Handout for 11/08/01 Meeting of the Change Review Committee

Continued for Future Review Items:

# 505:  Submitted by Michelle Arth, Gayle Suchke, Cynthia Brunson

Report needed to detect overpayments:  Need a report to validate after Pay Update and before Pay Calc/Confirm that no overpayments have occurred.  We need a method of validating what hours are being used to calculate earnings.  We can validate time entry by querying the M002_Trans_BOR table but that does not give us the information that is needed.    WHY THE CHANGE IS NEEDED:  We have had several occasions and so have other schools, that we have overpaid someone because standard hours are being defaulted back into the calculation for earnings.  Since there is no way to balance time after Pay Update has been run it is nearly impossible to see who received overpayments so that the paysheets can be corrected prior to confirmation.  You cannot just query the time entry table M002_Trans_BOR or PS_PAY_EARNINGS and get the information that is needed. Discussed at the 3/30/00 meeting.  This is not a difficult report and is needed by several schools.  A temporary fix for now is to run Paycalc and look for entries marked "R", which would indicate that they could have possible been overwritten.  Discussed at the 10/10/00 meeting.

Development completed in 7.0x.  Must be System Tested in 7.51.

# 509:  Submitted by Gayle Suchke

Point all direct deposit to the employee zero record:  Description of the change requested: Instructions for processing Summer school (and Maymester) include setting up a direct deposit row for all SUM paygroup, if they have direct deposit as a M03 or M04 on a regular basis.  Even if a new row was established last year, verification of the panel will need to be made to determine if any changes in direct deposit info was made during the year.  There are approx.500 summer faculty at GPC and very little time between the final drop/add of classes and the summer payroll.

A direct deposit row has to be created for every concurrent job.

Is it possible for PS to point all direct deposit info to the zero record?..Like benefits?  Why the change is needed:

To ensure direct deposit process is working correctly and to terminate a big manual and duplicate effort on the part of the users.

Discussed at the 10/10/00 meeting.  A fix was provided in release 1.13 to get through summer; a decision must be made regarding a long- term solution.  This item will be left open for further discussion.

#510:  Submitted by Sharon Ellis

Change leave accrual rates from after 60/120 months to 61/121 months for Vac:  Description of the change requested: 

Leave Accrual rates on Go – Define Business Rules – Define Base Benefits – Setup – Leave Plan Table – Leave Plan Table 2 are showing as AFTER Months of Service 60 and 120 needs to be changed to 61 and 121 on VAC1, VAC2, VAC3, VAC4, VAC5, and VACA.  Also the Leave Accrual process has hard coded service date as the calculation factor that causes a problem in the timing of when to increase the leave accrual rate.  Why the change is needed:

When the Leave Accrual process is ran at the end of each month, an employee who was hired anytime within a month, it is giving the increase in accrual the month before. For instance  - Vonda Doss  Emp ID #000470.  She has a service date of 3/1/95.  She should not start accruing 12 Vacation hours until the March accrual according to policy.  Well it started accruing the 12 Vacation hours in February.  It has counted the months as below:

1995...March - December   = 10

1996...January - December = 12

1997...January - December = 12

1998...January - December = 12

1999...January - December = 12

2000...January - February =  2

Total 60 therefore accrue 12 hours on February

For her situation changing the accrual months to after 61 would make her compliant with BOR policy.  

BUT in the case of someone who was hired after the 15th of the month with this calculation procedure, it is actually giving them 2 months extra.  For instance, Ellen Bullington Empl ID #000650 whose service date is 10/17/94, 12 hours began accruing in September when she should not have increased according to policy until November.  It used the same logic in that her month of service was October regardless of when in October and began counting there.  Changing the accrual months to after 61 would only eliminate one of the months that it accrued the wrong rate.  It is this instance that there is a definite need to change the COBOL or the BOR policy. The only other option would be to manually adjust the hours for this type of employee who is hired after the 15th of the month.  This would then require a report to be generated to inform the H/R or Payroll who these individuals are each month.  

Tables/Panels affected:

Go - Define Business Rules-– Define Base Benefits - Setup - Leave Plan Table - Leave Plan Table 2

Discussed at the 10/10/00 meeting. Robert met with AVC Wallace and AVC Bowes to discuss.  They would like to know if the system can refer to month and year instead of month, day, and year when executing the calculations

#512:  Submitted by Sharon Ellis & Thomas George

Institutions need a Fiscal Year Summary Report that list just Fiscal YTD totals for each deduction listed in the BORR022 BOR Payroll Deduction Register and for each benefit listed in the BEN003 Benefit Contribution Register.  Currently, the Payroll Monthly Summary BORR133 gives the information on a MTD basis.  It is preferred that this report be based on date range so that it could be printed anytime during the year.

Additionally, BORR022 does not include employees who have recently left an institution.  If an institution uses the QTD column to remit quarterly withholdings, the individual would not be included on the report.  It is preferred that employees remain on this report during the fiscal year in which they terminated.

Discussed at the 10/10/00 meeting.  Development completed in 7.0x.  Must be System Tested in 7.51.

#513:  Submitted by Natalie McCarley

Since the last modification of the BORR022A report, the size of the report has more than doubled.  The report contains all deduction codes for an institution.  Since institutions do not need health, dental, life, foundation, charity, medical and dependent care accounts, STD & LTD each payroll, it would be more efficient and less costly to print only those deduction codes that are needed for a payroll.  (ie. TSA’s, Bonds and Garnishments).  Proposed Solution: Institutions would like to be able to run the report with specific deduction codes instead of ALL.

Discussed at the 10/10/00 meeting.  Development completed in 7.0x.  Must be System Tested in 7.51.
#518:  Submitted by Lillian Tisdale

Create a new Sick Leave accrual program in the Benefit Program FTF:

SICFAC ( 10 MONTH FACULTY) accrues 8 hours 

SICFA1(Faculty Sick (FTE.50 – 59)  4 hours 

SICFA2(Faculty Sick(FTE.60 – 59) 5 hours

 This would be a Leave plan for faculty who work less than full time on the 10 month contract.

Discussed at the 10/10/00 meeting.  Robert will discuss this issue with AVC Wallace to ensure that it is in compliance with Regents policy.  Once approved, it will be easy to create.

#519:  Submitted by Lillian Tisdale

Armstrong Atlantic would like a report from PeopleSoft that would show each check distribution by check number, net, gross, all deduction, contributions, taxes, grosses (Federal, State, Fica, Fica/Med, retirement), and YTD Totals.  The institution often gets requests from employees who need a copy of their earning for the year.  The information is needed for both Monthly and Biweekly.   This information could come from the pay check data panels.    

Discussed at the 10/10/00 meeting.   Larry Leonard has a report that may fit this need.  He will send it to Layne for testing.

New Item Review:

#523:  Submitted by Krista Brinson

The TAX811GA.sqr only pulls information from the check data instead of both check data and Tax_Balance table.  This sqr needs to be modified to produce a TAX811GA file that includes tax balance adjustments.

#524:  Submitted by Vivian Brannen

Savannah State University would like to have the option of creating time sheets for select paygroups.

#525:  Submitted by Clorette Riddle

The Encumbrance Projections process needs to be modified to only include On-Cycle transactions in its calculation routine.  Currently manual checks and reversals are excluded from the calculations, but on-demand checks are included.  This is distorting the salary and fringe projections for employees who have on-demand checks processed.

#526:  Submitted by Robert Elmore

The Encumbrance Projections process needs to be modified to allow the University System Office to automatically request the file for the Semi-Monthly paygroup.  Currently, Paige is producing the file on an as needed basis.

#527:  Submitted by Judy Hunt

Valdosta State University would like modification to the security classes so that individuals in the SUPER_PY class will have the ability to (1) setup, (2) report, and (3) process benefits billing.

#528:  Submitted by University System Personnel


The Leave Report needs to be modified to only include current employees.

Discussed at the 10/10/00 meeting.  The Change Review Committee needs to develop criteria determining when a terminated/retired/transferred employee should be removed from the report.

#529:  Submitted by Debbie Yancey

A report is needed that lists employee terminations where “terminations” means terminating from all employment within the institution.  The report needs to be set up so that the user can define the beginning and ending periods for the termination.

Currently the only reports available are the PER015 (Personnel Actions History….Terminations) and BORR012 (Reports…HR….Monthly Personnel Actions).  The problem with both these reports is that they pick up ALL termination actions, including termination of summer faculty, termination of concurrent jobs, etc., even though the individual is STILL employed in his/her primary job.

Conversely, a report is also needed for all New Hires/Rehires.  There are many internal and external reports institutions need to complete that require reporting the number of new hires within a given time period.

#530:  Submitted by Clorette Riddle

The Budget/Encumbrance Projection interface needs to be modified to include object code 51159 – President’s Housing Allowance.

#531:  Submitted by Natalie McCarley

The Faculty Data Panel fields need to be “un-grayed” for input so that institutions may perform internal queries.  Additional, the panels need to be restored in 7.51.  Institutions are unable to access the panels.

