CLAYTON COLLEGE &
., STATE UNIVERSITY

Office of the Provost and
Vice President for Academic Affairs

October 20, 2009

Dr. Marci M. Middleton

Director of Academic Program Coordination

Office of Academic Affairs

Board of Regents of the University System of Georgia
270 Washington Street SW

Atlanta, Georgia 30334

Dear Dr. Middleton:

Clayton State University is pleased to submit the formal proposal for the MS degree with major
in Psychology. This degree is unique within the USG as a professional master’s degree in applied
psychology. Please note that we are asking an exception in the 36-hour rule. This exception is
necessary for a professional degree and particularly one in applied psychology.

Clayton State is adequately staffed with faculty resources to deliver this program and also has the
other necessary facility and support resources in existence or planned. The program was
approved by the graduate council on October 2, 2009. The attached Formal Proposal provides
information for review and approval at the System level.

Please do not hesitate to call if there are questions you have as you make your review.

Sincerely,

Dr. Thomas Eaves
Associate Provost

cc: Dr. Melinda G. Spencer, Chief of Staff, USG
Dr. Tim Hynes, Interim President, Clayton State University
Dr. Michael Crafton, Interim Provost, Clayton State University
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Erica J. Gannon, Associate Professor of Psychology (BA, University of Georgia, 1996;
PhD, Auburn University, 2002). Dr. Gannon teaches a variety of both lower- and upper-
division courses including applied psychology, therapeutic interventions, group
dynamics, and advanced psychoanalytic theories. Her research interests are in the area of
teaching of psychology, including an interest in active learning and in teaching writing in
the psychology curriculum.

Brian M. Goldman, Assistant Professor of Psychology (BA State University of New
York, College at Oneonta, 1995; MS, University of Georgia, 2001; PhD, University of
Georgia, 2004). Dr. Goldman teaches various lower and upper division courses, including
introduction to human development, psychology of adjustment, statistics for psychology,
research methods- psychology, social psychology, and special topics in psychology. His
research focuses on authenticity, self-esteem, interpersonal relationships, and well-being.
In addition to published empirical research journal articles in Psychological Science,
Personality and Social Psychology Bulletin, Self and Identity, Aggressive Behavior, and
Annals of the American Psychotherapy Association, he has published multiple book
chapters in works such as Advances in Experimental Social Psychology, Self-Esteem:
Issues and Answers, and Handbook of Self and Identity. He has presented his research
regularly at a number of national and regional conferences and is an active member of the
Society for Personality and Social Psychology.

Sandra M. Harrison, Professor of Psychology (BA, Mercer University, 1968; MA,
Indiana University, 1974; PhD, Emory University, 1987). Dr. Harrison teaches courses
addressing human services in the United States, in international/multicultural contexts,
and related to asset-based community development. She is currently on the Advisory
Board of United Way Clayton, the Executive Board of the Clayton Collaborative
Authority, and the Executive Committee of the Archway Clayton Project. She is a
graduate of the Leadership Clayton program and has long-standing relationships with the
Clayton County Juvenile Court, the Clayton County Department of Family and Children
Services, and the Clayton County Public Schools. Dr. Harrison is a member of the
National Organization for Human Services and the Southeastern Psychological
Association.

Samuel J. Maddox, Assistant Professor of Psychology (BA, Morehouse, 1997; PhD,
University of South Carolina, 2005) Through internships with the Marcus Institute, post-
doctoral training with Emory University School of Medicine and independent private
practice as a licensed psychologist, Dr. Maddox has extensive experience working with
families of children with a variety of developmental, behavioral, emotional and academic
difficulties. Dr. Maddox teaches courses ranging from introductory psychology to
abnormal child psychology, testing and measurement, program evaluation, and forensic
psychology. Consistent with his publication of the journal article of School Bonding in
Children and Adolescents, Dr. Maddox’s research interest focuses upon contextual
factors that impact children’s development.

Donna Wood McCarty, Professor of Psychology (BA, University of Georgia, 1976;
M.Ed., University of Georgia, 1978; Ph.D. Educational Psychology, Georgia State
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University, 1990). Dr. McCarty has taught a variety of courses including general
psychology and human development, learning and behavior, applied psychology,
educational psychology, and ¢conflict resolution/mediation. She is a certified mediator
and has taught the required diversity maturity component of mediation certification
training. With a particular interest in cognition and memory, her research interests
include the impact of belief systems on retention and retrieval processes in memory. She
has also become interested in the use of qualitative research methodologies to guide
planning and decision-making in areas such as faculty development, the impact of
instructional technology on the teaching/learning process, and the use of conflict
resolution strategies to enhance academic leadership effectiveness. Dr. McCarty has
authored articles and book chapters, and has presented nationally and internationally on
these, and related, topics. She serves as Chair of the Department of Psychology at
Clayton State University.

Antoinette R. Miller, Associate Professor of Psychology (BS, BA Equivalent, Duke
University, 1994; MS, Northwestern University, 1996, PhD, Northwestern University,
1999). Dr. Miller teaches a variety of courses, including introductory courses in general
psychology and human growth and development, and upper-division courses in
abnormal, cognitive, and physiological psychology, and cognitive neuroscience. She has
published several research articles in psychophysiology and a variety of case-based
instructional materials. She is an avid practitioner of problem-based learning, and her
research interests include problem-based learning’s effectiveness, universal design for
instruction, and memory distortion. Dr. Miller currently serves as Coordmator for
Clayton State’s Department of Psychology.

Mario V. Norman, Associate Professor of Psychology (BS, University of Mississippi,
1994; MS, Tennessee State University, 1997; PhD, Tennessee State University, 2001).
Dr. Norman currently teaches a variety of courses, including introductory courses in
general psychology and psychology of adjustment, and upper-division courses in social
psychology, cross-cultural psychology, and applied ethics for the helping profession. He
has prior experience of teaching primarily in a graduate program where he taught an array
of classes, such as counseling theories, human development, social and diversity, and
ethics. He perceives professorship in a multicultural context, which is important in his
research interests and his style of teaching. His research interests include rac1al identity,
resilience, stress, and multiculturalism.

Dr. J. Celeste Walley-Jean, Assistant Professor of Psychology (BA Spelman College,
1995; MA University of Southern Mississippi, 1998; PhD University of Southern
Mississippi, 2002) Dr. Walley-Jean has clinical experience working with women, men,
and adolescents who have experienced violence in their relationships. Dr. Walley-Jean
teaches courses in abnormal psychology/psychopathology, social psychology,
psychology and gender, and research design and implementation Her area of research
investigates women’s use and experience of violence in their relationships, especially
African American college women’s interpersonal aggression. She has had two
manuscripts recently accepted concerning African American college women’s use of
interpersonal aggression and perceptions of African American women’s anger.
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10. Fiscal, Facilities, Enrollment Impact, and Estimated Budget

As mentioned previously, enrollment projections are based upon three primary factors:
the success of the Bachelor of Science program in Psychology & Human Services, survey
results indicating a strong interest in masters programs in psychology at Clayton State
University, and the growth of the counties in the service area. Based upon all of these
data, it is anticipated that demand for the program will be strong. The B.S. in Psychology
& Human Services has typically maintained a part-time faculty usage rate of
approximately 14% each semester; while it is clear that this percentage will increase as a
result of the implementation of the M.S. in Psychology program, the initial
implementation has been planned to use existing institutional resources for start-up and
can be implemented by the current, highly qualified faculty members of the Department
of Psychology and the affiliated faculty. The faculty and administration at Clayton State
are committed to maintaining the quality of the both the current undergraduate program
and the proposed graduate program. The institution will not submit a request for new
funds as part of this budget request.

Clayton State is also fortunate to have a group of administrative staff on campus with
appropriate graduate preparation in psychology to assist in teaching lower division
courses in the baccalaureate curriculum as well as a licensed, doctoral level clinician on
the Counseling Center staff. In addition to the existing full-time psychology faculty and
administrative staff with appropriate credentials, Clayton State’s proximity to Atlanta and
the networks established by the faculty ensure that excellent adjunct faculty can be
identified to supplement instruction during the initial semesters of implementation.
Additional faculty will be needed and added as the program grows. Program revenues are
anticipated to be sufficient to fund additional faculty positions by the beginning of the
third year.

Existing facilities will be adequate for the early implementation of this degree. A
laboratory facility is needed for full support of both programs. The University is
committed to providing functional and well-equipped laboratory space for this program.
Space in the former Business and Health Sciences building has been made available
through the movement of faculty and administration into the new School of Business
Building and the Technology Building. A design for renovation of the space is in the
final phases of development and will include sound-proofed, secure spaces for child
observations, clinical interviews, group supervision, offices, data entry and analysis, and
dedicated storage of client files/testing materials. One-way mirrors, recording/playback
equipment, and other features essential to the teaching, supervision, and research
activities of students and faculty will be provided in this laboratory space.

In summary, an examination of data on the growth of the baccalaureate program, surveys
of student interest in graduate programs at CSU, and the growth of the counties in the
Metropolitan Area suggest that there will be a strong response to the proposed graduate

]
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program. It is anticipated that there will be a larger number of applicants for the first
years of implementation than can be accommodated given the existing faculty and
resources. The proposed budget reflects a careful analysis of the number of students who
can be admitted if we are to foster an academically excellent terminal masters program
while maintaining the quality of the highly successful bachelor’s degree program.
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| First Year Second Year | Third Year | Fourth Year |
I FY 2009 FY 2010 FY 2011 FY 2012 |
I. ENROLLMENT PROJECTIONS ' e ' e
Student Majors ]
| Shifted from other programs 5 10 15 20 J
" New to the institution 20 30 45 50 |
Total Majors 25 40 60 70 }
Course Sections Satisfying Program Requirements | = o e
Previously existing 3 11 24 31
New 8 9 7 0
Total Program Course Sections 11 20 31 31
1 ]
Credit Hours Generated by Those Courses R : |
[ Existing enrollments 0 600 1100 1300 |
| New enrollments 600 600 630 840 I
| Total Credit Hours 600 1200 1730 2140
DEGREES AWARDED 1 18 25
Year 2 Year 3 Year 4 Year5 |
|
1
1. EXPENDITURES EFT Dollars | EFT Dollars | EFT Dollars | EFT Dollars |
Personnel - reassigned or existing positions T Bl T TR ER T T j
Faculty $65,000 $65,000 $67,000 $68,000 |
Part-time Faculty 180 $0 $0 $0 ]
Graduate Assistants $0 $0 $0 $0 [
Administrators $0 $30,000 $30,000 $30,000 :]
Support Staff $10,000 $10,000 $10,000 $10,000 |
Fringe Benefits $21,000 $29,400 $29,960 $30,240
Other Personnel Costs ]
Total Existing Personnel Costs $96,000 $134,400 $136,960 $138240 |
EXPENDITURES (Continued)
Personnel — new positions N = e ETE el i
| Faculty (13" yr; 14" yr) $0 $0 $60,000 $120,000
Part-time Faculty (replacement sections for graduate | $27,500 $30,000 $40,000 $40,000
assignment) |
Graduate Assistants $0 $10,000 $15,000 $20,000 |
| Administrators $0 $25,000 $28.000 $30,000 |
Support Staff $0 $12,000 $13,000 $15000 |
Fringe Benefits $2,750 $13,360 $32,280 $50200 |
Other personnel costs $0 $0 |
Total New Personnel Costs $30,250 $90,360 $188,280 $275,200 ﬂ
Start-up Costs (one-time expenses) SN _. ol e Al pn o
Library/learning resources $5,000 $0 $0 $0 ]
| Equipment $0 $0 $0 50 ]
’rAssessment/Testigng Materials $15,000 $0 $0 $0 ﬂ
Physical Facilities: construction or major renovation | $10,000
Total One-time Costs $30,000




Clayton State University
Program Proposal, M.S. in Psychology

Page 25
‘Q@r_ating Costs (recurring costs — base budget) A e T T e :
Supplies/Expenses $15,000 | $10,000 $15,000 $15,000
Travel $1,000 $2,000 $4,000 $5,000
Equipment $4,000 $0 $0 $0
| Library/learning resources $2,000 $2,000 $4,000 $4,000
Liability Insurance $4,000 $4,000 $4,000 $5,000
| Total Recurring Costs $26,000 $18,000 $27,000 $29,000
GRAND TOTAL COSTS $182,250 $242,760 $352,240 $442,440
[1I. REVENUE SOURCES
Source of Funds e
Reallocation of existing funds $51,000
New student workload . : .. 1 %0 $0 )
[ New Tuition — ($170/SCH; $175/SCH) $102,000 $204,000 $302,750 $374,500 |
Federal funds
Other grants
Student fees $30,000 $60,000 $90,000 $90,000
Other $0
New state allocation requested for budget hearing $0
Nature of Funds |
Base budget $112,000 $264,000 $317,500 $376,000 \
One-time funds $71,000 Jr
| |
GRAND TOTAL REVENUES $183,000 | $264,000 $392,750 $464,500 |
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Facilities Information for New Academic Programs

Proposed Location for the Program:

Floor area required for the program (gross and net square feet): 500 sq ft

Type of spaces required:
B No. of classrooms
B No. oflabs 1_(Includes a child observation room, a group
supervision room, a data entry/analysis room, a clinical interview office, 2
secure storage areas and office spaces)
B No. of offices 2
B Other spaces

Place an “X” beside the appropriate selection:

Existing facility will be used as is (Area s.f.):
X Existing facility will require modification (Area s.f.):

Projected renovation cost:$10,000
Estimated relocation cost:
Total funding required:$10,000
Source of Funding: Base Budget
Construction of new facilities will be required (Area s.f.):
Estimated construction cost:

Estimated total project cost:
Proposed source of funding:

List any infrastructure impacts that the program will have (i.e., parking, power, HVAC,
etc.) and indicated estimated cost and source of funding.
Other comments:

Note: A system Facilities Project Manager may contact you with further questions
Separate from the review of the new academic program.



Based on their previous experiences with our Bachelor’s level students, the community
agencies and organizations we have approached have reacted very positively to the
prospect of Master of Science interns from Clayton State University. For example, the
Youth Empowerment Project, the Frazer Center, the Clayton County Mental Health
Center, the Marcus Autism Center, Riverwoods Psychiatric Center, and the Clayton State
University Office of Counseling Services have all indicated a willingness to provide field
settings and/or supervise students from a Master of Science in Psychology program at
CSU. In addition to the Licensed Counselors, Social Workers, and Marriage and Family
Therapists in these field settings, the Clinical Psychology faculty and Professional
Counseling staff from Clayton State University will also be able to provide appropriate
supervision. We are fortunate that our long-established relationships with organizations
across our community have made identifying and securing practicum sites for potential
Master’s students a natural progression rather than a new endeavor.




