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	1. #534 A new paygroup “LEV” that allows benefits billings to charge benefits for employees on “Leave Without Pay” to a separate receivables account from retiree benefits in PeopleSoft Financials is needed.
	The committee convened by the Vice Chancellor for Fiscal Affairs submitted its recommendations on Retiree Billing options in January or February.  Robert will get with Bill and determine the next steps. 
Adding another paygroup will require modifications to reports and foundation/setup tables.  The GAFIRST team is researching the various options to handle this.

	2. #558 Social Security Numbers should be removed from Time Sheets created online.  Additionally, institutions would like the option of producing Time Sheets by Location/Drop Box ID or Paygroup.


	Tentatively scheduled for Release 3.20.
There will be several options available for the user to select when running the time sheet program.  The user will select the option indicating the most appropriate order for the timesheets.

	3. # 589 The Leave Accrual process needs to be modified so that it does not update or eliminate rows from the leave accrual history on an employee. Example: Faculty Member gets final pay check and leave accrual in May. PS updates or eliminates the May row, updates through June and July even they do not earn sick accrual with May accrual balance.  The system shows the next date of earned accrual as August.  The faculty member had true activity in May by receiving a paycheck and a sick accrual. The system should show a May row, no June or July row, next activity date is August.
	Leave Accrual is a COBOL process that cannot be modified at this time.  As a result of this and PeopleSoft’s opinion that this process is working as designed, this item is closed.

	4. # 610 Augusta State University would like to be able to submit the ESA Report online.
	Discussed briefly with AVC Bill Wallace and Dorothy Roberts.  Discussions will be on-going.

	5. # 616 Atlanta Metropolitan would like for a column to be added to BORR026A – Leave Accrual Summary by Department – that would report the number of hours processed during that month.


	This is scheduled for Release 3.19.
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	6. # 620 Kennesaw State University would like 2 reports developed following the required format for Fannie Mae Request for Verification of Employment form – Form 1005 (Current Employment & Former Employment).
	This is scheduled for Release 3.19.

	7. # 631 Kennesaw State University would like an effective date for the MailDrop ID and would like a description field added to the MailDrop ID.
	Tentatively scheduled for Release 3.20.

	8. # 632 Kennesaw State University requests a modification to the Search Page to default to include History.  A modification is also requested to default blanks in the Empl Rcd Nbr field instead of 0. 
	The first part of the request was in Release 3.17.  

The second part of the request cannot be completed.  The application will not allow the 0 Empl Rcd Nbr to default.  This item is closed.

	9. # 633  Kennesaw State University would like an upload process created that would allow institutions to upload a flat file to PS_BADGE_TBL table.  This would give institutions the ability to maintain effective dated ID types in this table. 
	This is scheduled for Release 3.19.

	10. # 634  Kennesaw State University would like modifications to the BORI016.sqr – BOR Load Time Clock Data – removing field SSN or NATIONAL_ID and replacing it with EMPLID. 
	This is scheduled for Release 3.19.

	11. # 635  Clayton State University would like to eliminate the automatic population of the marriage date and smoker date under the Personal Information panel when a new employee is hired.
	Included in Release 3.17.

	12. # 636  When an error occurs on the GL Interface report, Georgia College & State University would like for the employee name or EMPID of the affected employee(s) to display in the trace file or allow access to the Review Actuals Distribution panels by SSN.


	Lucy also thinks the trace file should include a listing of who is out of balance.  
This is scheduled for Release 3.19.
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	13. # 637  Kennesaw State University would like for POS006 to be modified to include (a) department description and (b) long position description.  Additionally,  they would like to be able to run the report by DEPTID & LEVEL.


	Included in Release 3.17.

	14. # 639  Southern Poly would like for the process of entering employee addresses to be simplified.  The effective date on the panel defaults to the current date and must be changed prior to entering the new address or the system defaults back to the original date.
	Tentatively scheduled for Release 3.20.

	15. # 640  Southern Poly would like modifications to the overage dependent process.  The COBRA overage dependent process is canceling coverage for dependents on their birthdates, but the insurance carriers are requiring the premium for the entire month.
	Robert will discuss the issues in more detail with Bill Wallace and Dorothy.  Users agree that it is very cumbersome to manually adjust premiums each month in order to ensure correct withholdings. 

	16. # 641  Southern Poly is requesting that the system not default the current date when hiring an employee.  If the effective date is not corrected on each page, unnecessary errors can occur during the hiring process.
	Tentatively schedules for Release 3.20.

	17. # 642  Kennesaw State University would like to modify the Employment Eligibility Proof group box to replace the two free form text fields with three fields labeled A, B, & C that would contain a list of values that correlate with the A, B & C list on the I-9 form.  Also include the ability to override these values manually, if necessary.


	This is in Development.  Drop-down boxes with standard values will be used.  Some cleanup of values may be required to conform to the standard values once this item is released.

The Medical College of Georgia would like a list of the standard values the GAFIRST team is including.
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	18. # 643  When entering an address for an active employee, the system requires the state to be Georgia.  Otherwise, the system will not allow the user to save.  This is linked to the Tax panels.  Kennesaw would like to be able to enter other states during the hiring process without having to manipulate the system. 
          Columbus State University is also experiencing this problem when hiring employees who live in Alabama.
	This is in Development.

	19. # 644  Augusta State University and the Security Advisory Group are requesting that a Notice to Users of this Computer System login banner be added.
	Included in Release 3.17b.

	20. # 645  Valdosta State University would like “Void after 90 days” added to the face of checks printed by the system.
	This is scheduled for Release 3.19.

	21. # 646  Georgia Perimeter College would like an automated termination process for active part-time employees who are no longer working.  The process would prompt for pay end dates and place an action of “Termination” with a new action/reason of “Inactive” on selected paygroups.  An effective date of termination field is also needed in this process.  Before the process is finalized, a detailed report would be needed to verify employees affected.
	Users envision the process being similar to the TRS/ORP retirement process.  It would populate a temp table that users could edit.  After all corrections have been made, the user would run a mass termination process with a date prompt.  Additionally, the General Deductions and Direct Deposit entries for those affected would be automatically generated.

The GAFIRST team is suggesting a phased approach to this request.  It is in analysis and will be sent to Development.

	22. # 647  Georgia Southern would like the creation of a new Perm List that is a copy of BORAWF29 with the following removed: (1) National Id on the Identity/Diversity screen; (2) the entire Dependent Information screen; and (3) the entire Identity Details screen.


	The GAFIRST team is analyzing.  This may require development due to possible PeopleCode changes.
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	23. # 648  Valdosta State University would like to have the hours worked separated out by Department on the pay stub.  This would allow the verification of hours worked for multiple departments on the pay stub.
	The GAFIRST team is currently analyzing.  Tentatively scheduled for Release 3.20.

	24. # 649  Bainbridge would like the font enlarged on various balancing reports.
	The reports in question are the Comprehensive Benefits Report and the Payroll Deductions Register.  

Increasing the font may cause issues with larger institutions due to the reports’ volume.

	25. # 650  Georgia College & State University would like the ability to delete invalid/unused process run control ids as needed.
	The GAFIRST team has researched.  There are values in the run control tables that are tied to search records and report parameters.  As a result, PeopleSoft strongly recommends against deleting run control id’s.  PeopleSoft is aware of the need to delete unused run control id’s and plans to include this functionality in a future release.  
This item is closed. 

	26. # 651  Georgia Perimeter College would like modifications made to report BORR019A – Dropped Coverage Aging Report.  This report is showing all dependents – whether or not they have benefits.  The report only needs to include those who have benefits.  Also COBRA Event Class = OVG should be added.
	The GAFIRST team will create the specifications for this report and send the request to Development.

	27. # 652  Georgia Perimeter College needs a new report to support overage age dependents/student status verification.  The new report should include all the fields on BORR19A plus a field for a field for COBRA event class = OVG.  The report should only include dependents with benefits who will have a birthday during the dates prompted when running the report.  The report should be sorted by age, then month of birth, the date of birth.


	This request is no longer necessary since # 651 was approved.

This item is closed.
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	28. # 653 Georgia Perimeter College would like the ability to run process BORR016 for multiple selected employees.  If 5 benefit states are needed, users must run the process 5 times.
	The GAFIRST team will research this request and determine the next steps.  Users would like for this to function either like the W-2 process with the insertion of rows for additional employees or like the check reprint process with a range of employee id.

Currently in analysis and will be sent to Development.

	29. # 654 Georgia Perimeter College would like a new earnings code – COM – added to the model.  The earn code is for employee allowances for remote access and communication to the GPC network.
	Users would enter the code on the payline.  
This new earnings code will be included in the next foundation table update.

This item is closed.

	30. # 655  Georgia Perimeter College would like a report which lists all health plan participants  with Medicare who fall into 1 of 2 categories - (1) 65 or older or (2) Under 65 & Disabled.   Users should be able to run the report with a date parameter.
	Users would also like a PayGroup prompt.  The creation of 3 reports was suggested – 1 for Actives, 1 for Retirees, and 1 for Dependents.

The GAFIRST team is analyzing and will send it to Development.

	New Items
	

	31. # 656  Kennesaw State University & the GAFirst team has identified that in Managed Faculty Events, correct history does not allow the case type to be changed.  If case type needs to be changed, you have to delete and add the case back in with the correct case type.  A update needs to be made to allow Case type to be a field that is correctible in Correct History.

	

	

	University System of Georgia – Board of Regents

GeorgiaFIRST Project
	06/14/06 



	 

	Change Review Committee Agenda

	Distribution
	

	Agenda Item
	Action Items

	32. # 657  Georgia Southern University has identified a few issues with recent modifications to TRS reporting:
1.  Any employee that is dropped from the report should be listed in the trace file regardless of the reason.  This includes employees with termination dates (current or previous months), zero monetary data, out of balance conditions, negative totals, change-overs to a different retirement plan, non-contributing 65/40 members, and ERS old plan members.  
2. Include a code in the trace file to indicate why the employee was dropped from the report.  
3. Remove IRS parameter from the report altogether.  
4.  For every employee listed in the trace file, contract months and jobcode should be listed. 
5. Total Amount Remitted (line 11 of the Summarization report) does not total correctly
6.  There are rounding errors on lines 4a and 6 of the Summarization Report.  These totals should equal the actual deductions from the report.
7.  Total prior months adjustments on summary should not include ORP.
8.  Populate the Contract Type column
9.  Auto populate the TRS JobCode and Contract Type on the Edit panels.
	

	33. # 658  Georgia Southern University would like the ERS report modified so that it indicates whether an employee is under the Old Plan or the New Plan since the calculations are different.
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	34. # 659  Medical College of Georgia would like to request two changes to the following in Manage Faculty Events (Please see attachment):
· The “Change Date” field (EG_RNK_CHG_DT) should not automatically default in as the same date entered in the “Track Start Date” field (EG_TRACK_HIRE_DT) when a Tenure Status Change is done.
· Field Title shown on the page should be “Rank Change Date” instead of “Change Date” so that it is clear that this date corresponds to the Home Rank value.
	

	34. # 660  Augusta State University would like to be able to run the Account Distribution Report By Option BORRF96C by Project/Grant #.
	

	35. # 661  Georgia College & State University would like the Garnishment Spec Data 4 panel modified.  An additional frequency for deduction calculation is needed to accommodate bi-weekly processing.
	

	36. # 662  Georgia College & State University would like to be able to run the Employee Earnings Record Report (Pay014) by specific employee id and for a specified time period.
	

	37. # 663  When selecting garnishment vendors on garnishment spec data panels, Georgia Perimeter College would like to see only those garnishment vendors who are “active” in the foundation tables.  The drop down list for garnishment vendors on the garn spec data panel 2 needs to show only “active” vendors.
	

	38. # 664  University of West Georgia would like to see PS display a running total of time entered during the time entry process before the page is saved.  This function disappeared with Version 8.
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	39. # 665  GPC would like the ability to select the sort order of paychecks.  A multiple selection of at least 3 sort orders for paychecks is needed to accommodate its multi-campus environment.  The following sort capabilities are needed: (1) Employee Type (salary or hourly) (2) Maildrop ID and (3) Employee Name
	

	40. # 666  Medical College of Georgia wants the "Eligible for rehire - yes or no" feature added to version 8.8 of PeopleSoft.
	

	41. # 667  Medical College of Georgia would like modifications made to the Manage Faculty Events module to imulate functionality found in the previous MFE product.  Modifications include:

· Creation of SQRs for faculty auditing and reporting purposes. Creation of an application engine that generates a table that is the basis for faculty reporting. Creation of run control records and panels for the usage of SQR reports.

· Interface to Banner student system for utilization of faculty data by that system. Currently in programming at MCG.

· New records and panels to manage faculty rank/status history and administrative posts. 
	

	Other Items
	

	The Medical College is investigating the Commitment Accounting process delivered with HRMS.  This is being compared to the Benefits Encumbrance Projection process developed by the GAFIRST team.  An analysis is forthcoming.


	

	

	University System of Georgia – Board of Regents

GeorgiaFIRST Project
	06/14/06 



	 

	Change Review Committee Agenda

	Distribution
	

	Agenda Item
	Action Items

	Kennesaw is interested in researching the Salary Components discovered by GPC.  Clayton has volunteered to assist.  The GAFIRST team will set up a test environment for the institutions to use.
	

	Modifications to the BOR time sheet for the B07 pay group to assist GAFirst institutions in complying with a request from then Interim Chancellor Cummings will be included in Release 3.19. The request was in the form of a 1/27 memo addressed to the USG Presidents that asked that in/out times be recorded for ALL student employees. Known Issue KI0058.
	

	Institutions may send any unclaimed funds from the Rux Settlement to the State as unclaimed property after July 31, 2006.  Please refer to Section 19.1 of the Business Procedures Manual if you need additional assistance.
	


