for the period from 1992 to 2005.      

Objectives:  The program’s primary objective is to provide graduates who are equipped to function in
entry-level information system positions and who have a basis for continued career growth.  It is further
anticipated  that  computer  information  systems  graduates  will  acquire  research,  critical  thinking  and
leadership skills to perform in such roles as database manager, systems administrator, systems analyst,
data communications specialist, and network programmer.  Graduates will have the ability to analyze,
design, and develop business-oriented systems. 

Curriculum:  The CIS curriculum is designed to allow courses to overlap with existing computer science
courses at  both institutions.   The 120-hour-semester  curriculum will  be housed in the Department  of
Mathematics  and  Computer  Science  within  the  School  of  Arts  and  Letters.   The  major  degree  core
consists of courses involving systems analysis and design, data structures, and object-oriented systems.  A
minor is being developed in addition to the major.  The minor is designed for students who wish to
combine CIS expertise with another major.   

Major strengths of the program include an internship with industry, reliance upon Web-based technology,
use of a variety of multimedia technologies in course delivery, and the use of current software.   

Projected Enrollment:  It is anticipated that for the first three years of the program, student enrollment will
be 25, 50, and 75. 
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Funding:   No new State  allocation  has  been requested at  this  time.   The institution will  initiate  the
program through redirection efforts.  In addition, support will be requested via the annual System budget
allocation process for fiscal year 2000.   

Assessment:  The Office of Academic Affairs will work with the institution to measure the success and
continued effectiveness of the program.  In 2001, this program will be evaluated by the institution and the
System  Office  to  determine  the  success  of  the  program’s  implementation  and  achievement  of  the
enrollment, quality, centrality, viability, and cost-effectiveness, as indicated in the proposal.

11. Establishment of the Bachelor of Science in Respiratory Therapy, Columbus State University

Approved:  The Board approved the request of President Frank Brown that Columbus State University be
authorized to offer a bachelor of science degree in respiratory therapy, effective September 9, 1998.   

Abstract:   The Division of Health Professions at Columbus State University proposes the establishment
of a bachelor of science in respiratory therapy degree.  The bachelor of science degree program will serve
as a “ladder” program for associate degree respiratory therapy graduates of Columbus State University.
The proposed program will offer clinical specialization areas.  Graduates of the program will be prepared
to assume greater leadership roles.  

Need: In the March 1995 issue of Money magazine, a national survey suggests that respiratory therapy is
ranked 13 among the fastest growing professions in the US through year 2005 at a projected rate of 49%.
The Bureau of Labor Statistics’ Occupational Outlook Quarterly projected a 36% increase of employment
change in respiratory therapy between 1994 and 2005.  

Objectives:   The objectives  of  the proposed bachelor  of  science degree in respiratory therapy are to
provide  additional  courses  for  the  development  of  communication  and  critical  thinking  skills  in
respiratory  therapy,  to  increase  career  options  and  advancement  opportunities  for  respiratory  therapy
graduates  in  the  Columbus  State  University  service  region,  to  allow  associate-level  graduates  the
opportunity to have baccalaureate study, and to meet the projected needs of health care providers in the
Columbus State University service region.  

Curriculum:  The 125-semester-hour curriculum will require specialization in intensive care.  Depending
on  their  interests  and  professional  goals,  students  may  choose  specializations  in  cardiovascular
procedures,  neonatal/pediatric,  gerontology/home care,  polysomnography,  management/marketing,  and
pulmonary function/rehabilitation.  The university currently offers the associate of respiratory therapy
program, which is fully accredited.  Approval of the bachelor of respiratory therapy program will result in
the termination of the associate-level degree.  The last associate of respiratory therapy program entering
class will be fall 1998.  Students admitted for fall 1999 will enter the baccalaureate program.  Currently
enrolled  students  will  be  allowed  to  transfer  into  the  baccalaureate  program  without  penalty  or  to
complete the associate-level degree program.      
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Projected Enrollment:  It is anticipated that for the first three years of the program, student enrollment will
be 12, 24, and 36. 

Funding:  No new State allocation has been requested.  The institution plans to hire one additional full-



time faculty member with respiratory therapy as a major discipline field.  Internal budget redirection will
be used to accomplish this.  Three full-time faculty will be assigned to the program.   

Assessment:  The Office of Academic Affairs will work with the institution to measure the success and
continued effectiveness of the program.  In 2001, this program will be evaluated by the institution and the
System  Office  to  determine  the  success  of  the  program’s  implementation  and  achievement  of  the
enrollment, quality, centrality, viability, and cost-effectiveness, as indicated in the proposal. 

12. External Degree Offering of the Specialist in Education With a Major in Counselor Education 
        at Augusta State University, Georgia Southern University  

Approved:  The Board approved the request of Acting President Harry S. Carter and President William
Bloodworth to offer the Georgia Southern University Ed. S. degree with a major in counselor education
on the Augusta State University campus, effective September 9, 1998. 

The  proposed  program  offering  has  the  support  of  the  presidents  and  deans  of  education  at  both
institutions.   While  Augusta  State  University  has  the  Ed.  S.  in  counselor  education,  the  sufficient
resources to offer a high-quality program have not  been available for some time.  The program has,
therefore, not been offered and plans are in progress to deactivate it.  This decision was confirmed in a
recent accreditation review by both the Professional Standards Commission (“PSC”) and the National
Council for the Accreditation of Teacher Education (“NCATE”). 

There is a strong need for the Ed. S. degree in counselor education in the Augusta area.  More than 40
students  have  contacted  Georgia  Southern  University  to  inquire  about  admission  procedures.
Additionally, both institutions have been contacted by area school systems as well as private individuals
with inquiries about the program.  

In the spirit of collaboration, it is proposed that Georgia Southern University offer the program externally
in cooperation with Augusta State University to address the needs of citizens in the Central Savannah
River  Area.   Through  innovative  cooperation  between  the  two  institutions,  qualified  faculty  will  be
available  to  offer  this  program on the  Augusta  State  University  campus.   Due to  the  availability  of
instructional technology, library facilities, and practicum sites, this is felt by both institutions to be the
appropriate  location.   The  institutions  will  complete  a  Memorandum of  Understanding  detailing  the
operational aspects of this collaboration. 
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13. Establishment  of  the  Steve  W.  Chaddick  Chair  in  Electro-Optics,  Georgia  Institute  of
Technology

Approved:  The Board approved the request of President G. Wayne Clough that the Steve W. Chaddick
Chair  in  Electro-Optics  be  established  at  the  Georgia  Institute  of  Technology  (“GIT”),  effective
September 9, 1998. 

The endowed chair is established through the generosity of Steve W. Chaddick, who received a bachelor’s
degree in electrical engineering in 1974 and a master of science degree in electrical engineering in 1982.
While  a  student  at  GIT,  Mr.  Chaddick participated in  the cooperative education program and was a
member of Phi Kappa Tau.  Mr. Chaddick is currently Senior Vice President of Products and Technology
for Ciena Corporation.  

Georgia  Tech Foundation,  Inc.  has  established  an endowment  fund with  a  principal  balance  of  $1.5
million for the support of the Steve W. Chaddick Chair in Electro-Optics.  This endowment is intended to
provide GIT and its  School of Electrical and Computer Engineering with a highly visible and stable
faculty position devoted to sustaining a successful academic program in electro-optics.   

14. Establishment  of  the  Lawrence  P.  Huang  Chair in  Engineering  Entrepreneurship,  Georgia
Institute of Technology

Approved:  The Board approved the request of President G. Wayne Clough that the Lawrence P. Huang
Chair  in  Engineering  Entrepreneurship  be  established  at  Georgia  Institute  of  Technology  (“GIT”),
effective September 9, 1998.  

The endowed chair is established through the philanthropy of Lawrence P. Huang, a 1973 graduate of the
College of Management at GIT.  While a student at GIT, Mr. Huang was a member of Phi Kappa Tau.
Mr. Huang is currently Senior Vice President of Marketing and Sales for Ciena Corporation.  

Georgia  Tech Foundation,  Inc.  has  established  an endowment  fund with  a  principal  balance  of  $1.5
million  for  the  support  of  the  Lawrence  P.  Huang  Chair  in  Engineering  Entrepreneurship.   This
endowment is intended to support a faculty position devoted to developing and sustaining an appropriate
academic program in Engineering Entrepreneurship available to engineering students and management
studies at GIT.  

15. Establishment of the Elizabeth Smithgall Watts Chair in Behavioral and Animal Conservation,
Georgia Institute of Technology

Approved:  The Board approved the request of President G. Wayne Clough to establish the Elizabeth
Smithgall Watts Chair in Behavioral and Animal Conservation, effective September 9, 1998. 

The endowed chair is made possible by the generosity of Mr. Charles E. Smithgall, Jr. and a commitment
for matching funding from Zoo Atlanta.  Mr. Smithgall is a 1933 graduate of the Georgia Institute of
Technology and is presently Chairman of the South Fund Companies, based in Atlanta, Georgia.  Mr.
Smithgall has been active in several civic and conservation organizations and is a Regent Emeritus of the
University  System of  Georgia.   This  chair  is  named in honor  of  Mr.  Smithgall’s  deceased daughter,
Elizabeth Smithgall Watts.   

Georgia  Tech Foundation,  Inc.  has  established  an endowment  fund with  a  principal  balance  of  $1.5



million to support the Elizabeth Smithgall Watts Chair in Behavioral and Animal Conservation. 
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16. Establishment of the John E. Pippin Chair and Georgia Research Alliance Eminent Scholar
Chair in Wireless Communications, Georgia Institute of Technology

Approved:  The Board approved the request of President G. Wayne Clough to establish the John E. Pippin
Chair  and  Georgia  Research Alliance  Eminent  Scholar  Chair  in  Wireless  Communications,  effective
September 9, 1998.

The endowed chair  is  made possible  by the generosity  of  Dr.  John E.  Pippin and  a  commitment  of
matching funds through the Georgia Research Alliance.  Dr. Pippin received his bachelor’s degree in
electrical engineering from the Georgia Institute of Technology in 1951 and earned the master of science
degree in engineering in 1953.  He is Chairman of Electromagnetic Sciences, Inc., based in Norcross,
Georgia.    

Georgia  Tech Foundation,  Inc.  has  established  an endowment  fund with  a  principal  balance  of  $1.5
million to support the John E. Pippin Chair and Georgia Research Alliance Eminent Scholar in Wireless
Communications.  

17. Establishment of the Ben F. Johnson, Jr. Chair in Law, Georgia State University

Approved:  The Board approved the request of President Carl Patton that the Ben F. Johnson, Jr. Chair in
Law be established at Georgia State University, effective September 9, 1998.  

Through the philanthropic efforts of Mr. Henry J. Miller, Esq., Georgia State University Foundation has
$750,000 on deposit for this endowed chair.  Henry J. Miller, Esq.  graduated magna cum laude from
Emory University.  His career spans more than 50 years and includes such associations as Alston & Bird,
counsel to and later Director of C&S National Bank, and a member of the board of directors for Atlanta
Gas Light Company and the American Southern Insurance Company.  Mr. Miller served his profession
with distinction and wishes to name the endowed chair  in honor of his friend and colleague, Ben F.
Johnson, Jr., the founding dean of Georgia State University’s College of Law.

Mr. Ben F. Johnson, Jr., a 1937 graduate of the University of Georgia, earned his law degree from Emory
University’s School of Law before practicing in 1940.  He served as Emory University’s law school dean
from 1946 to 1982 and 1961 to 1973.  Mr. Johnson was also Deputy Assistant Attorney General from
1955 to 1961 and a DeKalb County State Senator from 1963 to 1969.   Under Mr. Johnson’s leadership,
the  Georgia  State  University  School  of  Law was  created  with  an  outstanding  reputation  and  strong
commitment  to  serving  full-time  and  part-time  law  students.   The  law  school  attained  provisional
accreditation from the American Bar Association after its first year of operation.  

In  honor  of  such  dedication  and  distinguished  friends  of  the  university,  Georgia  State  University
requested that the Board of Regents seek matching funds from the Georgia Eminent Scholars Endowment
Trust fund to establish the eminent scholar chair in law named in honor of Ben F. Johnson, Jr.  
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18. Establishment of Two Peyton T. Anderson, Jr. Chairs in Information Technology, Macon State
College

Approved:  The Board approved the request of President David A. Bell that Macon State College be
authorized to establish two information technology endowed chairs in honor of Peyton T. Anderson, Jr.,
effective September 9, 1998. 

With the opening of the new fiscal year, the $1 million appropriation from the Georgia Eminent Scholars
Endowment Trust Fund is now available to match the $1 million Peyton Anderson Foundation challenge
grant to the college.  

Peyton T. Anderson, Jr., a Macon native, worked at the family-owned newspapers, the Macon Telegraph
and The Macon News in the 1940s.  Mr. Anderson attended the United States Naval Academy, served in
the Navy in World War II, and earned the rank of Commander.  Mr. Anderson served as a leader in a
variety  of  companies,  organizations,  and  boards.   Some  of  his  responsibilities  included  serving  as
president of the Macon Chamber of Commerce in 1950, chairman of the Board of Visitors of the United
States Naval Academy, and director of the Citizens and Southern National Bank, Knight Ridder, Inc., the
Georgia Southern and Florida Railway, and The Southern Company.  He was also on the board of the
International  Oceanographic  Foundation  and  was  appointed  in  1959 by  President  Eisenhower  to  the
International Development Advisory Board.  

Accordingly, Mr. Peyton’s strong involvement with the Middle Georgia area led to his desire to respond
to  local  charitable  needs.   Mr.  Anderson  died  on  April  24,  1988.   In  1998,  the  Peyton  Anderson
Foundation awarded a $1 million challenge grant to Macon State College which was matched by the
University System’s Board of Regents through the Georgia Eminent Scholars Endowment Trust Fund.
The  resulting  $2  million  endowment  will  be  managed  by  the  Macon  State  College  Foundation  and
proceeds will be used to support chairs in the Division of Information Technology.  

19. Ratification of the Philip H. Alston, Jr. Distinguished Chair, the University of Georgia

Approved:  The Board ratified the request  of President  Michael  Adams that the Philip H. Alston, Jr.
Distinguished Chair be established at the University of Georgia, effective September 9, 1998. 

The establishment of this endowed chair is being provided by the philanthropic generosity of Mrs. Elken
Alston.  A gift of $1,000,000 is on deposit for the creation of this professorship.   Mrs. Elkin Alston
contributed a $1 million gift to establish a chair in memory of her late husband, Phillip Alston, who was a
successful Atlanta attorney, civic leader,  and national statesman.  Mr. Alston,  a 1932 graduate of the
University of Georgia, earned his law degree from Emory University before continuing his educational
pursuits  at  Harvard  University.   Mr.  Alston  joined  the  law  firm of  Alston,  Miller  & Gaines  before
becoming a partner with Alston & Bird. 

The Philip H. Alston, Jr. Distinguished Chair will be housed within the Institute of Higher Education at
the university.  The chair will be filled by an accomplished scholar with a strong commitment to academic
excellence at both the undergraduate and graduate levels.  The initial occupant of the chair will be expert
in the area of educational policy and will be distinguished in the fields of government and public policy.
The chair holder will be broadly accessible to the university community.
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19. Ratification  of  the  Philip  H.  Alston,  Jr.  Distinguished  Chair,  the  University  of  Georgia
(Continued)

This chair will be held by Governor Zell Miller when he completes his term of office next year, and will
be sited in the Institute of Higher Education, as long as he is holder of the chair.  The donor has specified,
however, that the second holder of the chair be home-based within a department of the Franklin College
of Arts and Sciences.  

20. Establishment of the Institute for Nonprofit Organizations, the University of Georgia

Approved:  The Board approved the request of President Michael Adams that the University of Georgia
be authorized to establish the Institute of Nonprofit Organizations, effective September 9, 1998.

The School of Social Work and College of Arts and Sciences propose  the creation of the Institute for
Nonprofit  Organizations  in  order  to  provide  an  interdisciplinary  group  of  research,  service,  and
educational  activities  at  the  University  of  Georgia  that  focus  upon  improving  the  leadership  and
effectiveness of nonprofit organizations.  The institute will prepare students with the knowledge and skills
necessary  for  careers  in  nonprofit  organizations,  and  it  will  develop  and  disseminate  knowledge  to
strengthen  the  effectiveness  of  those  already  in  leadership  positions.   A  certificate  in  nonprofit
organizations may be offered to graduate students in any field who take three related courses.   It  is
anticipated that the institution will develop a graduate degree program in the field.  The institute’s three
primary thrusts involve research, publications, and a distinguished public lecture series.  

The research program of the institute will consist of a variety of research studies, projects, and colloquia
designed  to  expand  current  knowledge  of  nonprofit  organizations  in  management,  leadership,  and
governance.  The research program will seek grants for faculty and students to develop new research
areas of interest relevant to the nonprofit sector.  The University of Georgia has already received grants
totaling $75,000 from the Mott Foundation and the Aspen Institute to develop a comprehensive database
on all nonprofit organizations in the State of Georgia.  

The publications program will include a periodic newsletter, a research discussion paper series, and an
electronic journal that will allow for the dissemination of current research applicable to this field.  The
publications will provide practical applications for current leaders and managers in the field. 

The distinguished public lecture series will bring outstanding scholars, policy makers, and professionals
to campus for public lectures and classroom presentations on topics of interest to those in the nonprofit
sector.  It will provide a resource for continuing professional education for nonprofit managers. 

21. Establishment of the Department of Environmental Health Science, University of Georgia

Approved:  The Board approved the request of President Michael Adams that the University of Georgia
be authorized to create a Department of Environmental Health Science within the College of Agricultural
and Environmental Sciences, effective September 9, 1998. 

The  University  of  Georgia  requested  permission  to  create  a  new department  within  the  College  of
Agricultural  and  Environmental  Sciences.   The  department  will  be  called  the  Environmental  Health
Science Department.  The department will serve as a resource for emphasizing the relationship between
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environmental and occupational exposures and the resulting health effects.  For the Environmental Health
Science  Department  to  become a  nationally  recognized  research  and  teaching program,  it  needs  the
autonomy, identity, and resources available to independent departments. 

The Environmental Health Science Department will have a core faculty of five full-time members.  It is
anticipated  that  the  staffing  will  increase  to  accommodate  four  new  positions  along  with  research
technicians and teaching assistants.  In addition, some faculty members budgeted in other departments
who have a strong interest in collaborative research projects will work with students in environmental
health.  The University of Georgia envisions the Environmental Health Science Department’s serving as
an integral component of the College of Agricultural and Environmental Science.  The department will
focus on training students and will aid in the development of sustainable agricultural practices that protect
human health and the environment. 

No new funds are being requested to establish this department.  Instead, facilities, fiscal, and personnel
resources  will  be  provided  for  with  funds  from the  Georgia  Research  Alliance,  extramural  funding,
faculty grants and other campaign initiatives. 

22. Termination of the Bachelor of Arts With a Major in Mathematics, Bachelor of Science With a
Major in Biology, Bachelor of Science With a Major in Chemistry, and Bachelor of Science With a
Major in Communication Arts, Georgia Southern University

Approved:  The Board approved the request of Acting President Harry S. Carter to terminate the bachelor
of arts degree with a major in mathematics, bachelor of science degree with a major in biology, bachelor
of science degree with a major in chemistry, effective spring 2002, and termination of the bachelor of
science degree with a major in communication arts, effective fall 2001.  

The bachelor of arts degree with a major in mathematics, bachelor of science degree with a major in
biology and bachelor of science degree with a major in chemistry are being requested for termination due
to  low enrollment,  redirection,  and  semester  conversion  plans.   Students  currently  enrolled  in  these
programs will be notified by their advisor that the degrees will be phased out upon conversion to the
semester system.  No new students have been allowed to enroll in these programs since March 17, 1998,
and these programs will be deactivated.    

The bachelor of science degree with a major in communication arts was approved for deletion after all
students had completed the program.  Currently, 12 students are enrolled and expected to complete the
degree requirements by spring graduation of 2001.  At that time, the institution requests that the program
be terminated.  No new students are being admitted to the program, and this program will be deactivated.



COMMITTEE ON EDUCATION, RESEARCH, AND EXTENSION

23. Termination of  the Associate  of  Applied Science  in  Dental  Hygiene and Termination of  the
Bachelor of Science in Medical Technology, Columbus State University 

Termination of the Associate of Applied Science Degree in Dental Hygiene

Approved:   The Board approved the request  of  President  Frank Brown to terminate  the associate  of
applied science degree in dental hygiene, effective September 9, 1998. 

In  his  letter  of  December  8,  1994,  Chancellor  Portch  encouraged  an  active  partnership  between  the
University System of Georgia and the Department of Technical and Adult Education (“DTAE”) which
would specifically encourage associate degrees in entry-level technical programs be administered by the
DTAE.  The dental hygiene associate degree program at Columbus State University was a successful
program with an average of 12 graduates per year between 1991 and 1996.  However, as the institution
examined its mission, program costs, and space required, it was concluded that the program should be
transferred to Columbus Technical Institute.  

The current dental hygiene class completed its studies and graduated from Columbus State University in
spring quarter 1998.  The dental hygiene accreditation board has been contacted and indicated a “change
of sponsorship” should not create a problem.  An accreditation site visit for Columbus Technical Institute
has  been  scheduled  for  fall  1998.   Columbus  State  University  has  redirected  the  budget,  clinical
component (equipment), and appropriate library holdings to the DTAE.  Of the three full-time faculty in
dental hygiene at Columbus State University, two have departed for in-field positions at other institutions.
The third faculty member has been redirected to another teaching assignment.  Facilities use by the DTAE
for the clinical component of the program is projected to end October 1998.  

Termination of the Bachelor of Science Degree in Medical Technology

Approved:   The Board approved the  request  of  President  Frank Brown to terminate  the bachelor  of
science degree in medical technology, effective September 9, 1998. 

The  program  was  deactivated  in  1997.   The  program  at  Columbus  State  University  had  cost  the
University System over $200,000 per year to operate with an average of seven graduates per year from
1991 to 1998.  The Medical College of Georgia (“MCG”) and Columbus State University have entered
into a collaboration whereby students with medical technology interests can take two years of core and
basic  courses  at  Columbus State  University,  apply  to  the medical  technology program at  MCG, and
complete professional courses there.  These students may choose to return to Columbus to complete their
clinical year at one of the local certified health care facilities.  

As  of  fall  1997,  the  three  full-time  faculty  had  been  redirected  into  other  positions  on  campus.
Redirection of personnel and program funds will enable Columbus State University to better serve core
areas, specific university mission-oriented programs, and major System policy directives.  No students
will be impacted by this termination.   
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24. Administrative  and  Academic  Appointments  and  Personnel  Actions,  Various  System
Institutions 

The following administrative and academic appointments were reviewed by Education Committee Chair
Edgar L. Rhodes and were approved by the Board.  All regular appointments are on file with the Office of
Academic Affairs.

CONFERRING OF EMERITUS STATUS: AT THE REQUEST OF THE PRESIDENTS OF VARIOUS
INSTITUTIONS IN THE UNIVERSITY SYSTEM, THE BOARD CONFERRED THE TITLE OF 
EMERITUS UPON THE FOLLOWING FACULTY MEMBERS, EFFECTIVE ON THE DATES INDICATED: 

(A) GEORGIA INSTITUTE OF TECHNOLOGY 

   HEROD, JAMES V.: PROFESSOR EMERITUS, SCHOOL OF MATHEMATICS, COLLEGE OF SCIENCES,
   EFFECTIVE SEP  4, 1998. 

   TARPLEY, FRED A. JR.: PROFESSOR EMERITUS OF ECONOMICS, IVAN ALLEN COLLEGE, 
   EFFECTIVE SEP  9, 1998. 

 
(B) GEORGIA STATE UNIVERSITY

   PARKO, JOSEPH E., JR.: ASSISTANT PROFESSOR EMERITUS, DEPARTMENT OF PUBLIC
   ADMINISTRATION & URBAN STUDIES, SCHOOL OF POLICY STUDIES, EFFECTIVE SEP 15, 
   1998. 

(C) MEDICAL COLLEGE OF GEORGIA

   BEST, GARY K.: PROFESSOR EMERITUS, DEPARTMENT OF PHARMACOLOGY &  TOXICOLOGY, 
   SCHOOL OF MEDICINE, EFFECTIVE SEP 10, 1998. 

   BHATTI, NAZIR A.: PROF EMERITUS, DEPARTMENT OF SURGERY, SCHOOL OF MEDICINE, 
   EFFECTIVE SEP 10, 1998. 

   LOGAN, MARY ELLA: ASC DEAN EMERITA FOR ADMISSIONS, SCH OF MED & ASOP EMERITA OF 
   PHARMACOLOGY & TOXICOLOGY, DEPARTMENT OF PHARMACOLOGY & TOXICOLOGY, SCHOOL OF
   MEDICINE, EFFECTIVE SEP 10, 1998. 

(D) UNIVERSITY OF GEORGIA 

   BRETSCHER, ANN SMITH: ASSISTANT PROFESSOR EMERITA, DIVISION OF ACADEMIC ASSISTANCE, 
   VICE PRESIDENT FOR ACADEMIC AFFAIRS, EFFECTIVE AUG 1, 1998.    

   BROWN, CARVIN LEE: PROFESSOR EMERITUS, SCHOOL OF LEADERSHIP & LIFELONG LEARNING,
   DEPT OF OCCUPATION STUDIES, COLLEGE OF EDUCATION, EFFECTIVE AUG  7, 1998. 

   CROSSLEY, DERYEE ASHTON JR.: PROFESSOR EMERITUS OF ECOLOGY, INSTITUTE OF ECOLOGY, 
   FRANKLIN COLLEGE OF ARTS AND SCIENCES, EFFECTIVE SEP  1, 1998.

   DREESEN, DAVID W.: PROFESSOR EMERITUS OF MEDICAL MICROBIOLOGY AND PARASITOLOGY, 
   DEPARTMENT OF MEDICAL MICROBIOLOGY AND PARASITOLOGY, COLLEGE OF VETERINARY
   MEDICINE, EFFECTIVE SEP  1, 1998. 

   LINDSAY, DAVID TAYLOR: ASSOCIATE PROFESSOR EMERITUS, DEPARTMENT OF CELLULAR
   BIOLOGY, FRANKLIN COLLEGE OF ARTS AND SCIENCES, EFFECTIVE JUL  1, 1998. 

(E) AUGUSTA STATE UNIVERSITY

   CASHIN, MARY ANN: ASSOCIATE DIRECTOR OF LIBRARY/ASSOCIATE, PROFESSOR OF LIBRARY
   SCIENCE, LIBRARY, EFFECTIVE SEP 17, 1998.
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CONFERRING OF EMERITUS STATUS (CONTINUED):

(F) COLUMBUS STATE UNIVERSITY 

   RODGERS, HUGH I.: PROFESSOR EMERITUS OF HISTORY, DEPARTMENT OF HISTORY, SCHOOL OF 
   ARTS & LETTERS, EFFECTIVE AUG  1, 1998. 

 
(G) KENNESAW STATE UNIVERSITY 

   ROBERTS, MORRIS W.: PROFESSOR EMERITUS OF COMPUTER SCIENCE, DEPARTMENT OF COMPUTER
   SCIENCE, COLLEGE OF MATHEMATICS AND SCIENCE, EFFECTIVE OCT  1, 1998.

 
(H) NORTH GEORGIA COLLEGE & STATE UNIVERSITY

   AMERSON, HINTON S.: ASSOCIATE PROFESSOR EMERITUS OF BUSINESS ADMINISTRATION,
   DEPARTMENT OF BUSINESS ADMINISTRATION, EFFECTIVE OCT  1, 1998.

   DENNIS, LAWRENCE H.: PROFESSOR EMERITUS OF BUSINESS ADMINISTRATION, DEPARTMENT OF 
   BUSINESS ADMINISTRATION, EFFECTIVE AUG  1, 1998.

(I) SOUTHERN POLYTECHNIC STATE UNIVERSITY 

   YOUNG, RONALD C.: PROFESSOR EMERITUS, DEPARTMENT OF MECHANICAL ENGINEERING
   TECHNOLOGY, COLLEGE OF TECHNOLOGY, EFFECTIVE SEP 16, 1998.

 
(J) SAVANNAH STATE UNIVERSITY 

   JEN, LANCY C.: PROFESSOR EMERITA, DEPARTMENT OF DEVELOPMENTAL STUDIES, EFFECTIVE
   SEP  9, 1998. 

   MATHIS, YVONNE H.: ASSOCIATE PROFESSOR OF HUMANITIES EMERITA, DEPARTMENT OF 
   HUMANITIES, COLLEGE OF LIBERAL ARTS AND SOCIAL SCIENCES, EFFECTIVE SEP  9, 1998.

 
(K) STATE UNIVERSITY OF WEST GEORGIA

   FLANAGAN, W. MALCOLM: PROFESSOR OF SPECIAL EDUCATION EMERITUS, DEPARTMENT OF 
   SPECIAL EDUCATION AND SPEECH LANGUAGE PATHOLOGY, COLLEGE OF EDUCATION, EFFECTIVE
   SEP  1, 1998. 

   GRUBER, ELLEN JOAN: PROFESSOR OF EARLY CHILDHOOD EDUCATION AND READING EMERITA,
   DEPARTMENT OF EARLY CHILDHOOD EDUCATION AND READING, COLLEGE OF EDUCATION,
   EFFECTIVE SEP  1, 1998. 

   HARTHERN, ALVIS T.: PROF OF EARLY CHILDHOOD EDUCATION AND READING, AND ASSOC
   DEAN COLLEGE OF EDUCATION EMERITA, DEPARTMENT OF EARLY CHILDHOOD EDUCATION AND
   READING, COLLEGE OF EDUCATION, EFFECTIVE SEP 1, 1998. 

 
(L) SOUTH GEORGIA COLLEGE 

   BARROW, WILLIAM HENRY: PROFESSOR EMERITUS OF PHYSICS AND MATHEMATICS DIVISION OF
   NATURAL SCIENCE & MATHEMATICS, EFFECTIVE SEP 15, 1998.

   BUSH, MARLENE K.: ASSISTANT PROFESSOR EMERITA OF LEARNING SUPPORT, READING
   DIVISION OF DEVELOPMENTAL STUDIES AND HUMANITIES, EFFECTIVE OCT  1, 1998. 

   MACQUINN, JANICE M.: ASSISTANT PROFESSOR EMERITA OF NURSING, DIVISION OF NURSING, 
   EFFECTIVE SEP 15, 1998. 
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CONFERRING OF EMERITUS STATUS (CONTINUED):

(L) SOUTH GEORGIA COLLEGE (CONTINUED)



   STRICKLAND, ERMA W.: ASSISTANT PROFESSOR EMERITA OF ENGLISH AND DEVELOPMENTAL
   STUDIES, DIVISION OF DEVELOPMENTAL STUDIES AND HUMANITIES, EFFECTIVE SEP 15, 
   1998. 

 
APPROVAL OF LEAVES OF ABSENCE: THE BOARD APPROVED THE FOLLOWING LEAVES OF ABSENCE AND 
THE SALARIES FOR THE PERIODS RECOMMENDED AT THE FOLLOWING INSTITUTIONS:  

 
(A) GEORGIA INSTITUTE OF TECHNOLOGY 

   CHANG, ERIC C.: PROFESSOR, DUPREE COLLEGE OF MANAGEMENT, LEAVE FROM SEP 21, 
   1998 TO JUN 11, 1999, WITHOUT PAY. 

   CHEN, HYLAND Y. L.: ASSOCIATE PROFESSOR, SCHOOL OF CIVIL ENGINEERING, COLLEGE OF
   ENGINEERING, LEAVE FROM SEP 23, 1998 TO JUN 12, 1999, WITH PAY.

   GOEL, ASHOK  K.: ASSOCIATE PROFESSOR, COLLEGE OF COMPUTING, LEAVE FROM JAN  5, 
   1998 TO DEC 11, 1998, WITH PAY.

   JIN, SHI: ASSOCIATE PROFESSOR, SCHOOL OF MATHEMATICS, COLLEGE OF SCIENCES, LEAVE
   FROM JAN  4, 1999 TO JUN 11, 1999, WITH PAY. 

   LI, WING SUET: ASSOCIATE PROFESSOR, SCHOOL OF MATHEMATICS, COLLEGE OF SCIENCES, 
   LEAVE FROM SEP 21, 1998 TO JUN 11, 1999, WITH PAY. 

   YU, NAI-TENG: PROFESSOR, SCHOOL OF CHEMISTRY & BIOCHEMISTRY, COLLEGE OF 
   SCIENCES, LEAVE FROM JUL  1, 1998 TO JUN 30, 1999, WITHOUT PAY.

 
(B) GEORGIA STATE UNIVERSITY

   DURBAN, ROSA P.: ASSOCIATE PROFESSOR, DEPARTMENT OF ENGLISH, COLLEGE OF ARTS &
   SCIENCES, LEAVE FROM AUG 17, 1998 TO MAY 10, 1999, WITH PAY. 

   GAINES, SHERRY K.: ASSOCIATE PROFESSOR IN ADD TO ASOP, SCHOOL OF NURSING, COLLEGE
   OF HEALTH SCIENCES, LEAVE FROM JUL  1, 1998 TO JAN  1, 1999, WITH PAY. 

   MCGEHEE, LINDA ANN: ASSISTANT PROFESSOR, SCHOOL OF NURSING, COLLEGE OF HEALTH 
   SCIENCES, LEAVE FROM AUG 17, 1998 TO MAY 14, 1999, WITH PAY. 

   RICHTARIK, MARILYNN J.: ASSISTANT PROFESSOR, DEPARTMENT OF ENGLISH, COLLEGE OF
   ARTS & SCIENCES, LEAVE FROM AUG 17, 1998 TO MAY 10, 1999, WITH PAY.

   SMOLINSKI, REINER: ASSOCIATE PROFESSOR, DEPARTMENT OF ENGLISH, COLLEGE OF ARTS &
   SCIENCES, LEAVE FROM AUG 17, 1998 TO MAY 10, 1999, WITH PAY. 

   THALKEN, CONSTANCE J.: ASSOCIATE PROFESSOR, SCHOOL OF ART, COLLEGE OF ARTS & 
   SCIENCES, LEAVE FROM JAN 10, 1999 TO MAY 10, 1999, WITH PAY. 

   WHALEN, THOMAS H: PROFESSOR, DEPARTMENT OF DECISION SCIENCES, COLLEGE OF
   BUSINESS ADMINISTRATION, LEAVE FROM AUG 17, 1998 TO DEC 18, 1998, WITH PAY.

   ZELLARS, MALCOLM: INSTRUCTOR, DEPARTMENT OF BIOLOGY, COLLEGE OF ARTS & SCIENCES,
   LEAVE FROM AUG 17, 1998 TO DEC 31, 1998, WITH PAY. 
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APPROVAL OF LEAVES OF ABSENCE (CONTINUED):

(C) MEDICAL COLLEGE OF GEORGIA

   MACURA, KATARZYNA J.: ASSISTANT PROFESSOR, (NTT) DEPARTMENT OF RADIOLOGY, SCHOOL
   OF MEDICINE, LEAVE FROM JUL 1, 1998 TO JUN 30, 1999, WITHOUT PAY.

 
(D) UNIVERSITY OF GEORGIA 

   AYALA, GAIL S.: ASSISTANT PROFESSOR, DEPARTMENT OF MARKETING & DISTRIBUTION,
   COLLEGE OF BUSINESS ADMINISTRATION, LEAVE FROM AUG 20, 1998 TO AUG 19, 1999, 
   WITHOUT PAY.

   COHEN, ROBERT P.: ASSOCIATE PROFESSOR, SCH OF TEACHER EDUC, DEPT OF SOCIAL 
   SCIENCE EDUC, COLLEGE OF EDUCATION, LEAVE FROM AUG 20, 1998 TO MAY  7, 1999, 
   WITHOUT PAY.



   ERGUL, ADVIYE: ASST RESEARCH SCI, DEPARTMENT OF BIOCHEMISTRY AND MOLECULAR
   BIOLOGY, FRANKLIN COLLEGE OF ARTS AND SCIENCES, LEAVE FROM JUL  1, 1998 TO 
   JUN 30, 1999, WITHOUT PAY.

   GOSS, GLENDA G.: PROFESSOR, SCHOOL OF MUSIC, FRANKLIN COLLEGE OF ARTS AND 
   SCIENCES, LEAVE FROM AUG 24, 1998 TO MAY 31, 1999, WITH PAY. 

   IVARIE, ROBERT DENNIS: PROFESSOR, DEPARTMENT OF GENETICS, FRANKLIN COLLEGE OF 
   ARTS AND SCIENCES, LEAVE FROM AUG 1, 1998 TO MAY 11, 1999, WITH PAY. 

   LEE, DWIGHT RYNDLE: PROFESSOR, DEPARTMENT OF ECONOMICS, COLLEGE OF BUSINESS 
   ADMINISTRATION, LEAVE FROM JAN 15, 1999 TO JUL 15, 1999, WITH PAY. 

   LINDQUIST, STEFANIE: ASSISTANT PROFESSOR, DEPARTMENT OF POLITICAL SCIENCE,
   FRANKLIN COLLEGE OF ARTS AND SCIENCES, LEAVE FROM AUG 20, 1998 TO MAY  7, 1999,
   WITHOUT PAY.

   MATTHEWS, ROBERT WENDELL: PROFESSOR, DEPARTMENT OF ENTOMOLOGY, COLLEGE OF 
   AGRICULTURAL AND ENVIRONMENTAL SCIENCES, LEAVE FROM AUG  1, 1998 TO JUN  1,
   1999, WITH PAY. 

   MCCASKILL, BARBARA: ASSOCIATE PROFESSOR, DEPARTMENT OF ENGLISH, FRANKLIN COLLEGE
   OF ARTS AND SCIENCES, LEAVE FROM AUG 20, 1998 TO DEC 18, 1998, WITH PAY. 

   ZHANG, GUO QIANG: ASSOCIATE PROFESSOR, DEPARTMENT OF COMPUTER SCIENCE, FRANKLIN 
   COLLEGE OF ARTS AND SCIENCES, LEAVE FROM AUG 20, 1998,TO MAY  7, 1999, WITHOUT 
   PAY.

 
(E) GEORGIA SOUTHERN UNIVERSITY 

   DIVERS, SHERI D.: INSTRUCTOR, DEPARTMENT OF WRITING AND LINGUISTICS, COLLEGE OF 
   LIBERAL ARTS & SOCIAL SCIENCES, LEAVE FROM AUG  1, 1998 TO MAY 31, 1999, WITH
   PAY.

   LANIER, SUSIE M.: ASSISTANT PROFESSOR, (NTT) DEPARTMENT OF LEARNING SUPPORT, 
   LEAVE FROM AUG  1, 1998 TO JUN 30, 1999, WITH PAY. 

(F) VALDOSTA STATE UNIVERSITY 

   WANG, JIN: ASSOCIATE PROFESSOR, DEPARTMENT OF MATHEMATICS & COMPUTER SCIENCE, 
   COLLEGE OF ARTS & SCIENCES, LEAVE FROM AUG  1, 1998 TO MAY 14, 1999, WITHOUT PAY.    

COMMITTEE ON EDUCATION, RESEARCH, AND EXTENSION

24. Administrative  and  Academic  Appointments  and  Personnel  Actions,  Various  System
Institutions 

(Continued)

APPROVAL OF LEAVES OF ABSENCE (CONTINUED):

(G) ARMSTRONG ATLANTIC STATE UNIVERSITY 

   CANNING, RICK G.: ASSISTANT PROFESSOR, DEPARTMENT OF LANGUAGES, LITERATURE &
   DRAMATIC ARTS, COLLEGE OF ARTS AND SCIENCES, LEAVE FROM JAN  1, 1999 TO MAY 14,
   1999, WITHOUT PAY.

 
(H) COLUMBUS STATE UNIVERSITY 

   MITIFU, FAIDA M.: ASSISTANT PROFESSOR, DEPARTMENT OF LANGUAGE & LITERATURE, 
   SCHOOL OF ARTS & LETTERS, LEAVE FROM JUN 15, 1998 TO AUG 15, 1999, WITHOUT PAY.

(I) NORTH GEORGIA COLLEGE & STATE UNIVERSITY

   MCNEER, GORDON E.: ASSISTANT PROFESSOR, DEPARTMENT OF LANGUAGE AND LITERATURE, 
   LEAVE FROM AUG  1, 1998 TO MAY 30, 1999, WITHOUT PAY.

   TALLANT, ANN H.: ASSISTANT PROFESSOR, DEPARTMENT OF LANGUAGE AND LITERATURE, 
   LEAVE FROM AUG  1, 1998 TO MAY 30, 1999, WITH PAY. 

   YEOMAN, JOHN C.: ASSISTANT PROFESSOR, DEPARTMENT OF BUSINESS ADMINISTRATION,
   LEAVE FROM AUG 15, 1998 TO JUN 30, 1999, WITHOUT PAY.

 
(J) SAVANNAH STATE UNIVERSITY 

   EKE, KENOYE K.: PROFESSOR, COLLEGE OF LIBERAL ARTS AND SOCIAL SCIENCES, LEAVE 
   FROM AUG 10, 1998 TO APR 12, 1999, WITHOUT PAY.

   LOGAN, LINDA E.: ASSISTANT PROFESSOR, DEPARTMENT OF DEVELOPMENTAL STUDIES, LEAVE



   FROM AUG 10, 1998 TO MAY 12, 1999, WITH PAY. 

   SHEARIN, GLORIA A.: ASSISTANT PROFESSOR, DEPARTMENT OF HUMANITIES, COLLEGE OF
   LIBERAL ARTS AND SOCIAL SCIENCES, LEAVE FROM AUG 10, 1998 TO MAY 12, 1999, WITH
   PAY.

 
(K) STATE UNIVERSITY OF WEST GEORGIA

   FARMER, GERALD J.: PROFESSOR, DEPARTMENT OF MUSIC, COLLEGE OF ARTS & SCIENCES, 
   LEAVE FROM JUL 24, 1998 TO MAY 8, 1999, WITH PAY.

APPROVAL OF FACULTY FOR TENURE STATUS CHANGE: THE BOARD APPROVED FOLLOWING TENURE STATUS
CHANGES FOR THE FOLLOWING FACULTY MEMBERS, EFFECTIVE ON THE DATES INDICATED: 

(A) MEDICAL COLLEGE OF GEORGIA

   SCHADE, ROBERT R.: SECTION CHIEF GASTRO. & PROF OF MEDICINE, DEPARTMENT OF
   MEDICINE, SCHOOL OF MEDICINE, FROM TENURE TRACK TO NONTENURE TRACK, EFFECTIVE
   AUG 13, 1998. 

 
(B) UNIVERSITY OF GEORGIA 

   GONZALEZ OCANA, JAIME: TEMPORARY INSTRUCTOR, DEPARTMENT OF ROMANCE LANGUAGES, 
   FRANKLIN COLLEGE OF ARTS AND SCIENCES, FROM NONTENURE TRACK TO TENURE TRACK, 
   EFFECTIVE AUG 20, 1998. 
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APPROVAL OF FACULTY FOR TENURE STATUS CHANGE (CONTINUED):

(C) AUGUSTA STATE UNIVERSITY

   FILIPPO, ANNA MARIA: INSTRUCTOR, DEPARTMENT OF LANGUAGE & LITERATURE, SCHOOL OF 
   ARTS & SCIENCES, FROM NONTENURE TRACK TO TENURE TRACK, EFFECTIVE SEP  1, 1994. 

(D) SOUTHERN POLYTECHNIC STATE UNIVERSITY 

   RICHARDSON, RONNY: ASSOCIATE PROFESSOR, DEPARTMENT OF MANAGEMENT, SCHOOL OF 
   MANAGEMENT, THREE YEARS PROBATIONARY CREDIT TOWARDS TENURE, EFFECTIVE AUG 16, 
   1998. 

 
(E) ABRAHAM BALDWIN AGRICULTURAL COLLEGE

   MCGHIN, JANIE L.: INSTRUCTOR, DEPARTMENT OF NURSING, FROM TENURE TRACK TO 
   NONTENURE TRACK, EFFECTIVE APR  1, 1996. 

 
(F) COASTAL GEORGIA COMMUNITY COLLEGE 

   ROWE, BEVERLY L.: INSTRUCTOR, DEPARTMENT OF NURSING, DIVISION OF ALLIED HEALTH 
   AND NURSING, FROM NONTENURE TRACK TO TENURE TRACK, EFFECTIVE AUG 13, 1998. 

 
(G) GORDON COLLEGE

   PETERSON, ALAN P.: ASSOCIATE PROFESSOR, DIVISION OF BUSINESS AND SOCIAL SCIENCE,
   FROM TENURE TRACK TO NONTENURE TRACK, EFFECTIVE AUG  1, 1998.

   TATUM, LANCE E.: ASSISTANT PROFESSOR, DIVISION OF BUSINESS AND SOCIAL SCIENCE,
   FROM TENURE TRACK TO NONTENURE TRACK, EFFECTIVE AUG  1, 1998.

APPOINTMENT OF FACULTY MEMBERS PREVIOUSLY RETIRED FROM THE UNIVERSITY SYSTEM: 
THE BOARD APPROVED THE FOLLOWING PART-TIME APPOINTMENTS OF FACULTY MEMBERS PREVIOUSLY 
RETIRED FROM THE UNIVERSITY SYSTEM: 

(A) GEORGIA INSTITUTE OF TECHNOLOGY 

   ALFORD, SAMUEL T., JR.: PRIN RESEARCH ENGINEER, SYSTEMS DEVELOPMENT LABORATORY, 
   GEORGIA TECH RESEARCH INSTITUTE, AS NEEDED FOR PERIOD BEGINNING JUL  1, 1998 
   AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME.

   ATCHESON, BILLY H.: DEPT MGR ADMINISTRATIVE, FISCAL SERVICES DEPARTMENT, GEORGIA
   TECH RESEARCH INSTITUTE, AS NEEDED FOR PERIOD BEGINNING JUL  1, 1998 AND ENDING
   JUN 30, 1999, AT LESS THAN HALF TIME. 

   BEASON, RUSSELL T.: RESEARCH TECH II, SCHOOL OF ELECTRICAL AND COMPUTER 
   ENGINEERING, COLLEGE OF ENGINEERING, AS NEEDED FOR PERIOD BEGINNING JUL  1, 
   1998 AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME.

   BLUE, M. DONALD: PRIN RESEARCH SCI, ELECTRO-OPTICS ENVIRONMENT & MATERIALS 
   LABORATORY, GEORGIA TECH RESEARCH INSTITUTE, AS NEEDED FOR PERIOD BEGINNING 
   JUL 1, 1998 AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME. 

   BROOKSHIRE, STEPHEN P.: SR RESEARCH ENGINEER, SENSORS & ELECTROMAGNETIC 
   APPLICATIONS LABORATORY, GEORGIA TECH RESEARCH INSTITUTE, AS NEEDED FOR PERIOD
   BEGINNING JUL 1, 1998 AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME. 
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APPOINTMENT OF FACULTY MEMBERS PREVIOUSLY RETIRED FROM THE UNIVERSITY SYSTEM (CONTINUED):

(A) GEORGIA INSTITUTE OF TECHNOLOGY (CONTINUED)



   BRYANT, DAVID J: SR RESEARCH ENGINEER, INFORMATION TECHNOLOGY & COMMUNICATIONS
   LABORATORY, GEORGIA TECH RESEARCH INSTITUTE, AS NEEDED FOR PERIOD BEGINNING 
   JUL 1, 1998 AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME. 

   BURDETTE, JANET: PROGRAM COORDINATOR, COLLEGE OF SCIENCES, AS NEEDED FOR PERIOD 
   BEGINNING JUL  1, 1998 AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME.

   BURNS, CHARLES P.: PRIN RESEARCH ENGINEER, SENSORS & ELECTROMAGNETIC APPLICATIONS
   LABORATORY, GEORGIA TECH RESEARCH INSTITUTE, AS NEEDED FOR PERIOD BEGINNING 
   AUG 1, 1998 AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME. 

   CAREY, GERALD J. JR.: CONSULTANT, OFC OF DIR., OFFICE OF RESEARCH OPERATIONS, 
   GEORGIA TECH RESEARCH INSTITUTE, AS NEEDED FOR PERIOD BEGINNING JUL  1, 1998 
   AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME.

   CLOPTON, TILDEN E.: ADMIN SPECIALIST-MANAGER, SCHOOL OF MECHANICAL ENGINEERING, 
   COLLEGE OF ENGINEERING, AS NEEDED FOR PERIOD BEGINNING JUL  1, 1998 AND ENDING 
   JUN 30, 1999, AT LESS THAN HALF TIME. 

   CURRIE, NICHOLAS C.: PRIN RESEARCH ENGINEER, SENSORS & ELECTROMAGNETIC 
   APPLICATIONS LABORATORY, GEORGIA TECH RESEARCH INSTITUTE, AS NEEDED FOR PERIOD
   BEGINNING JUL  1, 1998 AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME.

   DENNY, HUGH W: PRIN RESEARCH ENGINEER, SENSORS & ELECTROMAGNETIC APPLICATIONS 
   LABORATORY, GEORGIA TECH RESEARCH INSTITUTE, AS NEEDED FOR PERIOD BEGINNING 
   JUL 1, 1998, AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME. 

   DUKE, CHARLES A.: SR RES ASSOC, ECONOMIC DEVELOPMENT INSTITUTE, AS NEEDED FOR
   PERIOD BEGINNING JUL  1, 1998 AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME. 

   EAVES, JERRY L.: PRIN RESEARCH ENGINEER, GEORGIA TECH RESEARCH INSTITUTE, AS 
   NEEDED FOR PERIOD BEGINNING JUL 1, 1998 AND ENDING JUN 30, 1999, AT LESS THAN
   HALF TIME.

   ECHARD, JIM D.: PRIN RESEARCH ENGINEER, SENSORS & ELECTROMAGNETIC APPLICATIONS 
   LABORATORY, GEORGIA TECH RESEARCH INSTITUTE, AS NEEDED FOR PERIOD BEGINNING 
   JUL 1, 1998 AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME. 

   EDWARDS, J. LEE: PRIN RESEARCH SCI, ELECTRONIC SYSTEMS LABORATORY, GEORGIA TECH
   RESEARCH INSTITUTE, AS NEEDED FOR PERIOD BEGINNING JUL  1, 1998 AND ENDING 
   JUN 30, 1999, AT LESS THAN HALF TIME. 

   EWELL, GEORGE W., III: PRIN RESEARCH ENGINEER, SYSTEMS DEVELOPMENT LABORATORY,
   GEORGIA TECH RESEARCH INSTITUTE, AS NEEDED FOR PERIOD BEGINNING JUL  1, 1998 
   AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME.

   FARILL, TRENT G.: SR RESEARCH ENGINEER, ELECTRO-OPTICS ENVIRONMENT & MATERIALS 
   LABORATORY, GEORGIA TECH RESEARCH INSTITUTE, AS NEEDED FOR PERIOD BEGINNING 
   JUL 1, 1998 AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME. 

   GARNER, JAMES L.: INFORMATION ANALYST I, VICE PRESIDENT FOR INFORMATION 
   TECHNOLOGY, AS NEEDED FOR PERIOD BEGINNING JUL  1, 1998 AND ENDING JUN 30, 
   1999, AT LESS THAN HALF TIME. 
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APPOINTMENT OF FACULTY MEMBERS PREVIOUSLY RETIRED FROM THE UNIVERSITY SYSTEM (CONTINUED):

(A) GEORGIA INSTITUTE OF TECHNOLOGY (CONTINUED)

   GARNTO, IRA WADE: SR RESEARCH ENGINEER, (NTT) SYSTEMS DEVELOPMENT LABORATORY, 
   GEORGIA TECH RESEARCH INSTITUTE, AS NEEDED FOR PERIOD BEGINNING AUG  1, 1998 
   AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME.

   HANDLEY, JOHN C.: PRIN RESEARCH SCI, AEROSPACE SCIENCE LABORATORY, GEORGIA TECH
   RESEARCH INSTITUTE, AS NEEDED FOR PERIOD BEGINNING AUG  1, 1998 AND ENDING JUN 
   30, 1999, AT LESS THAN HALF TIME. 

   HARRISON, JOE J.: VISITING RESEARCH ASSOC I, PROGRAM DEVELOPMENT OFFICE, GEORGIA 
   TECH RESEARCH INSTITUTE, AS NEEDED FOR PERIOD BEGINNING JUL  1, 1998 AND ENDING
   JUN 30, 1999, AT LESS THAN HALF TIME. 

   HEAD, JERRY W.: RES ASSOC II, AS NEEDED FOR PERIOD BEGINNING JUL  1, 1998 AND 
   ENDING JUN 30, 1999, AT LESS THAN HALF TIME.

   HECKMAN, JERRY J.: SR RESEARCH ENGINEER, ELECTRONIC SYSTEMS LABORATORY, GEORGIA
   TECH RESEARCH INSTITUTE, AS NEEDED FOR PERIOD BEGINNING JUL  1, 1998 AND ENDING
   JUN 30, 1999, AT LESS THAN HALF TIME. 

   HITT, JERRY L.: DIRECTOR OF ADMISSIONS CONSULTANT, AS NEEDED FOR PERIOD 
   BEGINNING JUL  1, 1998 AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME.

   HOLLAND, LARRY D.: PRIN RES ENGINEER, GEORGIA TECH RESEARCH INSTITUTE, AS NEEDED 
   FOR PERIOD BEGINNING JUL 1, 1998 AND ENDING JUN 30, 1999, AT LESS THAN HALF
   TIME. 

   JENKINS, BERNARD M., JR.: SR RESEARCH ENGINEER, SENSORS & ELECTROMAGNETIC 
   APPLICATIONS LABORATORY, GEORGIA TECH RESEARCH INSTITUTE, AS NEEDED FOR PERIOD
   BEGINNING JUL 1, 1998 AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME. 

   JENKINS, HERNDON H., JR.: PRIN RESEARCH ENGINEER, INFORMATION TECHNOLOGY &
   COMMUNICATIONS LABORATORY, GEORGIA TECH RESEARCH INSTITUTE, AS NEEDED FOR PERIOD
   BEGINNING JUL  1, 1998 AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME.

   JOHNSON, JAMES W.: SR RESEARCH SCI, ELECTRO-OPTICS ENVIRONMENT & MATERIALS 
   LABORATORY, GEORGIA TECH RESEARCH INSTITUTE, AS NEEDED FOR PERIOD BEGINNING 
   JUL 1, 1998 AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME. 

   JOHNSON, LYNWOOD A.: PROFESSOR EMERITUS, SCHOOL OF INDUSTRIAL & SYSTEMS
   ENGINEERING, COLLEGE OF ENGINEERING, AS NEEDED FOR PERIOD BEGINNING JUL 10, 
   1998 AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME.

   JONES, THOMAS F.: DEPT MGR ADMINISTRATIVE, ECONOMIC DEVELOPMENT INSTITUTE, AS 
   NEEDED FOR PERIOD BEGINNING JUL 1, 1998 AND ENDING JUN 30, 1999, AT LESS THAN
   HALF TIME.

   JORY, VIRGINIA V.: SR RESEARCH SCI, SENSORS & ELECTROMAGNETIC APPLICATIONS 
   LABORATORY, GEORGIA TECH RESEARCH INSTITUTE, AS NEEDED FOR PERIOD BEGINNING 
   JUL 1, 1998 AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME. 

   JOY, EDWARD B.: PROFESSOR, SCHOOL OF ELECTRICAL AND COMPUTER ENGINEERING, COLLEGE
   OF ENGINEERING, AS NEEDED FOR PERIOD BEGINNING AUG  1, 1998 AND ENDING JUN 30, 
   1999, AT LESS THAN HALF TIME. 
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APPOINTMENT OF FACULTY MEMBERS PREVIOUSLY RETIRED FROM THE UNIVERSITY SYSTEM (CONTINUED):

(A) GEORGIA INSTITUTE OF TECHNOLOGY (CONTINUED)



   LILLY, LLOYD L.: PRIN RESEARCH ENGINEER, ELECTRONIC SYSTEMS LABORATORY, GEORGIA
   TECH RESEARCH INSTITUTE, AS NEEDED FOR PERIOD BEGINNING JUL  1, 1998 AND ENDING
   JUN 30, 1999, AT LESS THAN HALF TIME. 

   PARKS, JOE K.: SR RESEARCH SCI, SYSTEMS DEVELOPMENT LABORATORY, GEORGIA TECH 
   RESEARCH INSTITUTE, AS NEEDED FOR PERIOD BEGINNING JUL  1, 1998 AND ENDING JUN 
   30, 1999, AT LESS THAN HALF TIME. 

   PAYNE, CALVIN LEE: TEMP ASSOCIATE PROFESSOR, COLLEGE OF ARCHITECTURE, AS NEEDED 
   FOR PERIOD BEGINNING SEP 21, 1998 AND ENDING JUN 11, 1999, AT LESS THAN HALF 
   TIME. 

   RHODES, ROBERT H.: ELECTRONICS ENGINEER, ELECTRONIC SYSTEMS LABORATORY, GEORGIA 
   TECH RESEARCH INSTITUTE, AS NEEDED FOR PERIOD BEGINNING JUL  1, 1998 AND ENDING
   JUN 30, 1999, AT LESS THAN HALF TIME. 

   RUCKER, CHARLES T.: PRIN RESEARCH ENGINEER, ELECTRO-OPTICS ENVIRONMENT & 
   MATERIALS LABORATORY, GEORGIA TECH RESEARCH INSTITUTE, AS NEEDED FOR PERIOD 
   BEGINNING JUL  1, 1998 AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME.

   SEARS, WILLIAM E., III: DIRECTOR-RESEARCH AND PRINCIPAL RESEARCH ENG, ELECTRONIC
   SYSTEMS LABORATORY, GEORGIA TECH RESEARCH INSTITUTE, AS NEEDED FOR PERIOD 
   BEGINNING JUL  1, 1998 AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME.

   SEITZ, ROBERT N.: PRIN RESEARCH ENGINEER, HUNTSVILLE RESEARCH OPERATIONS, GEORGIA
   TECH RESEARCH INSTITUTE, AS NEEDED FOR PERIOD BEGINNING JUL  1, 1998 AND ENDING
   JUN 30, 1999, AT LESS THAN HALF TIME. 

   SHARKEY, MILDRED: PROGRAM COORDINATOR, COLLEGE OF SCIENCES, AS NEEDED FOR PERIOD
   BEGINNING JUL  1, 1998 AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME.

   STATHAM, BILLY D.: RESEARCH TECH II, OFFICE OF ACADEMIC AND RESEARCH SUPPORT, AS 
   NEEDED FOR PERIOD BEGINNING JUL  1, 1998 AND ENDING JUN 30, 1999, AT LESS THAN 
   HALF TIME.

   WARREN, W. BRUCE: PRIN RESEARCH ENGINEER, SIGNATURES TECHNOLOGY LABORATORY, 
   GEORGIA TECH RESEARCH INSTITUTE, AS NEEDED FOR PERIOD BEGINNING JUL  1, 1998 
   AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME.

   WILLIAMSON, FRANK R., JR.: SR RESEARCH ENGINEER, SENSORS & ELECTROMAGNETIC
   APPLICATIONS LABORATORY, GEORGIA TECH RESEARCH INSTITUTE, AS NEEDED FOR PERIOD
   BEGINNING JUL 1, 1998 AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME. 

   ZIMMER, ROBERT P.: PRIN RESEARCH ENGINEER, ELECTRONIC SYSTEMS LABORATORY, GEORGIA
   TECH RESEARCH INSTITUTE, AS NEEDED FOR PERIOD BEGINNING JUL  1, 1998 AND ENDING
   JUN 30, 1999, AT LESS THAN HALF TIME. 

(B) GEORGIA STATE UNIVERSITY

   CHERNIAK, ROBERT: PROFESSOR EMERITUS, DEPARTMENT OF CHEMISTRY, COLLEGE OF ARTS &
   SCIENCES, AS NEEDED FOR PERIOD BEGINNING OCT  1, 1998 AND ENDING JUN 8, 1999,
   AT LESS THAN HALF TIME. 
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APPOINTMENT OF FACULTY MEMBERS PREVIOUSLY RETIRED FROM THE UNIVERSITY SYSTEM (CONTINUED):

(B) GEORGIA STATE UNIVERSITY (CONTINUED)

   EWERT, DAVID C.: DIRECTOR EMERITUS ADMIN & PROFESSOR EMERITUS, DEPARTMENT OF 
   FINANCE, COLLEGE OF BUSINESS ADMINISTRATION, AS NEEDED FOR PERIOD BEGINNING 
   SEP 10, 1998 AND ENDING SEP  9, 1999, AT LESS THAN HALF TIME.

   OTTE, FREDERICK L.: PROFESSOR, DEPARTMENT OF EDUCATIONAL POLICY STUDIES, COLLEGE 
   OF EDUCATION, AS NEEDED FOR PERIOD BEGINNING AUG 24, 1998 AND ENDING MAY 14, 
   1999, AT LESS THAN HALF TIME. 

   PEARSON, CAROLE: STUDENT AFFAIRS COUNSELOR, AS NEEDED FOR PERIOD BEGINNING
   AUG 24, 1998 AND ENDING SEP  5, 1998, AT LESS THAN HALF TIME.

   SCHREIBER, ARTHUR F.: ASSOCIATE DEAN ACADEMIC AND PROFESSOR, COLLEGE OF BUSINESS 
   ADMINISTRATION, AS NEEDED FOR PERIOD BEGINNING SEP 10, 1998 AND ENDING SEP 9,
   1999, AT LESS THAN HALF TIME. 

   VERNOR, JAMES D.: ASOP & CHAIR EMERITUS, DEPARTMENT OF REAL ESTATE, COLLEGE OF 
   BUSINESS ADMINISTRATION, AS NEEDED FOR PERIOD BEGINNING AUG 17, 1998 AND ENDING
   DEC 10, 1998, AT LESS THAN HALF TIME. 

 
(C) MEDICAL COLLEGE OF GEORGIA

   MOORES, RUSSELL R.: PROFESSOR, SCHOOL OF MEDICINE, AS NEEDED FOR PERIOD 
   BEGINNING AUG 18, 1998 AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME.

   SCHUMAN, BERNARD M.: PROFESSOR, DEPARTMENT OF MEDICINE, SCHOOL OF MEDICINE, AS
   NEEDED FOR PERIOD BEGINNING SEP 10, 1998 AND ENDING JUN 30, 1999, AT LESS THAN 
   HALF TIME.

   TALLEDO, O. EDUARDO: PROFESSOR EMERITUS, DEPARTMENT OF OBSTETRICS & GYNECOLOGY, 
   SCHOOL OF MEDICINE, AS NEEDED FOR PERIOD BEGINNING AUG 15, 1998 AND ENDING 
   JUN 30, 1999, AT LESS THAN HALF TIME. 

(D) UNIVERSITY OF GEORGIA 

   ABNEY, GEORGE MORRIS: ASOP EMERITUS, HONORS PROGRAM, VICE PRESIDENT FOR ACADEMIC
   AFFAIRS, AS NEEDED FOR PERIOD BEGINNING JUL  1, 1998 AND ENDING JUN 30, 1999,
   AT LESS THAN HALF TIME. 

   ALLRID, CAROLYN: SECRETARY, COLLEGE OF AGRICULTURAL AND ENVIRONMENTAL SCIENCES, 
   AS NEEDED FOR PERIOD BEGINNING SEP  1, 1998 AND ENDING JUN 30, 1999, AT LESS 
   THAN HALF TIME. 

   ATKINSON, RONALD C.: SPECIAL AGENT, COLLEGE OF AGRICULTURAL AND ENVIRONMENTAL 
   SCIENCES, AS NEEDED FOR PERIOD BEGINNING JUL  1, 1998 AND ENDING JUN 30, 1999, 
   AT LESS THAN HALF TIME. 

   BAILEY, SHEILA CHATFIELD: PART-TIME INSTRUCTOR, DEPARTMENT OF ENGLISH, FRANKLIN 
   COLLEGE OF ARTS AND SCIENCES, AS NEEDED FOR PERIOD BEGINNING AUG 20, 1998 AND
   ENDING DEC 18, 1998, AT LESS THAN HALF TIME.

   DAVIS, JOHN H.: PUBLIC SERVICE ASSISTANT, COLLEGE OF EDUCATION, AS NEEDED FOR 
   PERIOD BEGINNING JUN  2, 1998 AND ENDING JUN 22, 1998, AT LESS THAN HALF TIME. 
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APPOINTMENT OF FACULTY MEMBERS PREVIOUSLY RETIRED FROM THE UNIVERSITY SYSTEM (CONTINUED):

(D) UNIVERSITY OF GEORGIA (CONTINUED)

   DENERO, WALTER ALEXANDER: PUBLIC SERVICE ASSISTANT, VICE PRESIDENT FOR SERVICE, 
   AS NEEDED FOR PERIOD BEGINNING JUL  1, 1998 AND ENDING JUN 30, 1999, AT LESS 
   THAN HALF TIME. 

   FINN, LOLA WELLS: PART-TIME INSTRUCTOR, SCH OF TEACHER EDUC, DEPT OF ELEM EDUC,
   COLLEGE OF EDUCATION, AS NEEDED FOR PERIOD BEGINNING AUG 20, 1998 AND ENDING 
   DEC 18, 1998, AT LESS THAN HALF TIME. 

   GIBSON, JOHN A.: PROJECT DIRECTOR, VICE PRESIDENT FOR RESEARCH, AS NEEDED FOR 
   PERIOD BEGINNING JUL  1, 1998 AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME. 

   GRUNER, CHARLES R.: PROFESSOR EMERITUS, DEPARTMENT OF SPEECH COMMUNICATION,
   FRANKLIN COLLEGE OF ARTS AND SCIENCES, AS NEEDED FOR PERIOD BEGINNING JUL 1,
   1998 AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME.

   JOHNSON, BILLY JACK: PROFESSOR EMERITUS, DEPARTMENT OF CROP & SOIL SCIENCES,
   COLLEGE OF AGRICULTURAL AND ENVIRONMENTAL SCIENCES, AS NEEDED FOR PERIOD
   BEGINNING JUL  1, 1998 AND ENDING SEP 30, 1998, AT LESS THAN HALF TIME.

   KALIVODA, THEODORE B.: PROFESSOR EMERITUS, DEPARTMENT OF ROMANCE LANGUAGES,
   FRANKLIN COLLEGE OF ARTS AND SCIENCES, AS NEEDED FOR PERIOD BEGINNING AUG 20, 
   1998 AND ENDING MAY  7, 1999, AT LESS THAN HALF TIME.

   KOHL, DIANE MARY: ASSISTANT PROFESSOR, COLLEGE OF FAMILY AND CONSUMER SCIENCES, 
   AS NEEDED FOR PERIOD BEGINNING JUL  1, 1998 AND ENDING JUN 30, 1999, AT LESS 
   THAN HALF TIME. 

   MILLER, RICHARD D.: EDUCATIONAL PROGRAM SPEC, DEPARTMENT OF PLANT PATHOLOGY, 
   COLLEGE OF AGRICULTURAL AND ENVIRONMENTAL SCIENCES, AS NEEDED FOR PERIOD
   BEGINNING SEP 15, 1998 AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME.

   MILLER, THEODORE K.: PROFESSOR EMERITUS, SCHOOL OF PROFESSIONAL STUDIES, DEPT OF
   COUNSELING & HUMAN DEV, COLLEGE OF EDUCATION, AS NEEDED FOR PERIOD BEGINNING
   AUG 20, 1998 AND ENDING MAY  7, 1999, AT LESS THAN HALF TIME.

   RIVES, JOHN EDGAR: PROFESSOR EMERITUS, DEPARTMENT OF PHYSICS & ASTRONOMY, 
   FRANKLIN COLLEGE OF ARTS AND SCIENCES, AS NEEDED FOR PERIOD BEGINNING JUL 1,
   1998 AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME.

   ROGERS, LINDSEY SWANSON JR.: ASSOC PROFESSOR EMERITUS, DEPARTMENT OF GERMANIC &
   SLAVIC LANGUAGES, FRANKLIN COLLEGE OF ARTS AND SCIENCES, AS NEEDED FOR PERIOD 
   BEGINNING AUG 20, 1998 AND ENDING DEC 18, 1998, AT LESS THAN HALF TIME.

   SAPPE, JOHN HOYT: PROGRAM SPECIALIST, SCH OF LEADERSHIP & LIFELONG LEARNING,
   COLLEGE OF EDUCATION, AS NEEDED FOR PERIOD BEGINNING JUL  1, 1998 AND ENDING 
   JUN 30, 1999, AT LESS THAN HALF TIME. 

   THOMPSON, PETER ERVIN: PROFESSOR EMERITUS, DEPARTMENT OF CELLULAR BIOLOGY,
   FRANKLIN COLLEGE OF ARTS AND SCIENCES, AS NEEDED FOR PERIOD BEGINNING JUL  1, 
   1998 AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME.

   WALKER, GEORGE DEAN: EXTENSION ASSOCIATE, COLLEGE OF AGRICULTURAL AND 
   ENVIRONMENTAL SCIENCES, AS NEEDED FOR PERIOD BEGINNING JUL  1, 1998 AND ENDING 
   JUN 30, 1999, AT LESS THAN HALF TIME. 
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APPOINTMENT OF FACULTY MEMBERS PREVIOUSLY RETIRED FROM THE UNIVERSITY SYSTEM (CONTINUED):

(D) UNIVERSITY OF GEORGIA (CONTINUED) 
   WILSON, ERNEST WALTER: ASSOC PROFESSOR EMERITUS, GEORGIA CENTER FOR CONTINUING



   EDUCATION, VICE PRESIDENT FOR SERVICE, AS NEEDED FOR PERIOD BEGINNING JUL  1, 
   1998 AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME.

(E) GEORGIA SOUTHERN UNIVERSITY 

   BISHOP, T. PARKER: PROFESSOR EMERITUS, DEPARTMENT OF MIDDLE GRADES AND SECONDARY 
   EDUCATION, COLLEGE OF EDUCATION, AS NEEDED FOR PERIOD BEGINNING AUG  1, 1998 
   AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME.

   HASHMI, ZIA H.: DIRECTOR & PROFESSOR EMER, DEPARTMENT OF POLITICAL SCIENCE, 
   COLLEGE OF LIBERAL ARTS & SOCIAL SCIENCES, AS NEEDED FOR PERIOD BEGINNING 
   AUG 1, 1998 AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME. 

   HICKMAN, KEITH F.: CHAIR & PROFESSOR EMERITUS, SCHOOL OF TECHNOLOGY, THE ALLEN E.
   PAULSON COLLEGE OF SCIENCE & TECHNOLOGY, AS NEEDED FOR PERIOD BEGINNING AUG  1, 
   1998 AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME.

   MANRING, JAMES E.: PROF & DEAN EMERITUS, SCHOOL OF TECHNOLOGY, THE ALLEN E.
   PAULSON COLLEGE OF SCIENCE & TECHNOLOGY, AS NEEDED FOR PERIOD BEGINNING AUG 1,
   1998 AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME.

   MANUEL, PANAGIOTIS MICHAEL: PART-TIME INSTRUCTOR, DEPARTMENT OF PSYCHOLOGY, 
   COLLEGE OF LIBERAL ARTS & SOCIAL SCIENCES, AS NEEDED FOR PERIOD BEGINNING 
   AUG 1, 1998 AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME. 

   RICHARDS, BETTY JO: SECTION SUPERVISOR REGISTRAR'S OFFICE, AS NEEDED FOR PERIOD 
   BEGINNING AUG  1, 1998 AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME.

   SINGLETARY, THOMAS A.: PROFESSOR EMERITUS, SCHOOL OF TECHNOLOGY, THE ALLEN E.
   PAULSON COLLEGE OF SCIENCE & TECHNOLOGY, AS NEEDED FOR PERIOD BEGINNING JUL 1,
   1998 AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME.

   SMITH, SUE L.: ASTP EMERITA, DEPARTMENT OF FAMILY AND CONSUMER SCIENCES, COLLEGE 
   OF HEALTH & PROFESSIONAL STUDIES, AS NEEDED FOR PERIOD BEGINNING AUG  1, 1998
   AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME.

   WILLIS, FAITH M.: PART-TIME ASST PROFESSOR, DEPARTMENT OF POLITICAL SCIENCE,
   COLLEGE OF LIBERAL ARTS & SOCIAL SCIENCES, AS NEEDED FOR PERIOD BEGINNING 
   AUG 10, 1998, AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME.

(F) VALDOSTA STATE UNIVERSITY 

   ASBURY, FRANK R.: PART-TIME INSTRUCTOR, DEPARTMENT OF PSYCHOLOGY, COUNSELING &
   GUIDANCE, COLLEGE OF EDUCATION, AS NEEDED FOR PERIOD BEGINNING AUG 19, 1998 AND
   ENDING JUN 30, 1999, AT LESS THAN HALF TIME.

   BRYANT, C. RAY, JR.: ASST PROFESSOR EMERITUS, DEPARTMENT OF DEVELOPMENTAL 
   STUDIES, AS NEEDED FOR PERIOD BEGINNING AUG 19, 1998 AND ENDING JUN 30, 1999,
   AT LESS THAN HALF TIME. 

   LACKEY, ANN K.: ASTP EMERITA, DEPARTMENT OF COMMUNICATION ARTS, COLLEGE OF ARTS,
   AS NEEDED FOR PERIOD BEGINNING AUG  1, 1998 AND ENDING MAY 14, 1999, AT LESS 
   THAN HALF TIME. 

COMMITTEE ON EDUCATION, RESEARCH, AND EXTENSION
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(Continued)

APPOINTMENT OF FACULTY MEMBERS PREVIOUSLY RETIRED FROM THE UNIVERSITY SYSTEM (CONTINUED):

(F) VALDOSTA STATE UNIVERSITY (CONTINUED)

   MILLER, DORIS: CLERK III, AS NEEDED FOR PERIOD BEGINNING AUG 17, 1998 AND
   ENDING JUN 30, 1999, AT LESS THAN HALF TIME.

 
(G) AUGUSTA STATE UNIVERSITY

   BOWSHER, HARRY F.: PROFESSOR EMERITUS, DEPARTMENT OF CHEMISTRY & PHYSICS, SCHOOL 
   OF ARTS & SCIENCES, AS NEEDED FOR PERIOD BEGINNING AUG 17, 1998 AND ENDING MAY 
   8, 1999, AT LESS THAN HALF TIME.

   BUSSEY, DORIS: CLERK III, AS NEEDED FOR PERIOD BEGINNING JUL 1, 1998 AND ENDING
   JUN 30, 1999, AT LESS THAN HALF TIME. 

   CAHOON, DELWIN D.: PROFESSOR EMERITUS, DEPARTMENT OF PSYCHOLOGY, SCHOOL OF ARTS 



   & SCIENCES, AS NEEDED FOR PERIOD BEGINNING AUG 17, 1998 AND ENDING MAY  8, 
   1999, AT LESS THAN HALF TIME. 

   COMER, F. EUGENIA: ASST PROFESSOR EMERITUS, DEPARTMENT OF FINE ARTS, SCHOOL OF 
   ARTS & SCIENCES, AS NEEDED FOR PERIOD BEGINNING AUG 17, 1998 AND ENDING MAY 8, 
   1999, AT LESS THAN HALF TIME. 

   MOON, WILLIAM HAROLD: PROFESSOR EMERITUS, DEPARTMENT OF PSYCHOLOGY, SCHOOL OF 
   ARTS & SCIENCES, AS NEEDED FOR PERIOD BEGINNING AUG 17, 1998 AND ENDING MAY  8,
   1999, AT LESS THAN HALF TIME. 

   RICHART, SILVIA G: ASOP EMERITA, DEPARTMENT OF CHEMISTRY & PHYSICS, SCHOOL OF 
   ARTS & SCIENCES, AS NEEDED FOR PERIOD BEGINNING AUG 17, 1998 AND ENDING MAY  8,
   1999, AT LESS THAN HALF TIME. 

   SISK, JEANNINE E.: ASSISTANT PROFESSOR, DEPARTMENT OF NURSING, SCHOOL OF ARTS & 
   SCIENCES, AS NEEDED FOR PERIOD BEGINNING AUG 17, 1998 AND ENDING MAY  8, 1999, 
   AT LESS THAN HALF TIME. 

   STEWART, BARBARA B.: INSTRUCTOR, (NTT) DEPARTMENT OF DEVELOPMENTAL STUDIES, AS 
   NEEDED FOR PERIOD BEGINNING AUG 17, 1998 AND ENDING MAY  8, 1999, AT LESS THAN 
   HALF TIME.

   THEVAOS, ARTEMISIA D.: ASOP EMERITA, DEPARTMENT OF FINE ARTS, SCHOOL OF ARTS & 
   SCIENCES, AS NEEDED FOR PERIOD BEGINNING AUG 17, 1998 AND ENDING MAY  8, 1999, 
   AT LESS THAN HALF TIME. 

   TURNER, JANICE B.: PROFESSOR EMERITA, DEPARTMENT OF CHEMISTRY & PHYSICS, SCHOOL
   OF ARTS & SCIENCES, AS NEEDED FOR PERIOD BEGINNING AUG 17, 1998 AND ENDING 
   MAY 8, 1999, AT LESS THAN HALF TIME.

   WALKER, RALPH H.: CHAIR & PROF EMERITUS, DEPARTMENT OF POLITICAL SCIENCE, SCHOOL
   OF ARTS & SCIENCES, AS NEEDED FOR PERIOD BEGINNING SEP  1, 1998 AND ENDING 
   JUN 30, 1999, AT LESS THAN HALF TIME. 

   WALTON, O'GRETA MILLER: ASTP EMERITA, DEPARTMENT OF DEVELOPMENTAL STUDIES, AS 
   NEEDED FOR PERIOD BEGINNING AUG 17, 1998 AND ENDING MAY  8, 1999, AT LESS THAN 
   HALF TIME.
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(Continued)

APPOINTMENT OF FACULTY MEMBERS PREVIOUSLY RETIRED FROM THE UNIVERSITY SYSTEM (CONTINUED):

(H) COLUMBUS STATE UNIVERSITY 

   RODGERS, HUGH I.: PROFESSOR EMERITUS, DEPARTMENT OF HISTORY, SCHOOL OF ARTS &
   LETTERS, AS NEEDED FOR PERIOD BEGINNING AUG  1, 1998 AND ENDING JUN 30, 1999,
   AT LESS THAN HALF TIME. 

(I) CLAYTON COLLEGE & STATE UNIVERSITY

   KING, BARBARA G.: ASSISTANT PROFESSOR, DEPARTMENT OF LEARNING SUPPORT, SCHOOL OF
   ARTS AND SCIENCE, AS NEEDED FOR PERIOD BEGINNING JUL  1, 1998 AND ENDING 
   JUN 30, 1999, AT LESS THAN HALF TIME. 

   ST. ROMAIN, MADELEINE D.: ASSOCIATE PROFESSOR, DEPARTMENT OF LEARNING SUPPORT,
   SCHOOL OF ARTS AND SCIENCE, AS NEEDED FOR PERIOD BEGINNING JUL  1, 1998 AND
   ENDING JUN 30, 1999, AT LESS THAN HALF TIME.

(J) KENNESAW STATE UNIVERSITY 

   BEGGS, GEORGE HENRY: PROF/POL SCI EMERITUS, DEPARTMENT OF POLITICAL SCIENCE AND 
   INTERNATIONAL AFFAIRS, COLLEGE OF ARTS, HUMANITIES & SOCIAL SCIENCES, AS NEEDED 
   FOR PERIOD BEGINNING AUG 20, 1998 AND ENDING MAY 10, 1999, AT LESS THAN HALF 
   TIME. 

   JONES, DAVID MORGAN, JR.: ASOP EMERITUS, DEPARTMENT OF ENGLISH, COLLEGE OF ARTS,
   HUMANITIES & SOCIAL SCIENCES, AS NEEDED FOR PERIOD BEGINNING AUG 20, 1998 AND
   ENDING MAY 10, 1999, AT LESS THAN HALF TIME.

   ROBERTS, MORRIS W.: PROFESSOR EMERITUS, DEPARTMENT OF COMPUTER SCIENCE, COLLEGE
   OF MATHEMATICS AND SCIENCE, AS NEEDED FOR PERIOD BEGINNING OCT  1, 1998 AND
   ENDING JUL 31, 1999, AT LESS THAN HALF TIME.

   ROGATO, MARY ELIZABETH: ASOP EMERITUS, DEPARTMENT OF ENGLISH, COLLEGE OF ARTS,
   HUMANITIES & SOCIAL SCIENCES, AS NEEDED FOR PERIOD BEGINNING AUG 20, 1998 AND
   ENDING MAY 10, 1999, AT LESS THAN HALF TIME.

   TATE, JAMES BARRY: ASOP EMERITUS, DEPARTMENT OF HISTORY, COLLEGE OF ARTS, 
   HUMANITIES & SOCIAL SCIENCES, AS NEEDED FOR PERIOD BEGINNING AUG 20, 1998 AND
   ENDING MAY 10, 1999, AT LESS THAN HALF TIME.

   TEBEEST, RONALD H.: ASST PROFESSOR EMERITUS, DEPARTMENT OF POLITICAL SCIENCE AND 
   INTERNATIONAL AFFAIRS, COLLEGE OF ARTS, HUMANITIES & SOCIAL SCIENCES, AS NEEDED 
   FOR PERIOD BEGINNING SEP  1, 1998 AND ENDING MAY 10, 1999, AT LESS THAN HALF 
   TIME. 

 
(K) NORTH GEORGIA COLLEGE & STATE UNIVERSITY

   OWENS, ROBERT L.: PROFESSOR EMERITUS, DEPARTMENT OF EDUCATION, AS NEEDED FOR
   PERIOD BEGINNING JUL  1, 1998 AND ENDING MAY 30, 1999, AT LESS THAN HALF TIME. 

   SMITH, IRIS: ASST BOOKSTORE MANAGER, AS NEEDED FOR PERIOD BEGINNING AUG  1, 
   1998 AND ENDING MAY 31, 1999, AT LESS THAN HALF TIME.
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APPOINTMENT OF FACULTY MEMBERS PREVIOUSLY RETIRED FROM THE UNIVERSITY SYSTEM (CONTINUED):

(L) SOUTHERN POLYTECHNIC STATE UNIVERSITY 

   CHESHIER, STEPHEN ROBERT: PRESIDENT EMERITUS, DEPARTMENT OF PHYSICS, CHEMISTRY
   AND BIOLOGICAL  SCIENCES, COLLEGE OF ARTS AND SCIENCES, AS NEEDED FOR PERIOD
   BEGINNING AUG 24, 1998 AND ENDING MAY 15, 1999, AT LESS THAN HALF TIME.

   TROEMEL, HANS ALFRED: ASSISTANT PROFESSOR, DEPARTMENT OF CIVIL ENGINEERING
   TECHNOLOGY, COLLEGE OF TECHNOLOGY, AS NEEDED FOR PERIOD BEGINNING SEP 16, 1998 
   AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME.

   WIMBERLY, CHARLES A.: PROFESSOR EMERITUS, DEPARTMENT OF INDUSTRIAL ENGINEERING 
   TECHNOLOGY, COLLEGE OF TECHNOLOGY, AS NEEDED FOR PERIOD BEGINNING AUG 16, 1998 
   AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME.

(M) STATE UNIVERSITY OF WEST GEORGIA

   BAUM, JAMES KENNETH: ASOP EMERITUS, DEPARTMENT OF LEADERSHIP AND FOUNDATIONS, 
   COLLEGE OF EDUCATION, AS NEEDED FOR PERIOD BEGINNING JAN  2, 1998, AND ENDING 
   MAY  8, 1999, AT LESS THAN HALF TIME. 

 
(N) BAINBRIDGE COLLEGE

   FRAZIER, ERNEST LYNN: PROFESSOR, DIVISION OF TECHNICAL STUDIES, AS NEEDED FOR 
   PERIOD BEGINNING AUG 17, 1998 AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME. 

   MOBLEY, EDWARD D.: PRESIDENT EMERITUS (NTT) AND PROF EMERITUS, AS NEEDED FOR
   PERIOD BEGINNING AUG 17, 1998 AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME. 

   PERRY, JAMES EARL: PART-TIME INSTRUCTOR, DIVISION OF ARTS AND SCIENCES, AS
   NEEDED FOR PERIOD BEGINNING AUG 17, 1998 AND ENDING JUN 30, 1999, AT LESS THAN 
   HALF TIME.

(O) COASTAL GEORGIA COMMUNITY COLLEGE 

   OGDEN, FAYE C.: CLERK III, AS NEEDED FOR PERIOD BEGINNING JUL 1, 1998 AND ENDING
   JUN 30, 1999, AT LESS THAN HALF TIME. 

 
(P) DALTON COLLEGE

   JUMP, BILLY J.: DIV CHAIRPERSON EMERITUS & PROFESSOR EMERITUS, DIVISION OF
   SCIENCE & MATHEMATICS, AS NEEDED FOR PERIOD BEGINNING SEP  1, 1998 AND ENDING
   MAY 30, 1999, AT LESS THAN HALF TIME. 

   RICHARD, W. MASON: ASSOC PROFESSOR EMERITUS, DIVISION OF BUSINESS 
   ADMINISTRATION, AS NEEDED FOR PERIOD BEGINNING AUG 24, 1998 AND ENDING MAY  7, 
   1999, AT LESS THAN HALF TIME. 

(Q) FLOYD COLLEGE 

   BOWMAN, BETTY J.: PART-TIME ASSOC PROFESSOR, DIVISION OF HEALTH SCIENCES, AS 
   NEEDED FOR PERIOD BEGINNING AUG 1, 1998 AND ENDING MAY 20, 1999, AT LESS THAN
   HALF TIME.

   BROWN, SILAS P.: PART-TIME INSTRUCTOR, DIVISION OF SOCIAL AND CULTURAL STUDIES,
   AS NEEDED FOR PERIOD BEGINNING AUG  1, 1998 AND ENDING MAY 20, 1999, AT LESS 
   THAN HALF TIME. 
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APPOINTMENT OF FACULTY MEMBERS PREVIOUSLY RETIRED FROM THE UNIVERSITY SYSTEM (CONTINUED):

(Q) FLOYD COLLEGE (C0NTINUED)



   BURTON, MICHAEL J.: PART-TIME ASST PROFESSOR, DIVISION OF SOCIAL AND CULTURAL 
   STUDIES, AS NEEDED FOR PERIOD BEGINNING AUG  1, 1998 AND ENDING MAY 20, 1999,
   AT LESS THAN HALF TIME. 

   COMPTON, BOBBY W., JR.: PART-TIME INSTRUCTOR, DIVISION OF SOCIAL AND CULTURAL
   STUDIES, AS NEEDED FOR PERIOD BEGINNING AUG  1, 1998 AND ENDING MAY 20, 1999,
   AT LESS THAN HALF TIME. 

   COOK, CHARLES DAVID: PROFESSOR EMERITUS, DIVISION OF NATURAL SCIENCES,
   MATHEMATICS & PHYSICAL EDUCATION, AS NEEDED FOR PERIOD BEGINNING AUG  1, 1998
   AND ENDING MAY 20, 1999, AT LESS THAN HALF TIME.

   DEMPSEY, BARBARA A.: PART-TIME INSTRUCTOR, DIVISION OF LEARNING SUPPORT, AS
   NEEDED FOR PERIOD BEGINNING AUG  1, 1998 AND ENDING MAY 20, 1999, AT LESS THAN 
   HALF TIME.

   GOLDEN, M. LEON: PART-TIME INSTRUCTOR, DIVISION OF LEARNING SUPPORT, AS NEEDED
   FOR PERIOD BEGINNING AUG  1, 1998 AND ENDING MAY 20, 1999, AT LESS THAN HALF 
   TIME. 

   HAYS, RICHARD O.: PART-TIME PROFESSOR, DIVISION OF NATURAL SCIENCES, MATHEMATICS 
   & PHYSICAL EDUCATION, AS NEEDED FOR PERIOD BEGINNING AUG  1, 1998 AND ENDING 
   MAY 20, 1999, AT LESS THAN HALF TIME. 

   JOHNSON, RONALD B.: PART-TIME ASSOC PROFESSOR, DIVISION OF BUSINESS AND CAREER
   EDUCATION, AS NEEDED FOR PERIOD BEGINNING AUG  1, 1998 AND ENDING MAY 20, 1999,
   AT LESS THAN HALF TIME. 

   KERR, WILLIAM PHILLIPS: PART-TIME ASST PROFESSOR ENROLLMENT MGT DIVISION, 
   DIVISION OF SOCIAL AND CULTURAL STUDIES, AS NEEDED FOR PERIOD BEGINNING AUG  1, 
   1998 AND ENDING MAY 20, 1999, AT LESS THAN HALF TIME.

   LEE, H. WAYNE: PART-TIME INSTRUCTOR, DIVISION OF SOCIAL AND CULTURAL STUDIES, AS 
   NEEDED FOR PERIOD BEGINNING AUG  1, 1998 AND ENDING MAY 20, 1999, AT LESS THAN 
   HALF TIME.

   LEE, LINDA A.: PART-TIME INSTRUCTOR, DIVISION OF NATURAL SCIENCES, MATHEMATICS & 
   PHYSICAL EDUCATION, AS NEEDED FOR PERIOD BEGINNING AUG  1, 1998 AND ENDING 
   MAY 20, 1999, AT LESS THAN HALF TIME. 

   MOSS, JUDSON: PART-TIME ASST PROFESSOR, DIVISION OF SOCIAL AND CULTURAL STUDIES,
   AS NEEDED FOR PERIOD BEGINNING AUG  1, 1998 AND ENDING MAY 20, 1999, AT LESS 
   THAN HALF TIME. 

   O'KELLEY, WILLIAM D.: PART-TIME INSTRUCTOR, DIVISION OF SOCIAL AND CULTURAL
   STUDIES, AS NEEDED FOR PERIOD BEGINNING AUG  1, 1998 AND ENDING MAY 20, 1999,
   AT LESS THAN HALF TIME. 

   STARNES, EDDIE: PART-TIME INSTRUCTOR, DIVISION OF SOCIAL AND CULTURAL STUDIES,
   AS NEEDED FOR PERIOD BEGINNING AUG  1, 1998 AND ENDING MAY 20, 1999, AT LESS 
   THAN HALF TIME. 

   WHITWORTH, JIMMY H.: PART-TIME ASST PROFESSOR, DIVISION OF SOCIAL AND CULTURAL 
   STUDIES, AS NEEDED FOR PERIOD BEGINNING AUG  1, 1998 AND ENDING MAY 20, 1999,
   AT LESS THAN HALF TIME. 
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APPOINTMENT OF FACULTY MEMBERS PREVIOUSLY RETIRED FROM THE UNIVERSITY SYSTEM (CONTINUED):

(R) GAINESVILLE COLLEGE 

   PAUL, JOEL H.: PROFESSOR EMER/COORD-EVENING PROGRAM, DIVISION OF SOCIAL SCIENCE,
   AS NEEDED FOR PERIOD BEGINNING AUG  1, 1998 AND ENDING MAY  7, 1999, AT LESS 
   THAN HALF TIME. 

   WEBB, ANNE P.: ASTP EMERITA, (NTT) DIVISION OF HUMANITIES, AS NEEDED FOR PERIOD
   BEGINNING AUG 24, 1998 AND ENDING MAY  7, 1999, AT LESS THAN HALF TIME.

(S) GORDON COLLEGE

   ADAMS, CYNTHIA A.: PART-TIME INSTRUCTOR, DIVISION OF HUMANITIES AND DEVELOPMENTAL
   STUDIES, AS NEEDED FOR PERIOD BEGINNING AUG 17, 1998 AND ENDING MAY  8, 1999,
   AT LESS THAN HALF TIME. 

   BROWN, DOUGLAS DEAN: PART-TIME INSTRUCTOR, DIVISION OF NATURAL SCIENCES AND 
   NURSING, AS NEEDED FOR PERIOD BEGINNING AUG 17, 1998 AND ENDING MAY  8, 1999,



   AT LESS THAN HALF TIME. 

   LEE, ROLAND V.: PART-TIME INSTRUCTOR, DIVISION OF BUSINESS AND SOCIAL SCIENCE,
   AS NEEDED FOR PERIOD BEGINNING AUG 17, 1998 AND ENDING MAY  8, 1999, AT LESS 
   THAN HALF TIME. 

   LEONARD, JOHN F.: PART-TIME INSTRUCTOR, DIVISION OF BUSINESS AND SOCIAL SCIENCE, 
   AS NEEDED FOR PERIOD BEGINNING AUG 17, 1998 AND ENDING MAY  8, 1999, AT LESS 
   THAN HALF TIME. 

   RICHARDS, JAMES OLIN: PART-TIME INSTRUCTOR, DIVISION OF BUSINESS AND SOCIAL 
   SCIENCE, AS NEEDED FOR PERIOD BEGINNING AUG 17, 1998 AND ENDING MAY  8, 1999,
   AT LESS THAN HALF TIME. 

(T) MACON STATE COLLEGE 

   STYONS, ROBERT BENTON: PART-TIME INSTRUCTOR, DIVISION OF SOCIAL SCIENCE, AS 
   NEEDED FOR PERIOD BEGINNING AUG 14, 1998 AND ENDING MAY 15, 1999, AT LESS THAN 
   HALF TIME.

   WILSON, MARY D.: PART-TIME INSTRUCTOR, DIVISION OF NATURAL SCIENCES &
   MATHEMATICS, AS NEEDED FOR PERIOD BEGINNING AUG 14, 1998 AND ENDING MAY 15,
   1999, AT LESS THAN HALF TIME. 

 
(U) SOUTH GEORGIA COLLEGE 

   BUSH, MARLENE K.: ASTP EMERITS, (NTT) DIVISION OF DEVELOPMENTAL STUDIES AND
   HUMANITIES, AS NEEDED FOR PERIOD BEGINNING OCT  1, 1998 AND ENDING MAY 30, 
   1999, AT LESS THAN HALF TIME. 

 

APPOINTMENT OF FACULTY MEMBERS PREVIOUSLY RETIRED FROM THE UNIVERSITY SYSTEM: 
THE BOARD APPROVED THE FOLLOWING PART-TIME APPOINTMENTS OF FACULTY MEMBERS OVER THE 
AGE OF 70 PREVIOUSLY RETIRED FROM THE UNIVERSITY SYSTEM: 

(A) GEORGIA INSTITUTE OF TECHNOLOGY 

   BENNETT, EDGAR B.: STUDENT RECORDS SPEC, AS NEEDED FOR PERIOD BEGINNING JUL  1, 
   1998 AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME.
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APPOINTMENT OF FACULTY MEMBERS OVER AGE 70 PREVIOUSLY RETIRED FROM THE UNIVERSITY SYSTEM
(CONTINUED):

(A) GEORGIA INSTITUTE OF TECHNOLOGY (CONTINUED)

   CASSELL, ROBERT B.: PRIN RESEARCH SCI, (NTT) ECONOMIC DEVELOPMENT INSTITUTE, AS
   NEEDED FOR PERIOD BEGINNING JUL 1, 1998 AND ENDING JUN 30, 1999, AT LESS THAN
   HALF TIME.

   CORRIHER, HENRY A., JR.: PRIN RESEARCH ENGINEER, (NTT) SENSORS & ELECTROMAGNETIC
   APPLICATIONS LABORATORY, GEORGIA TECH RESEARCH INSTITUTE, AS NEEDED FOR PERIOD
   BEGINNING JUL  1, 1998 AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME.

   DIXON, FREDERICK: PRIN RESEARCH SCI, SYSTEMS DEVELOPMENT LABORATORY, GEORGIA
   TECH RESEARCH INSTITUTE, AS NEEDED FOR PERIOD BEGINNING JUL  1, 1998 AND ENDING
   JUN 30, 1999, AT LESS THAN HALF TIME. 

   EDWARDS, HOWARD D.: PRIN RESEARCH ENGINEER, (NTT) SCHOOL OF ELECTRICAL AND 
   COMPUTER ENGINEERING, COLLEGE OF ENGINEERING, AS NEEDED FOR PERIOD BEGINNING
   JUL 1, 1998 AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME.

   FROST, PHYLLIS R.: ADMINISTRATIVE SUPERV II, SCHOOL OF MECHANICAL ENGINEERING,
   COLLEGE OF ENGINEERING, AS NEEDED FOR PERIOD BEGINNING JUL  1, 1998 AND ENDING 
   JUN 30, 1999, AT LESS THAN HALF TIME. 

   JAMES, BEN E., JR.: SR RESEARCH ENGINEER, ECONOMIC DEVELOPMENT INSTITUTE, AS
   NEEDED FOR PERIOD BEGINNING JUL 1, 1998 AND ENDING JUN 30, 1999, AT LESS THAN
   HALF TIME.

   KAHN, BERND: PROFESSOR EMERITUS, OFFICE OF INTER-DISCIPLINARY PROGRAMS, AS
   NEEDED FOR PERIOD BEGINNING JUL  1, 1998 AND ENDING JUN 30, 1999, AT LESS THAN 
   HALF TIME.



   LONG, MAURICE W.: PRIN RESEARCH ENGINEER, SENSORS & ELECTROMAGNETIC APPLICATIONS
   LABORATORY, GEORGIA TECH RESEARCH INSTITUTE, AS NEEDED FOR PERIOD BEGINNING 
   JUL 1, 1998 AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME. 

   NESSMITH, J. T.: PRIN RESEARCH ENGINEER, SENSORS & ELECTROMAGNETIC APPLICATIONS 
   LABORATORY, GEORGIA TECH RESEARCH INSTITUTE, AS NEEDED FOR PERIOD BEGINNING 
   JUL 1, 1998, AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME. 

   STILLMAN, IRVING LEE: SR RESEARCH ENGINEER, SYSTEMS DEVELOPMENT LABORATORY, 
   GEORGIA TECH RESEARCH INSTITUTE, AS NEEDED FOR PERIOD BEGINNING JUL  1, 1998
   AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME.

   WADSWORTH, HARRISON M. JR.: CONSULTANT, SCHOOL OF INDUSTRIAL & SYSTEMS
   ENGINEERING, COLLEGE OF ENGINEERING, AS NEEDED FOR PERIOD BEGINNING JUL  1, 
   1998 AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME.

   WILTSE, JAMES C.: PRIN RESEARCH ENGINEER EMERITUS, GEORGIA TECH RESEARCH 
   INSTITUTE, AS NEEDED FOR PERIOD BEGINNING JUL  1, 1998 AND ENDING JUN 30, 1999,
   AT LESS THAN HALF TIME. 

(B) GEORGIA STATE UNIVERSITY

   KOPLEFF, FLORENCE: PROFESSOR EMERITUS, DEPARTMENT OF MUSIC, COLLEGE OF ARTS & 
   SCIENCES, AS NEEDED FOR PERIOD BEGINNING AUG 24, 1998 AND ENDING JUN 8, 1999,
   AT LESS THAN HALF TIME. 
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APPOINTMENT OF FACULTY MEMBERS OVER AGE 70 PREVIOUSLY RETIRED FROM THE UNIVERSITY SYSTEM
(CONTINUED):

(C) UNIVERSITY OF GEORGIA 

   BURTON, GLENN WILLARD: PART-TIME PROFESSOR, DEPARTMENT OF CROP & SOIL SCIENCES, 
   COLLEGE OF AGRICULTURAL AND ENVIRONMENTAL SCIENCES, AS NEEDED FOR PERIOD
   BEGINNING JUL  1, 1998 AND ENDING JUN 30, 1999, AT LESS THAN HALF TIME.

   CORINA, JOHN HUBERT: PROFESSOR EMERITUS, SCHOOL OF MUSIC, FRANKLIN COLLEGE OF 
   ARTS AND SCIENCES, AS NEEDED FOR PERIOD BEGINNING JUN 14, 1998 AND ENDING
   JUN 21, 1998, AT LESS THAN HALF TIME. 

   DAVIS, EARL FRED: PROFESSOR EMERITUS, GEORGIA CENTER FOR CONTINUING EDUCATION,
   VICE PRESIDENT FOR SERVICE, AS NEEDED FOR PERIOD BEGINNING JUL  1, 1998 AND
   ENDING JUN 30, 1999, AT LESS THAN HALF TIME.

   HERRINGTON, WILBUR T.: CHIEF RADIO-TV ENGINEER, VICE PRESIDENT FOR STUDENT
   AFFAIRS, AS NEEDED FOR PERIOD BEGINNING JUL  1, 1998 AND ENDING JUN 30, 1999,
   AT LESS THAN HALF TIME. 

   KRAPS, ROWLAND FRANCIS: INSTRUCTOR, DEPARTMENT OF ADVERTISING & PUBLIC
   RELATIONS, COLLEGE OF JOURNALISM & MASS COMMUNICATIONS, AS NEEDED FOR PERIOD
   BEGINNING AUG 20, 1998 AND ENDING MAY  7, 1999, AT LESS THAN HALF TIME.

   LEAVELL, ROBERT NELSON: LAW SCH ASSN PROF EMERITUS, SCHOOL OF LAW, AS NEEDED FOR
   PERIOD BEGINNING AUG 20, 1998 AND ENDING DEC 18, 1998, AT LESS THAN HALF TIME. 

   MORAIN, GENELLE G.: PROFESSOR EMERITUS, SCH OF TEACHER EDUC - DEPT OF LANGUAGE 
   EDUC, COLLEGE OF EDUCATION, AS NEEDED FOR PERIOD BEGINNING JUL 20, 1998 AND
   ENDING JUL 24, 1998, AT LESS THAN HALF TIME.

   POLLACK, ROBERT H.: PROFESSOR EMERITUS, DEPARTMENT OF PSYCHOLOGY, FRANKLIN 
   COLLEGE OF ARTS AND SCIENCES, AS NEEDED FOR PERIOD BEGINNING AUG 20, 1998 AND
   ENDING DEC 18, 1998, AT LESS THAN HALF TIME.

(D) AUGUSTA STATE UNIVERSITY

   ATKINS, ADELHEID M.: PROFESSOR EMERITA, DEPARTMENT OF LANGUAGE & LITERATURE,
   SCHOOL OF ARTS & SCIENCES, AS NEEDED FOR PERIOD BEGINNING AUG 17, 1998 AND 
   ENDING MAY  8, 1999, AT LESS THAN HALF TIME.

   BROWN, ALBERT M.: ASSOCIATE PROFESSOR, DEPARTMENT OF MATHEMATICS & COMPUTER 
   SCIENCE, SCHOOL OF ARTS & SCIENCES, AS NEEDED FOR PERIOD BEGINNING AUG 17, 1998
   AND ENDING MAY  8, 1999, AT LESS THAN HALF TIME.



   CASHIN, EDWARD J.: CHAIR & PROF EMERITUS, DEPARTMENT OF HISTORY & ANTHROPOLOGY, 
   SCHOOL OF ARTS & SCIENCES, AS NEEDED FOR PERIOD BEGINNING JUL  1, 1998 AND 
   ENDING JUN 30, 1999, AT LESS THAN HALF TIME.

   TOOLE, WILLIAM F.: PROFESSOR EMERITUS, DEPARTMENT OF FINE ARTS, SCHOOL OF ARTS &
   SCIENCES, AS NEEDED FOR PERIOD BEGINNING AUG 17, 1998 AND ENDING MAY  8, 1999, 
   AT LESS THAN HALF TIME. 
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APPOINTMENT OF FACULTY MEMBERS OVER AGE 70 PREVIOUSLY RETIRED FROM THE UNIVERSITY SYSTEM
(CONTINUED):

(E) KENNESAW STATE UNIVERSITY 

   BARGO, MARTHA W.: ASOP EMERITA, DEPARTMENT OF ENGLISH, COLLEGE OF ARTS,
   HUMANITIES & SOCIAL SCIENCES, AS NEEDED FOR PERIOD BEGINNING AUG 24, 1998 AND
   ENDING MAY 10, 1999, AT LESS THAN HALF TIME.

   HUCK, EUGENE ROGER: DIRECTOR/MEXICO STUDIES, DEPARTMENT OF HISTORY, COLLEGE OF
   ARTS, HUMANITIES & SOCIAL SCIENCES, AS NEEDED FOR PERIOD BEGINNING AUG 20, 1998
   AND ENDING MAY 10, 1999, AT LESS THAN HALF TIME.

 
(F) DALTON COLLEGE

   CLEMENTS, DAVID: ASSOC PROFESSOR EMERITUS, DIVISION OF HUMANITIES, AS NEEDED FOR
   PERIOD BEGINNING AUG 1, 1998 AND ENDING MAY 31, 1999, AT LESS THAN HALF TIME.

(G) FLOYD COLLEGE 

   BOWERS, ANDREW E.: PART-TIME ASST PROFESSOR, DIVISION OF SOCIAL AND CULTURAL 
   STUDIES, AS NEEDED FOR PERIOD BEGINNING AUG  1, 1998 AND ENDING MAY 20, 1999,
   AT LESS THAN HALF TIME. 

   KENNEDY, MEREDITH PAUL: PART-TIME ASST PROFESSOR, DIVISION OF NATURAL SCIENCES, 
   MATHEMATICS & PHYSICAL EDUCATION, AS NEEDED FOR PERIOD BEGINNING AUG  1, 1998
   AND ENDING MAY 20, 1999, AT LESS THAN HALF TIME.

 
(H) SOUTH GEORGIA COLLEGE 

   BELGER, ELIZABETH B.: PART-TIME INSTRUCTOR, AS NEEDED FOR PERIOD BEGINNING 
   AUG 1, 1998 AND ENDING MAY 30, 1999, AT LESS THAN HALF TIME. 
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24. Administrative  and  Academic  Appointments  and  Personnel  Actions,  Various  System
Institutions 

(Continued)

APPOINTMENT  OF  FACULTY:  THE  BOARD  APPROVED  THE  FOLLOWING  NUMBERS  OF  APPOINTMENTS  OF
FACULTY MEMBERS AT THE SALARIES AND FOR THE PERIODS RECOMMENDED AT THE FOLLOWING INSTITUTIONS:

 
GEORGIA INSTITUTE OF TECHNOLOGY                    114
GEORGIA STATE UNIVERSITY                            31
MEDICAL COLLEGE OF GEORGIA                          22
UNIVERSITY OF GEORGIA                              132
GEORGIA SOUTHERN UNIVERSITY                         49
VALDOSTA STATE UNIVERSITY                           37
ALBANY STATE UNIVERSITY                             12
ARMSTRONG ATLANTIC STATE UNIVERSITY                  6
AUGUSTA STATE UNIVERSITY                            17
CLAYTON COLLEGE & STATE UNIVERSITY                   9
COLUMBUS STATE UNIVERSITY                           14
FORT VALLEY STATE UNIVERSITY                        14
GEORGIA COLLEGE & STATE UNIVERSITY                  16
GEORGIA SOUTHWESTERN STATE UNIVERSITY               11
KENNESAW STATE UNIVERSITY                           22
NORTH GEORGIA COLLEGE & STATE UNIVERSITY            27
SAVANNAH STATE UNIVERSITY                           11
SOUTHERN POLYTECHNIC STATE UNIVERSITY               12
STATE UNIVERSITY OF WEST GEORGIA                    26
ABRAHAM BALDWIN AGRICULTURAL COLLEGE                 9
ATLANTA METROPOLITAN COLLEGE                         2
COASTAL GEORGIA COMMUNITY COLLEGE                    3
DALTON COLLEGE                                       3
DARTON COLLEGE                                       9
EAST GEORGIA COLLEGE                                 3
FLOYD COLLEGE                                        7
GAINESVILLE COLLEGE                                  1
GEORGIA PERIMETER COLLEGE                           18
GORDON COLLEGE                                       5
MACON STATE COLLEGE                                  2
MIDDLE GEORGIA COLLEGE                               9
SOUTH GEORGIA COLLEGE                                3
WAYCROSS COLLEGE                                     5
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25. Discussion Item: University System of Georgia Collaborative Grants 

In  fiscal  year  1996,  the  University  System awarded  competitive  grants  to  institutions  for  innovative
projects with two different thrusts: collaboration and national patterns of excellence.  The grants were
provided  to  encourage  institutions  to  focus  on  two  of  the  Board’s  most  important  goals:  increased
efficiency and effectiveness  resulting  from collaborative efforts  within and outside  of  the  University
System and enhancing excellence among institutions by raising program quality to the next level.  In the
first round, 24 proposals were funded.  Each program has been reviewed annually and at the end of three
years.  As a result of the third-year review of the 24 funded proposals, $500,000 is available beginning in
fiscal  year  1999  for  new  proposals.   The  Office  of  Academic  Affairs  received  several  preliminary
proposals and solicited Committee comment and reactions to them. 

26.   Information Item:  Establishment of the Center for International Democratic Governance,      
        University of Georgia  

President Michael Adams informed the Board that the University of Georgia proposes the creation of the
Center for International Democratic Governance.  

The Center for International Democratic Governance will be physically located within the Carl Vinson
Institute of Government.  Funding provided by the 1998 session of the Georgia General Assembly was
appropriated to support the center’s activities.  Some of the projects involve building administrative and
governance capacity in the world’s emerging democracies.  The center will support the public policy of
the United States to foster the institutionalization of democracy throughout the world.  

The strategies of the center include transferring knowledge and expertise by building on the international
experiences of staff in areas such as the Ukraine, Russia, Bangladesh, Bulgaria, Poland, Hungary, and
Latin  America  and  seeking  to  identify  opportunities  to  work  directly  with  universities  in  the  target
countries  to  establish  their  own  university-based  outreach  capacity.   The  Center  for  International
Democratic Governance will also enhance the reputation of Georgia as a center for international activity
and  leadership.   It  will  enhance  the  overall  international  components  of  the  university’s  curriculum,
research, and scholarship efforts.  

27. Information Item:  Establishment of the Center for Senior Health, Medical College of Georgia

President Francis J. Tedesco informed the Board of the establishment of the Center for Senior Health at
the Medical College of Georgia (“MCG”).  

The Center for Senior Health was created as a clinical center for the geriatrics program.  The clinical
services to be provided include primary care for senior adults, case management services for individuals
with complex medical and/or social problems impacting on health, geriatrics consultation services, and
specialty services for the geriatric population.  Educational initiatives at present include medical student
education, graduate medical education in Family medicine and internal medicine, nursing education, and
fellowship training in geriatrics. 

The program is jointly operated by the School of Medicine (through the Departments of Internal Medicine
and Family Medicine) and MCG hospital and clinics.  The designation as the MCG Center for Senior
Health represents a multi-disciplinary collaboration that includes a spectrum of clinical activities and
program goals. 
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28. Information  Item:   Southern  Association  of  Colleges  and  Schools  Commission  on  Colleges
Reaffirmation of Accreditation, North Georgia College & State University

President Sherman R. Day informed the Board of Regents that North Georgia College & State University
has  received  reaffirmation  from the  Southern  Association  of  Colleges  and  Schools  (“SACS”).   The
institution  was  reaffirmed  with  few  conditions.   The  Committee  did  recommend  improvement  and
reporting in planning and evaluation and library space and resources.   The Committee requested that the
institution address in its fifth-year report, due in 2002, the continued implementation of its responses to
the following recommendations in the visiting Committee report: 

Planning and Evaluation:

Provide  special  attention  to  documenting  the  continuing  process  of  institutional  planning  and
effectiveness and provide evidence of program impact in both educational programs and support services.

Library and Other Learning Resources:

Provide documentation of the continuing efforts to improve library resources.  
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29. Information Item: Applied Learning Experiences/Clinical Training 

Pursuant to authority granted by the Board at its meeting on February 7 and 8, 1984, the presidents of the
listed  institutions  have  executed  the  indicated  number  of  memoranda  of  understanding  respecting
affiliation of students for applied  learning experiences/clinical training in the programs indicated:

Georgia State University
Cardiopulmonary 1R
Educational Psychology 2
Kinesiology & Health 1
Nursing 13
Nutrition 2, 6R
Psychology 3

Medical College of Georgia
Allied Health Sciences 25, 9R
Medicine 59, 10R
Nursing 26, 3R

University of Georgia
Social Work 12, 71R
Recreation & Leisure 10
Communication Sciences 2, 1R
Pharmacy 2, 7R

 Dance 1
Child & Family Develop. 1, 2R
Psychology 2

Georgia Southern University
Family & Consumer Sci. 3
Health & Kinesiology 12
Leadership 4
Nursing 9
Recreation & Sports 2
Sociology & Anthropology 1

Armstrong Atlantic State University
Education 1R
Nursing 2
Physical Therapy 2

Augusta State University
Psychology & Sociology 1

Columbus State University
Nursing 1

Georgia College & State University
Health Sciences 11

Kennesaw State University
Nursing 11

North Georgia College & State Univ.
Nursing 1, 1R
Physical Education 4
Physical Therapy 1, 8R

State University of West Georgia
Nursing 2, 1R

Coastal Georgia Community College
Nursing 8R

Darton College
Allied Health 6, 1R

Georgia Perimeter College
Dental Hygiene 1

Gordon College
Nursing 2

South Georgia College
Nursing 1R

TOTAL  367

R = Renewal
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30. Information Item: Service Agreements

Pursuant to authority granted by the Board at its meeting on February 7 and 8, 1984, the presidents of the
listed institutions have executed service agreements with the indicated agencies for the purposes and
periods designated, with the institutions to receive payment as indicated:

Purpose Agency Duration Amount
Georgia State University

Conduct staff development
consortium

North Georgia RESA 1/29/98 - 6/30/99 $      50,000 

Support fiscal research Georgia Office of Planning
& Budget

5/15/98 - 6/30/98 $      23,300

Assist community service boards Georgia Dept. of Human
Resources  

5/1/98 - 4/30/99 $      99,000

Assess options for scrap
management

Georgia Dept. of Natural
Resources

3/31/98 - 11/15/98 $      80,586 

Assist Council for School
Performance

Georgia Office of Planning
& Budget

7/1/98 - 6/30/99 $    485,000

Assist with DUI prevention Georgia Dept. of Human
Resources

4/15/98 - 6/30/99 $      58,000

Assist with pre-K program Georgia Office of School
Readiness

8/1/98 - 6/30/99 $      60,012

Provide temporary assistance for
needy families

Georgia Dept. of Human
Resources

5/15/98 - 4/30/01 $    717,524

Medical College of Georgia
Provide comprehensive care for
children & adolescents

Augusta Richmond Co. and
others

6/30/98 - 5/31/99 $    361,910

Provide interactive telephone &
Internet grade reporting

VoiceFX/Campus Direct 6/15/98 - 6/14/99 $      10,000

University of Georgia
Provide support to state judiciary
program

Administrative Office of the
Courts

7/1/98 - 6/30/99 $    414,521

Provide cotton field demonstration Georgia Commodity
Comm. on Cotton

7/1/98 - 6/30/99 $      30,500

Purpose Agency Duration Amount
University of Georgia (Continued)

Conduct miscellaneous studies on
cotton

“        ”        “        ” 7/1/98 - 12/31/99 $43,000

Conduct cost benefit analysis of
advanced cotton production

“        ”        “        ” 7/1/98 - 6/30/99 $12,500

Provide diagnostic services on Georgia Dept. of 7/1/98 - 6/30/99 $3,099,872



livestock disease Agriculture

Digitize Georgia newspapers Georgia Dept. of Archives
& History

6/1/98 - 5/31/99 $10,695

Conduct better home town studies Georgia Dept. of
Community Affairs

6/1/98 - 6/30/99 $40,000

Provide on-site observation of
instructional assistance program

Georgia Dept. of Education 6/15/98 - 2/28/99 $119,653

Provide educational technology
training

“         ”        “        ” 7/1/98 - 6/30/99 $316,899

Assist with culinary institute 1998 “         ”        “         ” 5/15/98 - 9/30/98 $21,700

Provide management and
organization

Georgia Dept. of Human
Resources

6/30/97 - 6/30/99 $200,000

Provide Excel training Georgia Dept. of Labor 7/1/98 - 6/30/99 $75,000

Provide training Georgia Dept. of Revenue 6/30/97 - 6/29/99 $5,000

Develop a computerized
information emergency
management system

Georgia Emergency
Management Agency

7/1/96 - 12/31/99 $881,392

Study wood waste reduction in rural
areas

Georgia Forestry
Commission

6/15/98 - 4/30/99 $5,128

Provide Peachstar education
services

“       ”        “        ” 6/30/98 - 8/30/992 $124,826

Provide reapportionment services Georgia General Assembly 7/1/98 - 6/30/99 $299,583

Provide rural economic
development services

Georgia Industry and Trade 5/1/98 - 6/30/99 $185,624

Provide finance training Office of Planning and
Budget

7/1/98 - 6/30/99 $200,000

Purpose Agency Duration Amount
University of Georgia (Continued)

Conduct Learning to Learn program Georgia Public
Broadcasting

5/23/96 - 6/30/99 $33

Study welfare reform Governor’s Council on
Developmentally Disabled

7/1/98 - 6/14/99 $77,770

Conduct nutrition education studies NE Georgia Regional
Development Center

4/1/98 - 9/30/98 $23,264

Conduct teen father program Georgia Children’s Trust
Fund Commission

1/1/98 - 6/30/99 $59,055

Evaluate soybean and corn increase
profitability

Georgia Commodity
Comm. on Cotton

7/1/98 - 12/31/98 $2,000

Study role of emerging technologies
in corn production

“        ”         “        ” 7/1/97 - 6/30/98 $15,000



Study applied research and
education market risk management

Georgia Commodity
Comm. for Corn

7/1/97 - 6/30/99 $2,500

Study peach insect control Georgia Commodity
Comm. for Peaches

2/1/98 - 12/31/98 $5,000

Study peach chilling and market “        ”        “         ” 7/1/98 - 6/30/99 $6,500

Evaluate soybean and corn increase
profitability

Georgia Commodity
Comm. for Soybeans

1/1/99 - 12/31/99 $2,750

Develop nontraditional doctoral
pathway program

Georgia Dept. of
Administrative Svcs.

4/20/98 - 6/30/98 $5,000

Assess creation and test
administration program

Georgia Dept. of Education 6/1/98 - 8/15/98 $12,525

Test administration of Georgia
kindergarten program

“         ”         “         ” 6/15/98 - 6/30/99 $49,350

Provide services to DeKalb Co.
resource mothers

Georgia Dept. of Human
Resources

10/10/97 - 6/30/98 $29,730

Conduct diabetes control program “          ”         “        ” 7/1/97 - 6/30/99 $30,000

Study work first welfare reform
effort

“           ”        “        ” 6/1/98 - 5/31/01 $3,131,170

Conduct program and social work
education for Georgia welfare
practice

“           ”         “       ” 7/1/98 - 6/30/99 $64,063

Assist with annual retreat “           ”         “       ” 12/1/97 - 6/30/99 $450,000

Provide legislative services Georgia General Assembly 7/1/98 - 6/30/99 $133,000

TOTAL AMOUNT THIS MONTH $12,220,417
TOTAL AMOUNT FY 99 TO DATE   13,526,330
TOTAL AMOUNT FY 98 (TO SEPTEMBER)   72,185,354 
TOTAL AMOUNT FY 98   86,491,530



COMMITTEE ON ORGANIZATION AND LAW

The Committee on Organization and Law met on Tuesday, September 8, 1998 at approximately 4:15 p.m.
in the Chancellor’s Conference Room.  Committee members in attendance were Chair Juanita P. Baranco,
Vice Chair Thomas F. Allgood, Sr., and Regents Shannon L. Amos, S. William Clark, Jr., George M. D.
(John) Hunt III, and Elridge W. McMillan.  Chair Baranco reported to the Board on Wednesday that the
Committee had 11 applications for review.  One application for review was continued, one was remanded,
and the others were denied.  With motion properly made, seconded, and unanimously adopted, the Board
approved and authorized the following:  

1. In  the  matter  of  Gorham L.  Black III  at  Albany  State  University,  concerning  termination  of  his
employment, that the application for review be denied.

2. In the matter of Theodore Hill at the Georgia Institute of Technology, concerning a grievance against
the Chair of the School of Mathematics, that the application for review be continued.

3. In the matter of Gloria Purcell at Southern Polytechnic State University, concerning her contribution
to the 403(b) account, that the application for review was remanded to the president for disposition.

4. In  the  matter  of  Frankie  Walton  at  the  University  of  Georgia,  concerning  a  sexual  harassment
grievance, that the application for review be denied.

5. In the matter of Karen Hill at Savannah State University, concerning termination from an interim
position and grievances, that the application for review be denied.

6. In the matter of Linda J. Lewis at Darton College, concerning denial of her application to enter the
dental hygiene program, that the application for review be denied.

7. In the matter of Carol Swift at Columbus State University, concerning denial of admission to the MS
Program, that the application for review be denied.

8. In the matter of Robert  Hammond Johnson at Georgia Southern University, concerning denial  of
return to Georgia Southern, that the application for review be denied.

9. In the matter of Christian D.J. Horton at Fort Valley State University, concerning nonrenewal of his
contract, that the application for review be denied as being not timely.

10. In  the  matter  of  William  A.  Phillips  at  Georgia  Southwestern  State  University,  concerning  his
employment status at the institution, that the application for review be denied.

11. In the matter of Raymell Shannon at Georgia Institute of Technology, concerning elimination of her
position, that the application for review be denied.



COMMITTEE ON FINANCE AND BUSINESS OPERATIONS

The  Committee  on  Finance  and  Business  Operations  met  on  Tuesday,  September  8,  1998  at
approximately  
3:15 p.m. in the Board Room.  Committee members in attendance were Chair Glenn S. White, Vice Chair
Hilton H. Howell, Jr., and Regents David H. (Hal) Averitt, Kenneth W. Cannestra, J. Tom Coleman, Jr.,
Warren Y. Jobe, Charles H. Jones, and Donald M. Leebern, Jr.  Vice Chair Howell reported to the Board
on Wednesday that the Committee had reviewed seven items, six of which required action.  With motion
properly made, seconded, and unanimously adopted, the Board approved and authorized the following:   

1. Fiscal Year 2000 Operating and Capital Budget Request

Approved:  The Board approved the Fiscal Year 2000 Operating and Capital Budget Request.   (The
budget request document is on file with the Office of Capital Resources.)

This item was discussed in full by the Committee on Finance and Business Operations as a Committee of
the Whole.  (See pages 9 through 20.)

2. Amendments to Fiscal Year 1999 Budget  

Approved:  Pursuant to procedures for amending the University System budget, the Board approved the
consolidated  amendment  to  the  Fiscal  Year  1999  Budget  of  the  University  System  of  Georgia,  as
presented below:

UNIVERSITY  SYSTEM  OF GEORGIA
FISCAL  YEAR 1999  BUDGET AMENDMENT REPORT

SUMMARY
FOR  THE  MONTH  OF  SEPTEMBER 1998

ORIGINAL APPROVED REQUESTED AMENDED

BY
BUDGET

BUDGET AMENDMENTS AMENDMENTS BUDGET

Operating $3,457,507,501 $258,106 $3,457,765,607

Capital     136,714,480                210,122     136,924,602

Auxiliary
Enterprises

     
274,722,524

               
133,073

     
274,855,597

Student
Activities

       
49,425,652

               
168,505

     
 49,594,157
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3. Amendments to Fiscal Year 1999 Budget   (Continued)

Background:  In accordance with current policy, the Board of Regents approves all budget amendments
submitted  by  System  institutions.   The  monthly  budget  amendment  report  highlights  and  discusses
significant amendments.

Capital Budget:  Georgia State University requested authority to increase its budget to reflect a transfer of
State  appropriation from the  operating budget  to the capital  budget.   The following projects  will  be
funded  with  these  funds:  Urban  Life  Building  -  Wired  Classroom  #179  (150  data  ports  for  laptop
connection),  Language  Research  Center  renovations,  Commerce Building  and  35  Broad  St.  building
renovations, and generator power projects for the Police Department.

4. Approval of  Health Benefits  Administrative Services Only (“ASO”) Contract Renewal With  
Blue Cross Blue Shield

Approved:  The Board approved a one-year extension of a contract between the Board of Regents and
Blue  Cross  Blue  Shield  for  the  administration  of  its  health  benefits  plan.   The  current  cost  of
administration is $11.60 per employee per month, and the renewal rate is $12.15 per employee per month,
an increase of 4.7%.  The effective date of the renewal contract will be January 1, 1999.

5. Approval  of  Dental  Benefits  Administrative Services Only (“ASO”) Contract  Renewal With  
Blue Cross Blue Shield

Approved:  The Board approved a one-year extension of a contract between the Board of Regents and
Blue  Cross  Blue  Shield  for  the  administration  of  its  dental  benefits  plan.   The  current  cost  of
administration is $1.50 per employee per month, and the renewal rate $1.57 per employee per month, an
increase of 4.7%.  The effective date of the renewal contract will be January 1, 1999.

6. Approval of Pre-Admission/Continued Stay Review Contract Renewal With Cost Care, Inc.  

Approved:  The Board approved a one-year extension of a contract between the Board of Regents and
Unicare/Cost Care, Inc. for providing utilization review and case management services for the Board of
Regents’ health benefits plan.  The current cost of administration is $2.76 per employee per month, and
the renewal rate is $2.90 per employee per month, an increase of 5%.  The effective date of the renewal
contract will be January 1, 1999.

Information on Items 3, 4, and 5

Each of these contracts was initially renewed effective January 1, 1997.  When those rates were proposed,
both Blue Cross Blue Shield and Cost Care, Inc. provided guarantees on the maximum increases they
would request for the next two renewals.  Blue Cross Blue Shield guaranteed that any annual increase
would not exceed 5.5%, while Cost Care, Inc. guaranteed that any rate increase would not exceed 5% per
annum.

COMMITTEE ON FINANCE AND BUSINESS OPERATIONS



7. Approval  of  One-Year Extensions  of  the  Five  Health  Maintenance  Organization  (“HMO”)  
Contracts

Approved:  The Board approved one-year extensions of the five HMO contracts at the rates shown below:

 Current     Jan. 1, 1999
                Ind.   Two Pers. Family               Ind.        Two Pers.     Family               %Incr.  

Kaiser       $160.70    $321.38 $482.08   $186.04   $372.06     $558.10         15.8

PruCare     $131.64    $272.50        $413.92  $143.50   $297.04     $451.18             9.0

United       $180.32    $435.51        $477.55   $174.40   $374.94     $528.40             3.9
Health 
Care

Blue       $160.00    $340.00 $430.00 $160.00   $340.00     $430.00             0.0
Choice   

Aetna/       $138.00    $289.00         $425.00           $150.30   $315.70     $463.10             9.0
US HealthCare

Background:  This is the renewal of the five HMO contracts that are currently in place in the University
System.  Four of the contracts are being renewed without any restrictions.  The fifth contract, Aetna/US
HealthCare, is being renewed, but on a probationary status.  Since the merger between Aetna and US
HealthCare,  the  company  has  struggled,  encountering  serious  administrative  problems  as  well  as
difficulty with some of its network agreements.   This has created problems for some institutions and
employees.   In  order  to  renew its  contract,  Aetna/US HealthCare  must  prepare  a  plan  for  the  year,
outlining how it expects to handle these problems and improve its performance.  Included as a part of this
will be no less than quarterly meetings to discuss its performance/progress.

The decision to continue these contracts is based on consultation with the various institutions that offer
these healthcare options.  Their employees expressed satisfaction with the benefits and services provided
by these companies, with the exception of the Aetna/US HealthCare problems.

Two of the plans,  Kaiser  and PruCare,  are group model HMOs, while Aetna/US HealthCare,  United
HealthCare, and Blue Choice are individual practice association plans.  The HMOs are currently certified
by  the  National  Committee  on  Quality  Assurance,  although  Aetna/US  HealthCare  cannot  apply  for
certification until two years following the effective date of the merger.
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8. Information Item:  Final Year-End Amendments  

The  Board,  at  its  June  Board  meeting,  gave  the  Chancellor  authority  to  administratively  approve
amendment proposals received after the June meeting and prior to the start of the fiscal year 1999.  The
following is a brief summary of amendments approved during this period:

Operating Budget:   The most  significant  year-end adjustments  affecting  several  institutions were  the
inclusion of $13 million appropriated through the supplemental State budget and the allocation of special
funding  initiatives,  including  Teachers  and  Technology,  Professional  Development,  and  P-16.   The
balance of amendments reflects adjustments in revenue sources primarily from sponsored student aid
monies, including HOPE Scholarships, Pell grants, and Federal Direct Student Loan funds. 

Capital Budget:  $4.6 million was amended into the capital budget mainly for Georgia Research Alliance
funding for capital  projects  at  Georgia State  University and major renovation and rehabilitation fund
contingency funds for year-end emergency repair and renovation projects.

Student  Activities  and  Auxiliary  Enterprise  Budgets:   Both  of  these  budgets  had  very  insignificant
amendments, less than a 1% increase in revenue due to changes in student enrollment projections. 



COMMITTEE ON REAL ESTATE AND FACILITIES

The Committee on Real Estate and Facilities met on Tuesday, September 8, 1998 at approximately 3:25
p.m. in the Board Room.  Committee members in attendance were Chair J. Tom Coleman, Jr., Vice Chair
David  H.  (Hal)  Averitt,  and Regents  Kenneth W.  Cannestra,  Hilton  H.  Howell,  Jr.,  Warren  Y.  Jobe,
Charles H. Jones, Donald M. Leebern, Jr., and Glenn S. White.  Chair Coleman reported to the Board on
Wednesday that the Committee had reviewed 11 items, 8 of which required action.  Regent Cannestra
remarked that he did not agree with the Committee’s modification to Item 8, because it authorized the
sub-rental agreement at Kennesaw State University (“KSU”) contingent on President Betty L. Siegel’s
obtaining  concurrence  of  the  Kennesaw  State  University  Foundation  (the  “Foundation”)  to  transfer
ownership of the property to the Board of Regents in 20 years or at such time as the Foundation acquires
the title to the property, whichever occurs first.  He stated that he had spent a considerable amount of time
with the Foundation staff and with Senior Vice Chancellor for Capital Resources Lindsay Desrochers and
Associate Vice Chancellor for Fiscal Affairs William R. Bowes reviewing this item.  He asserted that the
item stands on its own merit financially because it eliminates facilities which are now leased.  He agreed
that the property ideally should be donated to the Board of Regents, but he did not want to see the item
held up for approval in the Office of the Attorney General or  held up by other interpretations of the
modification to the point where KSU loses the opportunity to acquire the property.  He asked that the
Board authorize the item with the intent of having it donated but without making it a formal modification
to the item.  Chair Coleman suggested that the Committee further discuss the item after the meeting and
asked whether any Regents objected to Regent Cannestra’s comments.  Chair  of  the Board Edgar L.
Jenkins  added  that  the  motion  for  approval  then  would  include  approval  of  all  the  items  and  the
authorization of Chair Coleman to resolve this particular matter.  (The final modification is underlined in
Item 8 on page 84.) With motion properly made, seconded, and unanimously adopted, the Board approved
and authorized the following:

1. Nonexclusive Easement for Drainage, University of Georgia  

Approved:  The Board declared an approximately .076-acre tract of land (140' X 20' and 25' X 20') on the
Georgia  Experiment  Station,  Griffin,  University  of  Georgia,  no  longer  advantageously  useful  to  the
University of Georgia or other units of the University System of Georgia but only for the purpose of
allowing this land to be used under the terms of a nonexclusive easement by the City of Griffin to install
and maintain drainage structures.

The Board also authorized the execution of a nonexclusive easement with the City of Griffin covering the
above-referenced tract of land for the installation and maintenance of drainage structures.

The terms of this nonexclusive easement are subject to the review and legal approval of the Office of the
Attorney General.

Background:  The City of Griffin has built a five-acre detention pond to handle surface water drainage
problems.  One of the culverts that drains from this detention pond is within ten feet of the boundary of
the Georgia Experiment Station.  

This project will improve the water quality and reduce the overall flow onto the Georgia Experiment
Station property.  This easement will allow the installation of rip-rap and sediment barriers on Georgia
Experiment Station property, at no cost to the University of Georgia or the Board of Regents, that will
enhance the dispersion of the water onto the property.
COMMITTEE ON REAL ESTATE AND FACILITIES

2. Demolition of Building Number 1645, University of Georgia  

Approved:   The Board declared Building Number  1645 located on the  campus  of  the  University  of



Georgia  to  be  no  longer  advantageously  useful  to  the  University  of  Georgia  or  other  units  of   the
University System of Georgia and authorized the demolition and removal of this building.

The Board also requested Governor Miller to issue an Executive Order authorizing the disposal of this
building from the campus of the University of Georgia.

Background:  Building 1645 is a 616-square-foot trailer acquired before 1969.  The building was formerly
used for instructional space and graduate assistant offices.  These uses have been relocated to Dawson
Hall and the Boyd Graduate Studies Research Center.

The cost of repair to convert this trailer to another use would not be cost-effective.  The disposal will be
conducted by public works contract at an estimated cost of $700 using budgeted University of Georgia
physical plant operating funds.

3. Resolution,  1998C  and  1998D  G.O.  Bond  Issue,  Georgia  State  Financing  and  Investment  
Commission, University System of Georgia

Approved:  The Board ratified the action taken by the Chancellor pursuant to authority granted by the
Board at  the July 1998 meeting and adopted a Resolution prepared by the Revenue Division of the
Department of Law covering the issuance of 1998C and 1998D general obligation (“G.O.”) bonds by the
State of Georgia through the Georgia State Financing and Investment Commission for use in funding
projects for the University System of Georgia.  The resolution is on file with the Office of Facilities.

The Revenue Division of the Office of the Attorney General has prepared on behalf  of the Board of
Regents a Resolution to cover the sale of 1998C and 1998D G. O. bonds for the following projects:

I-1 Classroom Replacement Phase 1 $18,195,000(1)
Augusta State University

I-2 Classroom Building $29,075,000(1)
Georgia State University

I-3 Science Building $28,000,000(1)
Armstrong Atlantic State University

I-4 Science Building $8,850,000(1)
Gainesville College

I-5 Arts & Science Instructional Center $19,350,000(1)
State University of West Georgia

I-6 Odum Library Addition $14,250,000(1)
Valdosta State University

COMMITTEE ON REAL ESTATE AND FACILITIES

3. Resolution,  1998C  and  1998D  G.O.  Bond  Issue,  Georgia  State  Financing  and  Investment  
Commission, University System of Georgia (Continued)

I-7 Learning Resources Center $8,685,000(1)
DeKalb College



I-8 Health & Physical Education Building $18,930,000(1)
Fort Valley State University

 I-19 Visual & Communication Arts Classroom 
& Office Building $4,700,000   
Kennesaw State University

I-20 Dillard Science Hall Addition $4,100,000   
Middle Georgia College

I-21 Renovate Drew-Griffith Science Building $4,100,000    
Savannah State University

I-22 Utility Upgrade, Talmadge Hospital $4,000,000    
Medical College of Georgia 

I-23 Library Building Addition & Renovation $4,950,000    
Dalton College

I-24 Renovation/Addition to Old “AET” Building $3,220,000    
Abraham Baldwin Agricultural College

I-25 Renovation of Crawford-Wheatley Hall $2,600,000    
Georgia Southwestern State University

I-27 Plant Operations Building $1,600,000    
Southern Polytechnic State University

Ceramics & Sculpture Building, Phase II $1,600,000   
Georgia Southern University

Renovate Lecture Hall of Multimedia 
Information Center $1,675,000   
Clayton College & State University

Food Processing Technology Research Facility $200,000   
Georgia Institute of Technology

School of Architecture Expansion $515,000(2)
Southern Polytechnic State University
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3. Resolution,  1998C  and  1998D  G.O.  Bond  Issue,  Georgia  State  Financing  and  Investment  
Commission, University System of Georgia (Continued)

Instructional Complex $600,000(2)
Gordon College

Environmental Sciences Facility $1,340,000(2)



Georgia Institute of Technology

Health & Natural Sciences Building $765,000(2)
North Georgia College & State University

Student Learning Center $1,710,000(2)
University of Georgia

Learning Center $930,000(2)
Clayton College & State University

Gwinnett Center Facility $880,000(2)
Georgia Perimeter College and
University of Georgia

Technology & Commerce Facility $800,000(2)
Columbus State University

Parking Deck $10,000,000(3)
University of Georgia

Student Recreation Center $9,750,000(3)
Valdosta State University

Governor’s Traditional Industries $3,015,000   
       ______________

Total $194,430,000   

(1)   1998A G.O. bond issue provided $13,955,000 for these projects.
       (Each project received $1,744,375.)
(2)   Planning and design funds
(3)   Payback projects
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4. Intergovernmental Agreement and Operating Agreement, Columbus State University  

Approved:  The Board approved an intergovernmental agreement between the Department  of  Natural
Resources  and  the  Board  of   Regents  for  the  50 -year  lease  of   107,618 square feet of the
RiverCenter for the Performing Arts, Columbus, Georgia.

The Board also approved an operating agreement  between the Downtown Development Authority  of
Columbus, Georgia and the Board of Regents for the joint use and operation of the RiverCenter for the
Performing Arts, Columbus, Georgia.

Background:  In April 1996, the Board approved the concept of moving the Columbus State University
School of Music to a new Performing Arts Center to be built as a joint State/local partnership.  This
recommendation was made in a report by an Advisory Committee chaired by Dr. Sharon James.  That
report also noted several issues concerning operational issues as well as questions regarding the facilities
remaining on campus for theaters and art programs.  A task force was created to review these operational
issues. 

In September 1996, the Board considered the findings and recommendations of the Capital Resources
Task Force and directed the staff to negotiate an intergovernmental agreement and an operating agreement
to be finalized and presented to the Board.  The agreements will be on file in the Office of Facilities.

5. Authorization of Project “Alumni/Development Center,” University of Georgia  

Approved:  The Board authorized Project “Alumni/Development Center,” University of Georgia, with a
total project budget of $23,000,000 using private funds.

The proposed Alumni/Development Center will be a new focal point for the alumni and student activities
of the university and will be easily accessible to faculty, students, and visiting alumni.  The facility will be
located near the new Welcome Center at College Station Road and the bypass on a site overlooking Lake
Herrick.   The  Alumni/Development  Center  (approximately  94,000  sf)  will  support  numerous  uses,
including,  among  others,  all  the  divisions  under  the  senior  vice  president  for  external  affairs,
administrative headquarters for the National Alumni Association, and space for the University of Georgia
Foundation.

Funding:  Primary funding for the project is $23 million in private funds anticipated to be raised by the
University of Georgia Foundation through a fund-raising campaign, which can begin immediately and is
expected to be completed by the end of the year 2000.

Since the project was approved, the staff in conjunction with the University of Georgia will proceed with
the selection of an architectural firm.  The University of Georgia is considering selection of nationally
based  firms  that  have  demonstrated  expertise  in  design  of  facilities  of  this  nature;  however,  the
Committee  acknowledged  that  professional  firms  capable  of  performing  this  project  are  located  in
Georgia.
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6. Appointment of Architects, University System of Georgia  

Approved:  The Board appointed the first-named architectural firms listed below for the identified major
capital outlay projects and authorized the execution of an architectural contract with the identified firms at
the stated cost limitations shown for the projects.  Should it not be possible to execute a contract with the
top-ranked firms, the staff would then attempt to execute a contract with the other listed firms in rank
order. 

Following current practice for the selection of architects, the following recommendations are made: 

Project No. I-32, “Academic Facility, Phase I, Gwinnett Center,” 
Georgia Perimeter College/University of Georgia

Project Description: 115,000 gsf facility that will include classrooms, distance learning
classrooms, wet and dry labs, and faculty offices, together with ancillary support services.
As phase I of a state-of-the-art, twenty-first century education center, high-technology
communications and associated support infrastructure are anticipated in every phase.  Site
improvements and utilities infrastructure are also part of this project. 

Total Project Cost $25,000,000
Construction Cost (Stated Cost Limitation) $20,000,000
A/E (fixed) Fee $1,480,000

Number of A/E firms that applied for this commission:   27

Recommended A/E design firms in rank order: 
1. John Portman & Associates of Atlanta
2. Thompson, Ventulett, Stainback & Associates of Atlanta
3. Pieper O’Brien Herr Architects of Atlanta

Project No. I-30, “Student Recreation Center,” 
Valdosta State University 

Project  Description:  This  project  anticipates  the  construction  of  a  new  building  of
approximately 70,000 gsf.  Spaces include multipurpose courts, racquetball courts, indoor
swimming pool, climbing wall, aerobics studio, multipurpose classrooms, locker rooms,
and running track. 

Total Project Cost $9,750,000
Construction Cost (Stated Cost Limitation) $7,700,000
A/E (fixed) Fee $587,000

Number of A/E firms that applied for this commission:   20

Recommended A/E design firms in rank order: 
1. IPG of Valdosta
2. Ellis Ricket & Associates Architects of Valdosta
3. J. Glenn Gregory & Associates, Inc. 

   w/CMA Architectural Services of Valdosta
COMMITTEE ON REAL ESTATE AND FACILITIES

7. Sub-Rental Agreement, School of Policy Studies, Moscow, Russia, Georgia State University



Approved:  The  Board  authorized  the  addition  of  1,959 square feet  of  space  to  the 3,444 square feet
of space approved in May 1998 and authorized the execution of a rental agreement between Georgia State
University Research Foundation, Inc., Landlord, and the Board of Regents of the University System of
Georgia, Tenant, covering approximately 1,959 square feet (182 square meters) of the fifth floor (Office
B) located at 33 Building 1, Kotelnicheskaya Embankment, Moscow, Russia 109172, for the period from 
May 20, 1998 through June 30, 1998 at a monthly rental of $12,133 ($145,000 per year/$74.02 per sf per
year) with option to renew on a year-to-year basis for one consecutive year period and one 8-month and
11- day  period at the same rental rate for the use of Georgia State University.

The terms of this sub-rental  agreement are subject to review and legal approval of  the Office of the
Attorney General.

Background:  In March 1998, the Chancellor reported a unique research project which is totally funded by
the United States Agency for International  Development.   Georgia State University School of  Policy
Studies has been selected for a $19,600,000 grant to advise the Russian government on fiscal policy
during the next four years. In May 1998, the Board approved a rental agreement for this purpose.

Due to an increase in  the scope of the  School of  Policy Studies’ Russian  Federation Fiscal  Reform
Project,  additional  space  is  now  required.   The  research  project  timing  requirements  and  specific
requirements  for  rental  agreements  in  Russia required that  the  space  be leased by the  Georgia State
University  Research  Foundation,  Inc.  from Konversbank  Closed  Corporation  (ZAO).   The  Board  of
Regents  is  sub-renting the space from the Georgia State University Foundation under the terms of a
standard Board of Regents rental agreement. 

The building houses other  international  corporations and governmental  research projects.   The space
recommended is considered the best option available in the government/commerce district of Moscow.
The U.S. funding agency has approved the rental of this space.  All operating costs anticipated with the
rental of this space are included in the rental rate.

8. Sub-Rental Agreement, Kennesaw State University

Approved:   The Board authorized the  execution of  a  sub-rental  agreement  between Kennesaw State
University Foundation (the “Foundation”), Landlord, and the Board of Regents, Tenant, covering 162,677
square feet of space located at 3333 George Busbee Parkway, Kennesaw, Georgia for the period from 
July 1, 1999 through June 30, 2000 at a monthly rental of $122,007.75 ($1,464,093 per year/$9 per sf per
year) with option to renew on a year-to-year basis for seven consecutive years for the use of Kennesaw
State  University.  However,  a  memorandum   of  understanding  between  Kennesaw  State  University
Foundation and the Board of Regents, requiring the transfer of property to the Board of Regents at the
time the Foundation's mortgage is liquidated, is required.

The terms of this sub-rental agreement are subject to the review and legal approval of the Office of the
Attorney General.

COMMITTEE ON REAL ESTATE AND FACILITIES

8. Sub-Rental Agreement, Kennesaw State University (Continued)

The Kennesaw State University Foundation will long-term lease the facility for 20 years and renovate to
suit the needs of Kennesaw State University.



Kennesaw State University will initially occupy 123,677 square feet in the facility.  As leases for existing
tenants expire, the Kennesaw State University Foundation will renovate the additional space and lease the
space to Kennesaw State University.

This space, when fully occupied by Kennesaw State University, will contain Continuing Education, the 
A.  L.  Burruss  Institute,  Board  of  Regents  Peachnet,  Small  Business  Development  Center,  Graduate
Business  Program, Central  Receiving,  Copy/Mail  Center  and Auxiliary Enterprises.   Kennesaw State
University will house only discrete functions at this location and will not have any uses at this location
that will cause an increase in traffic between the main campus and this location.

When fully occupied, this will eliminate the need to rent space in the Chastain Center ($10.50/sf) and
eliminate the need to continue the rental of 24 modular units ($9.29/sf).

Operating costs, including janitorial and utilities, are estimated to be $919,100 for the entire facility.

9. Information Item: Master Plan, Kennesaw State University

Kennesaw State  University  (“KSU”)  and  the  Office  of  Facilities  proposed  a  master  plan  for  future
development of the campus, which President Betty L. Siegel presented to the Committee.  Consultants
reviewed five-year enrollment targets, the strategic plan, academic programs, support programs, and other
variables.  They met with the administration, faculty, senate, students, and community leaders to receive
input and then presented 5-year,  10-year,  and long-term options for facilities,  parking/traffic patterns,
student/pedestrian patterns, and campus beautification.  Based on the consultants’ findings, KSU’s master
plan recommendations included the following:  

· Continue planning and construction of Board-approved classroom and convocation center, social
sciences classroom building, addition to student center, and new parking decks

· Utilize effectively 183 acres of the campus, because there is little neighboring property to acquire

· Request State funding to build math addition, library addition, instructional technology building,
physical education addition and fitness center, physical plant center, and another parking deck

· Acquire private funding to build concert hall, alumni house, athletic complex, and day care center

· Consider changing mission statement to accommodate students’ living in dormitories on campus,
which would require Board approval

· Create a commons area in the center of the campus
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10. Information Item: Memorandum of Understanding With Bartow County

In  response to the Committee’s  instruction at  the  April  1998 meeting,  Vice  Chancellor  for  Facilities
William K. Chatham presented a memorandum of understanding which provides that Bartow County will
agree to:

· Relocate a portion of Cline-Smith and Roving Roads.

· Participate with the Georgia Department of Transportation in the relocation of a portion of



Georgia Highway 20.

· Seek donations of rights-of-way or other in-kind donations of value from the other property
owners on the Georgia Highway 20 project.

· Contribute fair market value of $50,000 per acre for 50 acres of land over a period of five years
for the establishment of a Bartow County Satellite Center for Floyd College.

· Provide an access road from Georgia Highway 20 to the site of the Bartow Center.

· Support a commercial/industrial zoning classification.

The memorandum of understanding also provides that the Regents will agree to:

· Construct  the facilities  for  the  Bartow Center  of  Floyd College  contingent  on availability  of
funding.

· Provide right-of-way for the access road to the campus. 

· Provide Bartow County with the right-of-way needed to relocate a portion of Cline-Smith and
Roving Roads.

· Provide Bartow County with the necessary right-of-way to relocate a portion of Georgia Highway
20.

11. Information Item: Clayton College & State University Housing

In December 1997, President Richard A. Skinner provided the Board with an outline methodology for
creating student housing to serve Clayton College & State University.   This program anticipated the
construction  of  purpose-built  facilities  on  noncampus  property  through  a  partnership  with  private
industry.   This  concept  anticipated  a  rental  agreement  between  the  private  developer/owner  and  the
institution, wherein the institution would then lease individual living units to the students. 

As one result of this investigation, it now appears that a more efficient and practical methodology has
been identified.  This methodology anticipates the same level of participation with private industry but
would not require the institution to lease the facility from the owner nor to be directly involved with the
leases to the students.  Rather, the campus would contract with the developer/owner to provide a student
life program to the student residents.  President Skinner explained this methodology to the Committee,
and the Regents requested that this issue be brought back for further discussion of student life programs
and other issues relating to contractual arrangements, including use of the institution’s trademark.
CHANCELLOR’S REPORT TO THE BOARD

After the Committee  meeting reports,  Chancellor  Portch gave his  report  to the Board,  which was as
follows:

I was thinking about my message the other day, and I was overcome with a strong sense
of existentialism.  I  looked around,  and sure enough, there was Sartre,  sitting on my
shoulder. 

And I thought about the work we do as Regents, as staff, and as faculty, and the question



naturally came to mind, “What is it all about, and why are we here?”  That’s a very good
question as we start up a new academic year --  especially in a new, somewhat surreal
dimension -- the semester calendar.

Do you know the percentage of Georgians with a bachelor’s degree in 1940? ---- 3%.
The national average was 4%.  Today, 22% of Georgians have a bachelor’s degree.
But the national average is 24%.  We haven’t changed our position relative to the national
average in more than 50 years.  We have to work harder now to blast past the national
average. 

The bottom line is that a more educated populace is what works for Georgia.
And that is what we do as a Board and as a system of public higher education.  We
educate Georgia to its fullest potential.

My  friend  President  Bloodworth  over  in  Augusta  sent  me  a  report  by  the National
Business Alliance which they put out this past June.  And this report,  The Multifaceted
Returns to Education, spells out clearly and concisely the answer to the question I posed:
“Why  are  we  here?”   Whoever  said  that  business  and  philosophy  couldn’t  work
together?!

The  more education one has, the greater one’s involvement in the workforce.   In 1996,
six in ten persons with less than a high school diploma participated in the labor market,
while nearly eight in ten high school graduates were in the labor force.
Second, and this is something we’ve discussed before, the more education you have, the
higher your earnings.   Median weekly earnings for those with a bachelor’s degree or
higher are more than double the median weekly earnings of high school dropouts.  

And  the  more  educated  our  citizens  are,  the  lower  our  rate  of  unemployment.   The
unemployment rate in May 1998 for a high school dropout was 6.7%; for a person with a
bachelor’s degree or higher it was 1.6%.
And a college degree is a better guarantee of a pension.   Less than one in three high
school  dropouts  is  covered  by  a  pension,  while  nearly  seven  in  ten  workers  with  a
bachelor’s degree or higher are covered.  So if you want to enjoy retirement -- if you
want to have a chance to retire -- get a college education.

And while you’re working for that retirement, a college degree also helps ensure you’re
covered  with  health  insurance.   Twenty  five  percent  of  high  school  dropouts  aren’t
covered, while less than 8% of college graduates don’t have health insurance.

CHANCELLOR’S REPORT TO THE BOARD

I’ve talked a lot about how important college is in developing the “habits of the mind” --
the traits that lead to lifelong learning.  And we know that in today’s world, you have to
be able to continually adapt and learn.

So it’s no surprise that the more education you have, the more training and education
you’ll  receive  throughout  your  working  life.   According  to  the  National  Household
Education  Survey,  college  graduates  reported  participating  in  additional  educational
programs at nearly three times the rate of high school dropouts.
Related  to  this  fact,  more  education  means  you’re  more  likely  to  be  involved  with
technology in your daily work -- seven times more likely if you’re a college graduate.  

Another reason we want a more educated Georgia is that we want a more prosperous



Georgia.  Poverty rates are more than ten times higher for high school dropouts compared
to college graduates.  And this is a story that, unless broken, is on an endless loop.
A more educated Georgia is a more civic-minded Georgia.  First, you’re more likely to
vote.  Six out of ten persons with one to three years of college voted, while just over
seven out of ten of all persons with four or more years of college cast a ballot in the 1996
presidential elections.
And the college educated are volunteers in their communities.  Just over one in four high
school  dropouts  volunteered  for  various  community  and  charitable  organizations
compared to four out  of  ten high school  graduates.   Seventy percent  of  those with a
college degree volunteered.
More education also means better health.  Nearly four in ten high school dropouts smoke
cigarettes daily.  College graduates were three times less likely to smoke cigarettes daily.

And more education is good for business productivity.  A 10% increase in the average
education level of a company’s workforce (which translates into one year of additional
education) increases productivity by 8.6% in the manufacturing sector and by 12.9% in
the nonmanufacturing sector. 
Regional economies also benefit from more education.  One study found that increasing
the educational level of a metropolitan area by one year increases productivity by 2.8%.
That’s called a return on investment.

And we know that  the  jobs  of  the  future  will  require more education.   Employment
growth rates for occupations requiring a college degree will jump 25% between 1996 and
2006 -- that’s compared to a 8% increase for jobs requiring vocational training.
While jobs requiring a bachelor’s degree and above represent one in five jobs in 1996,
nearly one in three new jobs created between 1996 and 2001 will require a bachelor’s
degree or more -- and that’s a trend that will only accelerate. 

CHANCELLOR’S REPORT TO THE BOARD

And recent college graduates are commanding higher starting salaries; 1998 graduates
received offers 8% to 15% higher than the class of 1997.
That’s why we just started another academic year.  That’s why we are here.
We have the central mission in educating Georgia.  We want individuals to have more
prosperous, healthy, fulfilling lives.  We want to reduce unemployment and poverty.  We
want to increase the State’s and its communities’ productivity.

We must raise the aspirations of Georgians and provide them with increased access and
opportunity to higher education.
Frankly, I want to see more of the same -- only better for the next four years.

We must make the push to move from a Southern leader to a national leader.  We must
continue to strive, to work hard, to stay on top of the issues and needs if we are to fulfill
our responsibilities to this State and its citizens.
It’s  hard  work,  but  this  Board,  this  System,  and  its  faculty  and  staff  are  up  to  the
challenge.

After the Chancellor’s report to the Board, Chair Jenkins thanked the Regents for the tremendous amount
of time and effort that each of them contributes to the System’s goal of becoming the national leader in
higher education.  He also expressed appreciation to the Governor and the legislature for all they have
contributed to higher education and all they continue to contribute.  He remarked that he was confident
that the University System of Georgia would be the leader in the field in the coming years.  



UNFINISHED BUSINESS

There was no unfinished business at this meeting.

NEW BUSINESS

Chair Jenkins thanked Regent Allgood and the members of the Teaching Hospital Committee for the time
they are spending on issues regarding the Medical College of Georgia and MCG Health, Inc.  

Regent  Allgood  thanked  Chair  Jenkins  for  his  comments  as  well  as  for  the  cookies  that  had  been
presented in honor of his and others’ birthdays.

PETITIONS AND COMMUNICATIONS

Secretary Gail S. Weber announced that the next Board meeting would take place on Tuesday, October 13
and Wednesday, October 14, 1998 in the Board Room in Atlanta, Georgia.



STRATEGIC PLANNING COMMITTEE, “COMMITTEE OF THE WHOLE”

Chair Jenkins convened the meeting of the Strategic Planning Committee as a Committee of the Whole.
He then turned the chairmanship of the meeting over to the Regent Leebern.

Chair Leebern thanked Regent Jenkins and noted that there were two items before the Committee this
morning.   Before  he  began  discussion  of  those  items,  however,  he  wanted  to  thank  the  Board  for
participating  in  discussion  of  the  engineering  recommendations  during  the  meeting  of  the  Strategic
Planning Committee  on  the  previous  day.   The  first  item on this  day’s  agenda was  a  report  on the
honorary  degree  process.   Chair  Leebern  called  upon Senior  Vice  Chancellor  for  Human Resources
Arthur N. Dunning to present this item to the Board. 

Dr. Dunning thanked Chair Leebern.  He stated that in June 1995, the Board passed an honorary degree
policy which would allow research, regional, and State universities to give honorary degrees to persons
whose ideas, life, and work exemplify the highest standards of human achievement.  The policy has been
extraordinarily well received by the universities who have employed it.  Dr. Dunning wanted to highlight
some of the conditions included in the policy and update the Board on the success of the initiative.

One of the most important conditions in the implementation of this policy states that very few awards
should be given and that no one person should receive more than one honorary degree from the System
institutions, explained Dr. Dunning.  To date, a total of 27 honorary degrees have been awarded, and if the
maximum number of allowable degrees had been granted, the number would have been 75.  He remarked
that the universities have been prudent in employing this policy and noted that eight universities have not
submitted any nominations at all.

Another condition of the policy addressed the quality of nominees.  Dr. Dunning reminded the Board that
the policy holds that to receive a degree, there must be demonstrated noted achievement in an academic
field, arts and letters, or professions of public service.  Each university has submitted persons who have
been outstanding in those areas.

The third condition of the policy is the requirement that an institutional nomination process be in place on
each campus.  Dr. Dunning explained that this process includes a faculty review committee, which makes
nominations to the president.  Each nomination must contain compelling reasons why it is appropriate for
a respected university to honor the particular person.  Each institution has in place a set of operating
guidelines, and all institutions have adhered to these guidelines.  

The next  condition addresses the submission of nominees to the Board for review and approval.   In
January 1996, protocol for submitting honorary degrees to the Chancellor was established and conveyed
to university presidents.  Dr. Dunning’s duty has been to work with presidents and the Regents to ensure
compliance with the Board policy both in letter and spirit.

The  final  condition  of  the  policy  addresses  certain  exclusions,  explained  Dr.  Dunning.   The  policy
excludes current elected and appointed officials of the State of Georgia, including Regents.  The same
exclusion applies to current elected and appointed national officeholders and persons who are announced
candidates for office in the State or nation.  Current faculty members and administrative officers of the
University System are also excluded.  

STRATEGIC PLANNING COMMITTEE, “COMMITTEE OF THE WHOLE”

Dr. Dunning stated that all universities have abided by these guidelines and that all nominees have met
these conditions.  He remarked that the three-year implementation phase has been an outstanding success
that has been well received by universities and the recipients, all of whom have been delighted with the
honor.   He  recommended  to  the  Board  that  the  continuation  of  this  policy  be  in  force  with  no



modification.   He  noted  that  the  Board’s  periodic  review  certainly  serves  a  useful  function  and
recommended that the policy be reviewed again in fall 2003.  In closing, he thanked the Board for their
attention.

Chair Leebern thanked Dr. Dunning for updating the Board on this matter.  He asked for a motion to
approve the recommendations before the Board.  

With  motion  properly  made  and  variously  seconded,  the  Board  unanimously  adopted  the
recommendations to continue the honorary degree policy without modification and to review the policy
again in fall 2003.

Chair Leebern announced that the second item before the Strategic Planning Committee at this meeting
was the beginning of its year-long focus on instructional technology.  The presentation and discussion at
this meeting would begin the examination of how new technologies are changing and will continue to
change higher education.  He then introduced Senior Vice Chancellor for Academic Affairs James L.
Muyskens.  

Dr. Muyskens explained that there were buses waiting on Trinity Avenue to take the Regents on a field
trip to the campus of the Georgia Institute of Technology (“GIT”), where there would be demonstration of
a computer-equipped classroom.

When the Regents arrived at GIT, they were escorted into a computer-equipped classroom in the Rich
Building, GIT’s center for intellectual electronic activity, where President Clough welcomed them and
announced that GIT is currently working on the development of Internet II to keep Atlanta an intellectual
center of the nation.  He then introduced a presentation designed to demonstrate educational software
used in System classrooms.  

Dr. Muyskens began the presentation by explaining that the Regents would be “students” in the classroom
on this  day  and that  this  classroom was representative  of  the  “next  generation”  of  classrooms.   He
explained  that  this  classroom was  typical  of  the  setting  that  many  faculty  work  in  today,  a  setting
transformed by technology.   The presentation  to  the  Board  would  demonstrate  how learning can  be
enhanced by technology in the classroom.  Dr. Muyskens added that in October 1998, the Board would
learn how distance learning technology provides more students access to System institutions.  In closing,
he  said  that  the  presentation  would  consist  of  four  “classes”:  Chemistry,  Business,  Geology,  and
Freshman  Composition.   The  presenters  would  be  discussing  their  classes  before  and  after  the
implementation of new technologies.

The first presentation was by Dr. Dabney White Dixon, Associate Professor of Chemistry at Georgia State
University  (“GSU”).   She  joined  the  GSU  Chemistry  Department  in  1986  and  currently  teaches
Biochemistry and Bioorganic Chemistry.  Dr. Dixon also serves as Director of the Atlanta High Field
NMR Facility and the Glactone Project (a network of shared resources for chemistry and biochemistry for
System institutions).  Dr. Dixon was assisted in her presentation by Dr. Don Harden, Glactone Project
Administrator at GSU.  The presentation emphasized the role of visualization in teaching.  Whereas Dr.
Dixon  once  primarily  used  overhead  projection  of  transparencies  and  plastic  molecular  models  to
demonstrate for her students how molecules are composed, she now uses a program called Rasmol in the
classroom.  The program was written by Roger Sayle of the University of  Edinburgh and Glaxo.  It
depicts three-dimensional images of molecules 
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in a variety of ways and allows students to manipulate the images on the screen to examine all of the parts
carefully.  As an example of a classroom demonstration, Dr. Dixon gave all of the Regents peppermint
candies and explained that the peppermint flavor came from the menthol molecule, which they could
examine on their computer monitors.  In closing, Dr. Dixon thanked the Board for its support of the



Glactone Project.

The second presentation was by Dr. Marc D. Miller, Chair of the Management and Business Systems
Department and Associate Professor in the Richards College of Business at the State University of West
Georgia.   Dr.  Miller  teaches  Management  and  Business  Information  Systems  and  researches  on-line
learning,  distance education innovation management,  and end-user computing.  He explained that  his
father  is  a  professor  at  the  Medical  College  of  Georgia  and  that  he  is  a  graduate  of  Augusta  State
University.  In his Introduction to Information Systems course, Dr. Miller teaches students the basics of
computers.  Formerly, 
he  taught  by  traditional  classroom lectures.   Now,  he  teaches  students  to  use  PowerPoint  to  create
business presentations.  He explained that computer-assisted instruction allows students to learn at their
own pace.  The benefits are that the absorption rate is higher, advanced students can learn increased
course content, and the students get individualized attention.  So, both efficiency and effectiveness are
improved by computer-assisted instruction.  Moreover, the course is offered on the World Wide Web, so
students can access the course anywhere at any time and learn at their own speed.  

Regent McMillan asked Dr. Miller how older professors learn to use the new technology.  

Dr. Miller replied that software is also available for faculty development.  Just as students’ skill levels are
diverse, so are faculty skill levels.  However, older faculty are encouraged to learn the new applications.

The third presentation was by Dr. Pamela J. W. Gore, Professor of Geology at Georgia Perimeter College
(“GPC”),  who received a Regents  Teaching Excellence Award in  1998.    Dr.  Gore teaches  Physical
Geology and Historical Geology courses, some of which are taught over the Georgia Statewide Academic
and Medical System (“GSAMS”) and online.  She works at the Clarkston GPC campus and serves the
Lawrenceville GPC campus using GSAMS.  Dr. Gore explained that she used to teach with laboratory
manuals,  having  students  plot  graphs  with  pencils,  rulers,  and  compasses.   Now,  the  students  use
computers to locate earthquake epicenters, and Dr. Gore demonstrated for the Regents how they do this
(http://www.dc.peachnet.edu/~pgore/ gore.htm).  

The Chancellor asked who created the Web site, and Dr. Gore replied that she did.

The  final  presentation  was  by  Dr.  Richard  Grusin,  Chair  and  Associate  Professor  in  the  School  of
Literature, Communication, and Culture at GIT.  Dr. Grusin also serves as a member of GIT’s Center for
Graphics, Visualization, and Usability (“GVU”).  Assisting Dr. Grusin was Dr. Gregory A. VanHoosier-
Carey, Assistant Professor in the Center for New Media Education and Research and GVU.  Together,
they explained that the department is rethinking the teaching of English composition for the next century.
In the past,  the goal  of  freshman composition was to write effective essays in prose.   In the future,
however,  students will need to learn how to communicate effectively on the World Wide Web and using
technology.   So,  these instructors  redesigned the freshman composition sequence to include teaching
students  how  to  present  ideas  in  a  technological  environment.   They  created  TechLinc,  a  virtual
environment for students to collaborate on homework, projects, and other course work.  Each student has
an avatar which he or she can move from chat room to chat room.  The environment is meant to augment,
not  replace,  face-to-face  communication.   However,  unlike  a  traditional  classroom,  the  virtual
environment  provides  24-hour  
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networking capability and does not require multi-million-dollar appropriations.  Moreover, conversations
in the chat rooms are recorded so that the students and instructors can look back on the progress made and
collaboration accomplished.  The environment also presents an opportunity for the instructors to tie in
outside conversations to classroom discussion and to post essays and assignments to the Web.  

Chancellor Portch asked how many freshman composition courses currently utilize this technology.



Dr. Grusin replied that currently, 14 of 40 classes are using the program.  He added that the technology
had improved attitudes toward technology and collaboration.  

The Chancellor asked whether it had improved students’ writing abilities.

Dr. VanHoosier-Carey responded that there had been no definitive assessment of the program’s effects on
writing.

After the presentations, Dr. Muyskens noted that presently, some of the best faculty are creating exciting
courses by taking advantage of new technologies and that the role of the faculty member is changing
because of this.  He reiterated that instructional technology is the focus of the Board’s Strategic Planning
Committee this year and that these demonstrations would help the Regents better understand the issue on
which they are focusing.  The topic of the next meeting of the Strategic Planning Committee would be
how  technology  is  providing  more  students  access  to  higher  education  through  distance  learning
technologies.



ADJOURNMENT

There being no further business to come before the Board, the meeting was adjourned at approximately 
12:00  p.m. on September 9, 1998.

s/                                                     
Gail S. Weber
Secretary to the Board
Board of Regents 
University System of Georgia

s/                                             
Edgar L. Jenkins
Chair, Board of Regents
University System of Georgia  


